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Jqum -
gRaR
(Family)
RaR T B wE 99 I 8 Pmd wewl @
& Q g fae & g Wy 0 Wwd | WY & wdl q

1.  dtw @ (Mating Relationship): 3Rar dafes= wwen & #emw @
eufy d A9 wEwl B wWive Wgld yem @va 2 i wEw e
@ R$ e fowe gN fdam wgd wu § wifid @ g

2. dwM (Nomenclature): Welled 9Rar &1 aw+r =m g W= gar 2|

3. yif¥fe =@t (Economic Provision): Wi uRami &1 3w+ wRor oy,
wiflm IR wdfea e @ fou afffe aawen @) wwwa &t 8| wRar
& fYRam g amEwmEdael @ gf|f @ 2

4. wmra @™ (Common Habifitation): Rar @1 famw & fag = @

el @ sEwddr ekl 21 A (R wrll e @ s Y91 @
IR AU BT BfSA Bl wHAT 2

5. wdutf®ar (Uadiversality): sRar wdvifes 21 5@ af@m & wies o
wH e WRnr @ w0 ¥ gsam T &) PR W uef/es uRar
® UH W W wWey o 4 dRaw d 98 s G@ail

6. WIS AR (Emotional Basis): URIR WG @A &) (S Fed

oie 8 W afdm @ 9= ¥ 5 vdw wEAee Ud amifoe gwen
DA ST G
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7. %rql'ﬁﬂawﬂ Aty urftvs w@arwe yWe (Socialization and Early
Formative Influence): TRar wwWa & W@ wfdeemel goE & o &
fddl H7 wHis w9 & " @derR diea § gEms B £

8. wHitwe fraw= (Social Regulation): wRar few dr e f Rawi
e PrEl § By ogem st 8 fSwer smarell @ Sowga A8
T Hehddl |

gRER & AMERHYT E=Ea1  (Basic Structure of Family)

uRar &1 siffae @8l @/ war 8 el @ik @ @ Reg & sRo
T R A -G @ Bd @ Y wwd #) e g @ fau wiEl www
wrafas e € wewl @ fau #d @er Fawm w1 wven wEl w98
uigfds dR ¥ oFilvaRE Bar 21 uRar @ wHvewr degfue s amodipfis
IERT W FE-f= @kt 8 RaR @ Wy SR weR g ¥ Wl f& uRar
TE wEE iR At B uRafia awen g

qH(deER) (Mores): # &1 3 W @R § & i w9 s
@ g Bt & afes W @ v AR @ el 2 owen

When the folkways have added the conception of group welfare
standard of right and wrong then they are converted into mores.

W9 U demR wHe 4 fus B ogefde wmar 2 wep U amrE
foar witar & fo g waw & fav yEsgs 2 af g8 " @l

maa}m%tﬁﬁwﬁmﬁaﬁmwlﬁﬁmﬁmwm
W TE H uEerH Bl 2|

amifes  ufer . (Social Norms) - amifoie sfems wow @ 9 Fram & @
e g Wiad 8 2, fFer uiem e @ afteiw afdw wea & W
aERl W FEow vad 8 R ol #d Sfia sfia @1 de awad 2

A norm in short is a standarded mode of procedure away of

doing something, that is acceptable to our society.

gRar &1 (We9 @ gqT) ABR  (Forms of Family)
Rar @ A f 2

1. e el @ @R W

faE dea @ FER W

qa a1 AR & AR W

fam @ @ sER w®

TN TR @ HER W

WA $ AR W

Jdde HYg Ud dI§ Y wdell @ SER W

b SO - T < LI T S
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el @ IR U
LR M e i L O |21 L

faafea uf-—ush iR o sRafRa s=1 & sfaRea o 5 =W
S8 WAl | §9 UPR Hol RGN @ WewW e ggad & Wfd sl
& :

g Wgw dRErR - uft 3P 49 AR e W wd B 9 Fee @
Il B, U G deE awd 8, @ e e 3wy o
B o S® WHgw IRaR @Ed @1 Ry oRarR g wRer @
JqER B

g 1= @

-3
T, ém%mwwmmﬂﬁqﬁm~ﬁsmamﬁ“ﬁﬂaﬁ
! gRar e deg w omaRa s g

2  fEE ¥y @ mR W URaR @ g -

. uﬁﬂmw%aﬁastrﬁaﬂ aft vd g9 Ue w8 o wen
Fﬁ@uﬁa’rxf s dafed 9Ran @Hed € omygfer wmw § =R
gHR & URaR Ul W[ 8l

&, qgucll 9RarR a1 sgfafes oRar - w9 uRar % e ysy a1 =5
F O e faaw dag el & o oRer & =1 95 &

1. gufa dafes URAaR - wa e W e 9 e oW 9 fOm
g wWifid owll 2 o 99 §g dafds uRarR @ead &) Savwew @

Ww_aﬁ-ﬁmm#m'mﬁmuﬁmﬁ%!

2 9gue JaRE oRarR — 9 o 7oy Us ¥ e Red O ReEw
Hel 2 ) I9 Fguell daRe dRar wEd & wwa ¥ Twm me dm
afe waonfaal § g8 YerR @ 9RaR R Wi @ |

W W SRR B MR W |

F  fgeee aRar- R oRar & Ao S oRar @ @at B & e
oW @ B A uRar F1.wW aw @1 aReR S & ' T@W
_ﬁlwﬁrﬁﬁrﬁsﬁmﬁaﬁﬁmﬁmm%mﬂﬁ

?ﬁmmwﬁm%_@mﬁﬁwﬁmqﬁmﬁﬁ
|

T UPR @1 URAR gEfRd, PR, 9 aer aRdw et § wefvr
2

fadrvan
1. ueh faE @ T” W oW o 2
2 foar uRar & wwfy & wdem @l 2 2
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4,

gemaell o @ #Hegm @ wddl )
e @ad g foer @ wwfy 4 SavRed & weg @

9 Ageeeid URER — 9 UYAR @ uRar W war oRar @ fed & o
Bl & a0 W e & alFR I wfeww 98 W @ ' § B 2

[EMERIY

1 quETell WGl @ HREH W Ferdl 8

2 fEr Hag sremll B 21 ufy w9-od aftes qenerd @ &)

3. el @ Uled WNvl gofl & welar @ R d gl 2

a. oREar § war el IwEr ool & Rwiem @ fad offaf & e #
el &

5, W @ EWR "Il @ WEAH W gd £ o o Ragl #
SotER] Rl 8 |
Agicis ORar anfen &y Sl guews sigr R @ ohge e e
& H vafaa o)

4 g W @& amRrR w® GRar @& 948 -

®. WW—EW?ﬁMW}%¢WﬂWQ‘ﬁ$
WRar F WA o ¥ W uRaR B Ao gRER dEd ) WRd N
TR wMEl TR anfe st A 39 o @wE @ uRar uld Wi 2

¥ g oRer - fAar @ g aR o ofd sl oefi @ aRar
WA OO B W gl ofd & R @ ol 8 a1 0 uRar @
ey uRar @ed &) wndw fig WRar den @R, Aa af

) TEafadl § 59 ysR @ uRaR 9@ Wd 2

T Fawrig 9RaR - w9 ufa ool far @ vl U@ A8 WM W Ao
R qad & @ 3@ uRarR @1 wwvarfy oRar @Ed g A
M THR @ URarR Ul wWa 2

5. 99 WRI & MR W _URaR @ g -

®  fgadn oRer - g8 oRar & 9o www far & 99 & mR W
gerll & WRAE fgg URaNl A du @ PR Ao @ 9w @ MR W
& Bar 2y |

@ AgEeEE dar - g9 oRar d g9y & PeRe sm @ 9w & amw

W e g 9WRaR & wie wew @ IWGR war & UM 9Ud Gy W aE
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woEE B URER % UHd UEW 9 SR AR 8 uRl 9ud 9 T o
SERG Bl &l wWemaR A AMd H g YeR @

:
)
g

6 YO _® FER W -
$ BeF dRErR — e ofy ool qur gHe g ofuR 8 2

g & 9" W 5= Wl @ @ WRar & s an &2 «=fF Tafad

¥ WM @ od € s oA o wd qrr s @ dm e g8 we
il 8l

w fraRe WRaR - g8 oRar 4 w6 @ ) R TE T
sfafed #= @ & w 4 AW Ao @ oWy wd ¥ oggen qen we
ues B B e Sovlerhl Wweas gg e &

Bl
il

7. T _WIE Ud q® HHE -
@ Iradaned 9Ram - g9 WRaw # ey B owEwm ¥ @ Raw
B wew &

@ ety Rer - @ fer & ege @ owewh @ owm fBEm @

gaar gl

8 R @ ymR W uRar 3@ %8
®  fdEE defl ofam - gw uRaw 8§ ufa, o % a= g Baw @
dyEN W vafea Rwder B8 @

g el 9RaR - g9 oRar A W G T S Yied uel e a=
B &l
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tRaw & uar (Types of Family)

1 i a1 @< 9Rer  (Nuclear Family) — s@ wer & oftam @
UhE 9HM UE A 9 Wl vEd B e s= W wae w8 wwe & oaR
T8 9 & "ea gl

fatsang
a &8 & Mg fage & « &9 &8 Sar 2
b dafts Sfaw & gow & s &9 & omEr 2
c HAftar & e wa=ar faa @ 2
d amerR ¥ BT Bar 2
e ufle fEamr &0 & orar &) ok wiffrderar & el Exl 2
f uRarR @ Sffcal 9§ sFEEvase Pueanl e weEr &
g st @ #rfeeiq ok folr w s=f @ famw ok fofg &1 ard
BT |
afhe We afeda il vere aRar
FIER

. gOq wfwma vy 9 Swurad @ wrdl £

2  UREAR @ SR Blel BN @ anv Hfwd 9 wufosa ufdteror @
B &

3. ofud wiad 1 ey @ HRY YAal SRWH W U8Y $} Uil B

4« TRER & wIwl @ Wwhry qfE @ orv oRar wwely srdss
garagef g @ srifea fFar wmr 2

1.  HFmEsl & FEva 'R @1 Refa & aftrmeesl w oaftes 4w us
Wl 8 3R §Wwr d8a At ' Wil @

2 e o de werR A A& de uar 21 9w @ uRevr @ @R
HAEETT B Wa W AT BieAAT W OYERAT gSAT B

3. Afead, dAqWlie AR WEAIE <4 @ SRUT AMMEFHTUT ds F1 TuR
¥ AR AW

4o URER & WERT A faed & @Ru sfmEsneh &1 e, aefae
HEATHS R qEfsie AR O gah] amdl @ |
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5 AfMEETYT & Yy @ U @fm W 5 nefite e & Swer wRw
Uh G & Wl B

6. dufRs gg 91 Wed

. afmEeT werEa Rdest w PRk ) & @ o=l @ weml Y o
W B 9T q| B amifee 3N wEere faera AE 8@ urny

2. Wgad uRar (Joint Family): wgm wRar oR ofert &1 wE & R

7 e 9% uRan wfed s Ba @ W WA A HORET & 9wEm
ﬁaqaaﬂaﬂﬁﬁlwaﬁm#mﬁ%@hwﬁaﬁaﬁ?wrﬁ
8l @ v Rftm e @ a9 & e oo

1ORaR F1 WHER To1 BT B
26qF q RN wRY
& Bd @ A & wFm e AT B s €
R B s B T
s e wEaE IR onfle suafe wire s @ o el @
sEENT PR IR TRIRE B B IV RAR ¥ FHwix 7 AFard
 dfdm & Ui Soeifia s o &
e 7= Aafda ok wgw Rew- am
1L 9 @ qEie R 4 WF W URaR @ wewl R 9w %W Uea &y

2 &8l gR1 Wrfas &Y @ werr 9 wrfesls i@ w wet @ 3w
et # gg W wud R daRE amew wm B ol 2

3. Uw gl safsmr @ @wro ofs afve, smew, Toaes @l

a - W % e g SHwAn wwE 8 gl @) g ueR
a@qgﬂﬁ*ﬁmmwﬁ?aﬁﬁsﬁﬁwwﬁaﬁﬁi

‘ A WEEA BT UREY, wWhe SN ok STeT GErRewr e
mﬁﬁﬁmm&ﬁﬁsqﬁma%ﬁﬁmmgﬁamaﬁwﬁwﬁ

e &1 o &

E_!ﬁ'd’l':

. W4 W43 uifhed & W & @ afe s R sEwewm ¥ Wi
dgWid wHa B Wl &

2 T F A UeE F IeRW R ISR W T W od 8
W TEED R el We = # A ued ehr &

3. Tiom anonel, offs aeimar ek 9 Remit w fek @R R
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yf¥emr warEgul & O

4 UH WHAGT H oug" B og= A F el uRaw & wew werpfla sl
t e orRu deie @orleEn arF) @@ & U 8

5, mﬁwmmﬁﬁ—aﬁﬂaﬁ—mm#ﬁﬁmﬁaﬁmmT:ﬂa.
wiafea ok fafg ades 4 wa@d s s £

6 Uaram A wfeaE &l 2 wmfie e 9w @) wmwmedr @ off
g URAR @1 qEERYT ggdl Sl W |

7. URER & ohwrar Afgly 9 gdam ok wEwfie wmus § S8 @

R

fi&jd 9Raw (Extended Family): 3 «fh& wRar @1 fawga wu 2

forga oRaR sl @ W & wgE ¥ wd & wRam @ (Ben W oA

o B WE W & e ¥ fiwga @ &) frga oRar § mmar-Ren
W e g= MR Ao & " & Redenw ot & e ofar @

ae ved &1 fawga aRar d od @) ggd exft & oiR sm faver @
CICER I

uRai® wWae, xifead uRar 3w ww@u  (Family Crises,Family

Disorganisation & Intervention)

O fEdl @ R T @A G WHU & URER B E 9ud) e
H TR o AEiie-aREled gl 8 uRar & W wew Heayy B0 #
AR oRar § Refy & Igar we=t @ qfter o ) sl &) o e
fffag & O & o ok 9 o @ 99 W Rl & o L RBew e
R e Fal fawg dar 2 W9 uRaR § Wae a1 wrar @ oar fae of
R A IRAR H WERA dEY @ it 4 N ged @) gw ufkar @
RaR-ew®Y ®ed &) W & gosl gl e A afdd @ guRefr 9
IO g 8 T URAR @ GEmar 1 a@wear Bx 21 0 Refy § afim
@ Rufa gwd wgfe wwm ok daar @ dwd gy odw @R smer
oRadq a1 W@ 21 _

AR &1 afia o< wfd@ | wwEieE  (Family Adapting to
Person with Mental Retardation)

Siad @ |{B U K B AMIEEIl ® W o A1 wHen ok 8|

amar & . =1 REam 2

n

T8

7@ Ruft axh %

S L GG

- W g W WM @ for aewR 8 W 2@ B ED.SE-95/10
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e afEE gg eR o 8 ok A T & Fe B an
fafaa & W €|

urfe®e  gfafail  (initial Reactions): Hﬁ%{l’q"’ o AEEE Tfde oEne
Bl Wil 81 We 9% uW gnar & 6 9AeT v fewra 2 9erfl s
fommr, e, fwren, fadElus geafe Rufedl @0 &8 o9 @8 w=fug aw
gad &1 fog wemt v {@ur ya @A @) gwa & guid ge @
HR-R arafds Rem &1 s dd 2 o sRur SFE 9w #ed 2
e wr wfas, aeaes, difte sk Bftm g o gem &
q67-1E AMMEG q4@ BT AHd dNd &, WioTIE ©9 9§ e 98] Wil
& AR wWNE e AFG ¥ gEe Jondr sraRe afdra wewl wodf
yHE Ug B OIS AR AETHE w9 W fAW yee @ afmee seed
@vd 8, @@ = g 81 W f5 e wmer w Pl mwar 2

1. fow gar @ ysfoe wErms e R fed 2
2. BINUT Pl (J30 &1 FN@)

1 REdamar &1 wr a6 ok wewwfue gEend s fs Igd
e 2 ok Rewm o & few ofaamas ot oqEd $Y R €S9
W Fgd IUF R ued #

wEle  gfaaai  (Coping Strategies)

fmmasl @1 W gfadl aalite @tmra wid T ey an
W S g @ Jai| o'W @ @ #) alen dgaw @0 9
¥ fme od € 3R @ 1@ N B9 & Rms fav o dw gz ove urdw
gwwwﬁ1%awa¢w@ﬁﬁ ém‘rmﬁfﬁa—a—maﬁﬁmq
@A B, AU ;W@ Bl WR Hd g g TR feamar feer o 2

ftrraedl @ e ydR gaEgel Refy &1 @ &wEr gear 2

1. Jdemyt # qId1d (By Altering Expectations) : UF IR wg
fedeimar &1 uar @@ Wt 2 3R S Wewr wx famr w@mn @d
FrE®d T @ BId ¥ uld wad iR faew @ vienfra g
W@ o 2 Sefa I gaear e @y

2. WAVl W GAR AT (Amelioration of the Problem)% wwan X
¢ @ fou @aufiel § wue @ AEE <99 .9 oa9 o8 9w
ud B

3. W ¥ a9 enfid v By Identifying with the Problem):
e I e A wEw w2 Ry & R ¥ aFed ua awe
IR 3§ IR (Cases) ¥ wafyw F waw wnfdy wwd N FRER
fw Rer 7 dRgRR®) @B ik & wEE @ aete & o caEg
mﬁwﬁmwmﬁaﬁ%mﬁﬁsﬁmwﬁmm
W HUHG Y91 STAG £ Ol 39 TSN B
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a) Fdm &Y @1 (Withdrawal): affee, s ffam s gst
e f& 97 ufpmet @ N X wA @ FMw vw 2w fF
gl @ e @ fav 9wd 21 gw ydR W T8 UG A
SO @R dd B, 9 9B 4 I gwdl @ @HW 8§ gY@
ST #|

b) /s e W ggdr wRum ff oRer @l @ 9w wEe dwl

B WA U AT FR cal 2 gOQ gw @ A auwr aRar @)
fowar & e Gg1 &1 @l &

e
ar=aRed wEnda aEdl wna
~ far A Rz - W @ ERT ¥
- St — e fawE oRaw
— are gedl — WEMm® WrRjl
~ AR FH HEHEE DI ~ AuQdl SRT #R Redew
— gEfye anffe g s aAE @ i
- g AR fRYw fawEs
- g H v

gale @& afild  (Patterns of Adjustmerit)

1. s fi&fa (Rejection) : el @ wafug T@wwms a=l & &wro
dJwl @ geil AR omavgmanlt @ e eam Wl fRur W &) ww
® AUl YcHel ®U W HEMG e FwEigfy waw #1 swgf @
didfiver gafee gar 8, ifs |

a) @@l &1 far ga & & g wdRe T wRste W @
9 W 9 B

b) ¥= @ WM T F IR IS IW W W g Fe ¥

c) ged @ TR WaeiRe uawr & @R JPMEE] Ov. TaE Ue
AT 8

d) @Faafsl & gRT W@ ftvEsl & svuw o fad @)
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3. WIS (Adjustment): afrmEmTol WOfF 99 sfeHEdl @ @Ee
ed € G e A 2 R 3 eRw a8 afem w9 gfen
g 3R gvafds w9 @ oW W 4w wud dgr wv @ 21 e
9% @) JEWHFAT d FIOR B & AN A= Rufear @ smue
foad 5 99 wIF weW few wmr 2

wIEis 4 qrend  (Inhibitors in Coping)
- WRarR & wewl @ wWrem & 9 8en
~ URORe wWEN - dafd Fos
— WERl & 4 .- §8 afem & w5y
~ oRer, wiew, TR Reded feil v ool @ WeR 4 @
~ 9 g @ Jfe swEu|
~ forim Refemi & &)
~ waufal ERT e AniEe |
- SueE YERl W Rl a
~ o YR
~ IIENT  HEHEI |
yRar  sweis gfba  (Family interventeion Process)

a8 uRar oW AEfde "< gwgr € 0R oRer § @W 9wy 9@
adide el Yedl B, fOEdT T @R e g aifen; afl-ad 3
g sfed 8 W € % canyl Refr w fgeer GE @
g fowar mvmg oRar & Remar w wear 2 wRar &1 &8 weTow,
gmifvia o faftm wuml &1 9T e sear 2 am ewely w@edl 8
TG

tRaRs sweln e R 2 foed aofs oRer & wwamy @
WEE & 4 R W oRE I9H e N GERa 3 @ e e @
forad oRar wrns Refal &1 @/ @R W@ g sl § aeaiie
IRAR @ AP B AGEE I @ B v § s oRar § @ow
i wud der &R W@ el Ref § wEeT wme av wa | oRan evE
yihar & @ g sEenst # oaffa b @ wem 2
. URP9E 3@ (Beginning Stage) : ™™ ¥ TEeal AR g o
e gH A ARW e § Al e 8 oefd adl @ w o
Wb 9Hd @RV IR PIE H @ W Wi fawga od Rwed @ @
HEOH W URGN gl @ WEiNe, Wikl JoqH, SR a0a, e,
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W f& uRar @ & worel ¥ wEfid @1 999 SugE A6
7 e arfe ok fawga smwen 2 ol W erieal uRar
B W TR @1 o e 21 uRaR @ wowel ok afder
o ¥ @ g AR gl @1 s Rufy @ ufy @ few
HT TAl Tl 2|

Aeifie wrawenr (Diagnostic Stage): v ¥ Fd@a] HERGR & BN
tafya del @1 favewwr @ @) wwenr @ wwfud q@l F1@n
Refml & sam ¥ @ g o dw o, dofe v Recwres
w0 Q@ fwawm @war 2| FEieal oRar @& uRadHl @1 geidd  wear
#| frga Rgew oR Shw AR @ w7 @ gwr o= Rk q@s
gReR @1 wERar YgdM @ fau wam swar € aifd 98 9w widd)
Bl gaNT 9 Ura o Rl @ W Rl @Y W |

|quq 3@ (Winding up Stage): I8 & il ww € ol dFT
Frfeal R Wee oF @@ awex Gfhu 8D & AWadl B 99T W
gear & 6 a8 = Rofml & ween fes ger & & W 8| HA9E
o a9 39 oMl @ 5 @' fokar & ®9 9 awterRar @1 €9 A
WHRRY PR Gd iR gl B WEe w9 |

gfe FE N swEu A8 dw a1 wRarR e w0 @ zaw qf Refy A
) foed fe oRer @ erwomen W IR s uei Rt afem
g8 B & oRar gemw ¥ dfea E S gEa—w W oWER R
gwly ¥ URaR weW Fee aen ReRRl § gear @ @ee ax weal §

gl geEEd-weE Aefid #H 9l dR@  (Determinanis of
Developing Effective Helping Relationship)

IR (Motivation): Weg oF d@ #1 (FlEc) Hee & IEEHAT BRI

Tty @ o "eg B ghdl &) FRGal @ fag

gg a9 A tRar 3 wewl # wEl AR W R 99

WET 3R 9Ud WEed W Wi ol W@ & oo an # 9% Riffm av
Heq

HEaqicq® &@Wal (Emotioinal Capacity): I8 ¥@was ¢ f&

s § Orgar 8 afe 98 Awrde Rafl & oRu W qe@ 9dH

B W & IEG] AT P g |, e famw &1 faew @1 few aw
I e Refei @1 ®FF ax WD drEEdr @ »n o & @@
fofa o¢ H@ @ drY © B | GRET @ AR @ fog
IO IEl WY qie T, AT ORI B Whd BN IR WE
aargdr Al R OES |

gf& (Intelligence): ¢f & =& w® W & aken wwiie BRIGT!
@ w1 ¥ wHwmr ww 2 ye afdm # ghgar e =fey @
wrfoie ded o wel & @S, 99d) e oY 6d AR
FEr P o dReE drgar R A @' ao wEen @
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TS WEE H R W I T A 9ee 9WE 7 BRe BR
gl
ofer uipar & yfa ¥ 9 A= e (Different Aspects
(facts) Effecting Family Process)

wRar i -yt &1 e fRear 21 U Rl @ wafdm & A8
Fdl dfed wEfole Ry A vE W &d 21 s Rark @ wdt & sR
i F o 8 ol 8 g e siv cwwmfear, WRer diR wmw @
T R Wl @ 3T @ g & wWs B woar 8 e ow fAfmg
IR yafbar @ ER W@ g W wiRa g € faffem (Transaction) ¥ R
uRer 3R W @ M aEwEaR] @ i W § 2 aafkw w wdeor @
Rt wRar dlv oo & S T v wieRe T iy 2 & ® u=
dae gRaRes swEm & wed ¥ Ifg umr war &

) wfsie WeIrd WY (Societal Institutional Level): RaR 1@ wEa
8 wAfors wWenr g W ol amie Teml grr owafe B &) s
it JmwmeaRi @ o & v wE v @ M- @ wmw
g fdu o 8| meR @ PRRT B geeg 4 wRer @ gomed
AT WG AEREdRl @ 49 (e AMNe A% 9w @ oW 9 U
Bl oW @ @ e 3 fou oRen eyl Ruly 4 Rf o
(Rer, Haw, faRm ok ofies) § wee ogr &) W dRdT § 4 wRew
gewmeal fifrm &1 & ofd sl 21 sk R ofel @ Rar T«
@ "ETE, wEfee, fifte gur veeeer . @ wmer ww e &
WRar 1 Fan Moy o @00 & Y weRe dERi @ oW @ o B
IR T 3 YBR @ daei § @M T8 GO U & ek 3 g@ WoR
# danil iR
dfaq ® o

1
:
;
?2.,.

1. AR® I@wms@a’ 1 I9e @A (Maintenance of Biological
Needs): =1 urfai & aden #qw oeq & TwRRY o/ T 2
FAP] [RET qAT WA IR N W] G W AT & WE 9@
= AR T W, afvEel B vl R sawean A o

B.ED.SE-95/15
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o FAPR T gR W, sfwEel @1 SEe Sifde  sTeweant @ o
BTN TSl B W W, dUel AR WA @ fow smare| afm w1
e w9 W AW 8 IS qEArd . den geen oty 998 dfae
FEame @ il afEEt @1 e R el usd@ #

2.  WaFl@fd (Reproduction): Wil &1 16 UeR ¥ TEm @ foy dww
Wl T gESl @ Wewa B 2 99 e ) g 8 ol & sk
grftee  smewm@darl @ gff a8 @R ueh @ O wme @ @l A
fRevar af wedt &)

3.  WEIiieRvl (Socialization): Wil WwqeW @ Omifie Gl @l @

& fou Remar ok Regwimae smaggea & 21 @@ off Wb
B B o yHEl wdew @ sifear of w2 oged ww B e
B AU AHTHE, FORT TN AR B GERI @ WEY W v @ A
frerm 81 R S UER g @ wWEl B W &1 @ sEw Bem 2

4. UM &1 IUieq  (Goods Production) :fi=1—fr= aiasgsaiat 4
Haf aegal @ UE W B WRAR [ A @ GHd, I A
Zaadl & Argd 9 oRar @ RmE @ dfer @ gea @

5. UG HI F¢ I@ET (Maintenance of Order): &l i wgg =
it &N W @ o squm o A ¥ w8 gl 9 s @)
IUET T W URA Rl BT W IR AeY| gg AN g w5 wa
¥ VW e Fam wifin By WN @ 5% ve W9 9 oed 9 A
ARG fFar S oo aR el @ @ R s fa s of

|

6. urffes wfaffml &1 aef alv afnen sv @ (Maintenance
of Meaning & Motivation of Group Activity) "l wfdt &1 W@ @
e @ fog Rem @ smasmemr e &) s weR wEW & W e
Wl @ yga @ fov faftml @ smewmem @) 2 s ag @sy
1 B AErgdansl @1 g a8 v o @t 7 aefdm @ e &
ﬁmﬁmaﬁ:aﬁﬂ?ﬂnﬁaﬁrmmm%aﬂ?@ﬁﬁwﬁmﬁﬂ
it AR FE REfed & wwh & s wRar @1 W wew @
@ B affis o ¥ ad W =Ry

q) g FafFar W (Group Interactional Level): wmifvd g&E ¥
AT WRAR N @ @ WeW 1 ok g § waw s @
UeE He Tedl B W f6 9w wiE 4 wew wRar 9 Wiy @ gwm
AR @l @

yafear &1 WRE "Er B Wife Wifae tesfiexs B € s Og
T ®E o woar & WRar & g el 2 org awh wewl @ wwfa
gl % WRaR @ TP & uRed I AEW & AT 3T W BN B AR
q e I wRaffa 78 &N wa o @8 Radw dar =& & R omar 2

B.ED.SE-35M16
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=

CiRsa e R B 1 A Hf-Rast # @ wReds o @ &) Remoe
e.marr& (Developmental Stages} - o 5 uRar # feem om B-

1 WA s@eal (Establishment Stage): Rax @ @1 wfsmr & =
98 gEel WU 8| Q) af s g (faaw) @ s d e Wiy
w1 @ fvmg o &) w-ueh @ wEd # O s= @ 99 % £ aiR

e uRar o smwmsarl @ ot @ fom @ feiRa () &
EIGIE!

2 fargy woalRT argvenr (Child Bearing Stage): @@ @1 & uRan g
I @& @@l 4 o9 |9 © fEv g 8, afy wmw & sl A
fdawar s @

3. dTe-—uTad et (Child Rearing Stage): 8 sga & wiew Rufy
| TUel 9WY dw@l @ odd-Uied 9 Bl 8 ;
AAT-UTA & Hfod B T8 U T GEET ST ]
e @ 9fd & A B Wi 8 '\ A 3 @ Fnv afvEet
THF FH OIE G B o % osmm @ dem-uem 9% WeR 9 A8
N Fhd, ¥ U Y@ HRV 94 oiar B e = 3 aeR-ued o
i B A Rl § W 70 o @ o9 w9

4 suvl 3@ (Launching Stagel har @ wow 4w & e aus
gedl B OOR B B, ol o oRw @ @R @ We g e
e @& Aeen W B wed 2 @ Reafy § swmr @l @ R
et o e IR 98 & Ul sfgRe s 2

5 O AffWias  aGwen (Post-Parental Stage): uftmms wig Soeeiic
i 29 € aw e wem Nl @W yta e 9wd € W 4w
fawerm s= @1 SuRefy d A= & G &) afwmEel &1 WERT Wiew
W ogel B WY Al 8| S ae URNaR die A1 WRm @ o 9e
geEn wva . ¥, I WER P I€ 40 aeed okl & Iw ws wRfya
WE @ BN OE™ TR @ avadal sidl B
) af¥dra wiiefA@® @R (Individual Psychological Level): Y@@
aff & wRar ¥ Reom =@ & v =@ErR A= ver ¥ gar &
ya: yavmed 2 & ® af|m & e R G e R e
I s d v gty :
. Y% A TaeR 9 qde W 2 wulg @' 7 daw oweldE @)
UeT SXal 8 e Fader o awar 8 om @l @ afmfy wd
yar ¥ fradt o 8 we, W ewn =iy

2 @i 7 wE Rew afm & a=Re o 8 &)
qWer IR qf@s1 @qErR (Role and Role Behaviour)
meaﬁa‘méamﬂnﬁﬁwﬁiqmmﬁﬁﬁ?ﬁﬂ%
B.ED.SE-95/17
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o FEarn & oW Rufy wm afem & @ 8 & @ o0 9% @R ¥ 9w

2 A # B ErgE @ RO SN T @ dF ypR d @
& |

3 S i B GF yerR [ wEm @ wedar |5 2 Rt ww @
AT BF @ HRO e @ A wH U

4 it B gy @ S99 wm-ggeR q @Y

e (Solutions)

0 Il yEwEds @1 g wR % fau st fafy w sgem
2 @l SHEIGT H W SR

aEd B TR A 3 W @w ao
4 AERI H R

tRar # Wee N Ruftwi (Phases of Crises situation in Family):

W H A ARRE AT wer @ o 90 uRaR § Suer & Iwar sl
TR @R GG T A8 Bl gwd GRaR § el aqal &) ®E &
argar safed & Wt @) 3® e sl meor g &) wwenr &0
WM B W 9RaR Wifdd & @i &1 PR WRaR @ Wew ARG W A
W 8 od o e & @ ¥ wRaR @ 7 wew R el eRui,
8 9% Ren diewr wnfeeds ok waae WeR & gRT S @ WMH 9F
% foy v @ & wued @1 s e &1 gE 9 Pad GEW @I
IReire & Iw oRar &1 SawelaE f S & 5 @ = @ Rew A
T H |
1. mzm%ﬁﬁﬁﬂﬂﬁaﬂﬁqﬁwaﬁﬂﬁﬁﬁfﬂaﬁma#ré
T # e I owst 3 g oRaw &1 wdw gged @ wmify
arﬂtﬁl
H% afdl @ wEEa e Tt

RaR @ O @ gefys dear & Ui 9= s 99 gifeu)
B.ED.SE-95/18
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gRar #§ WIeT W @ Wdad (Indicators of Organization Stage in a
Family) |

. @ @ fas o @ deaeel @ fEm w¥

2 gaer @ oo A Reft ol 2) owe ufa wfafar A @ S@ (=
B PwE HRAN IR e Ul FE wfafew A @wem

3 b 8 gl weiee wfafear 81 9wel we A vEd gv Al W@
TR ¥ AR & o § vEd g0 W weEl 9 feé Ramar g
iy |

wRaR UG ﬁFﬂiMeasures for Preventing Family Alienation)
1, Eﬁ il ® wEEd @, e & 7 oaefue be afedl @

3 gRErR IR W @ du ve AEfae uomell @7 wenfys fBuar wnod
4 BH WA Ao wAw e # Ao @1 MOWw WIS S 9Ifel qifE
e @& am & Riftm femr sn @

s B ym wiffsew # weivm wwewr Wi, w5 Ew o srgeat
IR_fwaEl @ qEl @ wiw dic W

B.ED.SE-35f19
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T2
g |IeH
(Community Organisation)

afddal &1 wig, NMfE armm e a3 ¥ wd oo am
wodl @ died E AR RF st @ T B & @ wgEm A W &
W WHdl B WIS A W WE A ol @ gm A o & R wEm
Wied B et 7 fm 5 9 @ veR B wE i wmm oY dafem
W B RN A U uem @ AW gN YER & sEvwsa iR el
@ UgAMl ol 81 gg @ (Confidence) IR 39 mawwanll ar wedl @
ITET F B e FW § IvEeanri @ 9 fBa aw@ % AR 3 ueR

%) uwas fdm  (Direct Action): 3ma3as FA @ F¥ A AR

B NG B IS B go wvIdan & R g a8 g2 W)
e g @ on 9 @ fowm &rE @ swfa g€ @)

Q) war fif§ (Sales Propaganda Method) : W & WRa & o & aR
woRl o P @ B ud ol ReR § Ja ovre (AR AR) RR @ mm
s 81 orwmea W e @ R wEm @ el ¥ ¥R 3 AR Re,
foRga - amerm, W, @ PERwE-Td W e ¥ wem R oo &

) wfafd Wwe (Committee Organisation): 3@ RA ¥ wqg &
@ gfoffeE Fa @ A ¥ gER SO o £ oW

U W ov § dlaar A s w2

A sgdiEw (Planning Orientation) : J=rdk 4 wqe ¥
fdy R WM wwRl W A e Uedl 2 9 o

B.ED.SE-835/20



& "l @ Fud Fm wa g1 R ¥9, WY Aari R =aaiile &
i S o 2 wPREl & gl & wu H|
3) wmgdftexa wibaw (Process Orientation): o ufdm & g wgedl &
deafea P a3 wweRl @ gEEem 6 o wewel @ we R gew
¥ FHEE BY W B BN R FE WA RN B B gw weR @ agudi @
e @ enael ¥ e ger @ U, Sue el 9 Wi 81 e
- g ARf® § WYER @ el gsd 2] w9 gfedm & 3@ oden o @
5 wwE IR f g & S 21 T Wy SR HW B gEE & TN ¥
o8 U ORI 9NEY e &) asl oY wneli 4@ fuen o o algw
wedm e @
ol ®E - W™ Wed » (e amfee 9fisar (Community
Organisation as A Social Work Process)
e @ ufm Lindeman & R @is W wWad Hueq forad fadw
W oErEE & B W grfts dR @ fRemm da 2 ol Oifa oonfae
wWaeE IRER & oW 5 ufie Wen oW Ruem ok fikemer @y werme
2 ¥ R BE I IW W PR W gw vemm W E
39 UeR @ oREm A WiE, R S Wine fey o &) 9' wHe™
® 9T IR wfee e g ook R wme. WiewR fhwm S g
gacifid® WWed @ @Xv (Steps in Community Organisation)
1. el & FTER®E, W HHeg @4 4 gaaw @vn, v Feoawe
wiier & _ |
®. WEd &1 gfdEs
@, diifas &4
T ST
. AR, wrow, wRafRa, sufyaw wewa)
i H IEgsaRl @ geaEa ok o ueiftea ARE S
yaEEaRl B SudE  wam @ fay ARl o geiel @ s
il @ @ e R SR WERIRd @R |
foiim @1 s, ool 3R wFE S@l @& W& @ e
WYE @& Wrll § ua @ oIl 6|
wEm § RS wE R ot & el § e R
wH AR o B FEHH B AR B
wgerm §wed #H Rufddi (Conditions of Community Organisation)
it e B B B Y 9YE ded (s asdle 8| wga
wiod & fagra wrifve e @ 9w W ImRa €| WM §Wed, WERW
T W P FERl B UERE @ EE $ed @ fau IRa wRar &1 Refaa
e & wem & oHed. SuRyd W 8| WM™ Wied d S iR Wi
# TN B ST el e w
1. m%ﬁﬂmﬁﬁmmwmmm%
B.ED SE-95/21
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gaeRil d w9 ¥ WEM gER uEErn TS E

Tl W Srgedl @ Wi @ |

T WHEE 4 Wewdl @ ufhy w9 @ wfie wven =Rug

e @ Wi 9WEidl $Re ded Merer  wed |

TR B wHeE B ufhw dvm o wgem @ e @ e e |

IS P WU B GHIH Gl THER G d AU Wiedifed @Rl |

‘ﬂg‘q'ru wdpal # yfwr (Role of Community Worker)
aqafles sriedl & gr A= et @ v @ e sRe yfwc

o o 21 @' Y] A g @ @ wedl 2

e sRiedl - s Arieds @ ww A

wHERs sddal - s wHemgr @ w9 i

weis odedl - @ @dws & wa d

uEfde wdedl - w GEfe SUaRedl @ ®Y #

U6 Wi & wU § - wgeile wEEdl arafe @ied § anple

dam & g e w9 ¥ e oarfeefs @ w9 A sl yfe Bear @

e yor v #nfeded oM omwdl @1 wEm o A wEwh @ W geh @

et # wrleRfa @ 2

1. uveed - odwal § &l o B HH H ougw emar @ @f@e ee

S B BHE P SN e aRe i Ssgww A w1 wwa B oaad

SgHal W wgE N ™ wal 2

2. "awftear - awffew @ @d seua RE SeN s wwa @ i

Wﬁmmﬂaﬂ?mﬁiﬂﬂﬁﬁmﬁmm%qﬁﬂﬁémﬁ@%ﬂﬁm

Ay afes wiem @& Wi 4 Wha By N siEE B MR W BE e

Wiﬂwmaﬁmmﬁaﬁqm/aﬁqﬁrWWnﬂé‘mr

=iy |

3. wﬁm—mmﬁwﬁmaﬂ%ﬁ{d

e & @l @ WY Rl Wi exen 9t opfd s usmm A

ML S W B GIW B S Rew wEen afRe g gw @ ver

- Hen afeyl

4. a4 A g - sdedl B THEE G A v wfren @)

@R & 9fee) 9 Rwew a9 afte @ o s 98 w® oExew 9

?ﬁﬂm%aﬁﬁwﬁm-mﬁﬁﬁq:

5 e @1 pEifeun - wERe sried @ s 4 wEm @ S

ﬁmﬂﬁqmmaaﬁaﬁa%ﬁmﬁmmwmﬁmmﬁs

W weRl P U REm @ we 5 amaEle sried wRE @ R
T wN Ghal 8l

o0 s N

48448

qmﬁma% ﬁ—wﬁmﬁwamﬂﬁmm
TRl B BREAl B WE 9G¥ WY @ WIeR - e & 2 2

- B.ED.SE-95/22
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4, fagm
¥ e i dR € weedTr @ wu d qfte P gu wiedl @ 9
GUIED

AN B IREIW — TF WEE ¥ e wfa € @ R

a@am%ﬁiwﬁmmﬁﬁmﬁwaﬁm
98 GPEIAe Wied § WedrT 2|

2.

3.

Wﬁﬁﬂﬂﬁam—ﬂmﬁﬁﬁﬁwwm%aﬁﬁﬂ
P FH D TP foN EHEE orGal Wed ® Wawiea owar &)
sFdaffm d@ag # gfg e - wqafis sdwal §yEm 9 e
UREORE Weehl @ W urERa owal & U8 Wew afl @ afl f afl
F g ¥, UYE B WE W GHE & WYE™ ¥ & AFar 2|

A SR W dd — 99eifie sd@al waseqm & fag s
SCevl B ABR B HN B ol qRGER WYE™ @ WSl BN qUAR
o & aifs @deal weE @ Wewl @1 R ya wR o we ] 39
fieg @ g1 & weEfis wEdsal o SR @ s & fac
wrEfle 9ewll B 9edr W @] gl gl

s & wu A - Fieal R¥we & w0 F qW 99 g W =
TR W el @

amERe fem - or@al @ Qgete fYwme), sewedel, W @
HAN & IF @ WRE 4 Reme g Rl © Hew # aegys e
iRy |

| IFEYF PRe-edeal RYSS @ wu § ol e P g s

. W)W N g9 o & ofe wwen @ e # mEa ammuw fewr wn
G |

s wqEE d wed § wFed — oRwd @ 9 WEM ® Ryg ¥
N W @ ARy afe sw SwEm @ om ael Bt w g
96 We| 99 weE A s gl WWmE @ owE & W)
s o — mu\mnﬁﬁwmmﬁmaﬂ#a%maﬂaﬁ
Aol A et R =Ry

e — mmmgaﬁﬂmia%mﬁ@mﬁwmtﬁs
SHY T SR @ oI Seew ¥ faedl weem ura # oswd @@
T @ ol R § 3 FFA @ wm A W o G|

wrIfe SuaRwdl B B9 4 — R UPR @ SWeR ow whw @)
T, AN R @ @ Fom awar & & oW = @ oqw 9w
AR 59 TR Fu oRW oWl geR aMfhe STERSdl §YEE @
a4 W el W@ X SEE B wweel, ymwemsl, Rl @
T @R $R g & B YhoT weal #

B.ED.SE-85/23
M



e Awm & «fRsmsdt  (Difficulties Faced in Carrying Out Role)

el @ A fffE Py & g o W Aredm ad@ fean 99
f ®9 ¥ I I W PRk vem uew ¥ e wer. ¥ fofz @ R
- JuH IREAE Aa ¥ W@ @fdd R Us wHam § wa@sil @ wama
B WvE FE- B o @ shen Refd @ ofde oW #1 @Gda @

_mﬁqﬁﬁmmmﬁaaﬂ#wmmmm%mﬁmm
HUA &1 A #fed &1 Wi &

wer ufn wufdaavor 29 QU™ (Measures to strengthen Com-
- munity - Process)
WWﬁMﬁ%ﬁmﬂiﬁwwﬁéﬁwﬁﬂﬁaﬁ%

. @dwal ® SRy B W@ wyzim @ wew € SEe awfrdwa @
deafea | '

3. Wcaed &= @ a8 dwel g oA iRy, a@ifé 9 s sm A
g faR @ @99 o) we 5 o W e gw R &) & wad
oo fEml @ fhueil 6 e i weE @ '

3. Wl @ amawgeael ik zwmmisil @ uid W@agade A mifgn anw
wmRime 39 Uer fFafse o @iftr 9 @ e aus wifge &
| | ;

¥ OYEE @ gihw @ 3@ geR wdied W, el B owjem @& aew
T g & WY A R ue R dd WS |

g T W Y PEN W oo Wila W b wR d wed @ o B o oad
M & 9 T @ v ol 9 e & gN WY @R W

. HEW @ Wi R s el g fhwe & gEr @ faw 0w
ywa1 s @ Ry

6 Wl @ dEweaRt @ R fGW uemm @ oeied e =il
g- wWewd # W Iy dw WAl @ Rem wwn kv
. WTW @ WM ael A ami d gl s

%o, W%Wﬁﬁﬁﬂﬁﬁﬁﬁﬁ%ﬁ‘ﬂmiﬁmaﬁgﬁ
wedm dW alRey

wE™ WX A wwen  (Community Level Problems):

mwaﬂﬂﬁﬁﬁa‘iﬁﬁmww#ﬁﬂéﬁhﬁﬁﬂ
W W RS @@ ¥ wifda s B Y RN '@ g W) OFPR @)

€ IR e mH TR 9% Ysdl g fige oRv gl wREm @ ol we
S 81

1- JEmAen SR wrreea@ @ @@ (llliteracy and. Lack of Awareness):

B ED. SE-95/24
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7 @ Rufqdl ts—gu @ fod god 2 afew afe afiEe &
oo aRU- I=F AGRNHE e § W A 2| S wEe @ ar 3
ItE ¥ A @ar @@ @ifa @ ol wike BowEs afyw 4
WITEEA AE wd W G =i w@ifs el o afed @ [ww
Wil & AR e ufd em gnomd & @l #

2- W&l yausi sk wwfevm @ @ (Non-availability of Proper
Information or Guidelines): @ifwd @flm e ggr Ren v afem
& fov gRud & Suaw § v sfdwaxr @w ozEd i 1 Rrww
uRom TE B 8 5 afm wreewm @ oM@ ¥ dfm w wm & oo
9 UBR A gAT @ I add W wm wed a@ ggam @)
yaged &, foad & afem am sor w9

T4l R wEwem @ sfiwa@  (Poverty and Over Population): - TRId
au SweE ® Afedr douverl sEEmdHl @ fFaRv 7 wrifas w9
4 9g0 €1 EoEe ¥ TAVER SEFH B dERl @ any e B
forg wd A@ @red ar ® 2 wg e ww da @t w oo™ @)
qule W q9 @Ddel HH Afwid dH AEE B Thd B

ga I@esi @l @@ (Lack of Rehabilitation Services) ww & g

E@%f&sﬁiﬁmmﬂmﬁ?ﬂ'ﬁﬁlgwmﬁ?ﬂﬁﬁ
fFar ST g m e drfl # ofdvgsanpl & o wgfevse @
| FE 8 g

gt Eﬁ @ (Lack of Employment Facilities): #fes g
B TR WM @ PRV, dgd A U9R bal w29 6 Refam
W 9 w@ B D ow Al I EFH A A G W BN 39
ATy BN Bl 3W UPR Ream afk A gy d fRuea o
g 3@ ¥ AR il A SrTeear B gEvedE & oafs 4 9w

&Qii

%ﬂ

ofd geR @ AR gRm T "D |

s ik s gem @ &N (Lack of Social and Economic
Security) < T @ Ao §9F Pl el HE YGN S b g=d @
IRl Sl @ gfd Hm @ fay fFeiRa & S &1 =
ANMEE Sfdey e g @& wRew @ g @ an d fRAfws @@ §

--.ﬂuﬁmﬁmiﬁ%ﬁma%maﬁarﬁa%aﬁﬁfﬂ

SEIlel B |

TATUROIG AR Heid  (Misconception and Stigma): asiEal s aif¥ien
a%aiﬂmwaawmamﬁﬁim?aﬁ?mﬁmﬁﬁ@awm%a
WWW#WﬁTﬁW&q@%ﬁsﬂmu
ufa W E 5 WS g S WY S G 9 W OEd| 39 WY
W T @& fou 9= Sfm YaW Suse @war =@iRo

ﬂwmﬁﬂﬁwmﬁﬁmwmaﬂﬁﬁmmmla
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WA R @ WR W 8 fhm oo wear g |

wgE ImuRa gfar  (Community Based Rehabilitation) :
1w pwg gREW § Rd g 9 awW @ wgEm f R g

WA SR @ IR B g STl WERdl @ Wl 6adl &1 AR WiEn

ﬂwmﬁwﬁﬁﬁmaﬁwm%lmwﬁﬁﬁ

I @ e Rem gawen snefi@ fewm W wear 81 gafew 3 wew

g "Ry & g Wy, oRER e wrlm gumE s wfsw wu @

Rl B ufE FW g 9 RN wgRR 4w XA dad @l @
JEEEaRl B @ &Y mﬂaﬂiﬂﬁl.
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U -3
wrfoe ®9E  &d
(Social_Group Work)

WE: @P o TR F<Howg agEala @9 & 3@ oo @ wE esa €
JE TH-GW P GEUMG € 98 IO UGS WE, Wew, fawew men wufH
B AOH A dica &) R Sggwm @ fou @ oo @ E 9ud o ame
e 98 Usd B g1
& wewl # faward  (Characteristics of Group Members)
d e fem €
e # e afeam @l ®
e te-gm w R dm E)
9% UHF HIE B IHIE TEH Wl &
S TafafEl, @er wEw ok e AR Em ¥
e B e agMe B ¢ fF ¥ amg @ @ wan F
ﬂmﬁitﬁmgf%aiami

B HIGES F"gfé’?ﬁ HATER WENE & 6 E'E‘GfT Hgeay U B
e gr wmfoe oied gt § 9/ @n & Ar d yEdE SO Be i)
gfd # deg w6 - gaERh w1 e ufEw @ yweesn wEm gN i
W RS Ol & amea weifoie Weeh @ wEe ek RERm wam @
E & "ol & @fdae @ W g weeorew wed d 9 @ oondl &1 W
UUell ERT WHE @ Howdl & fIen, @@ ik Wiafs wafg @ @y §
gfr Gl & aem ¥ afld d Rem W oamie aiiem # oofa &
el R ogd R W@ @ e wRE Jaer § wemar vd aRed[
@ AEEH WgE T4 Wfed ud e |

Group work is a method by which the group workers enables
various types of groups to function in such a way that both groups
interaction and programme activities contribute to the growth -of the
individual and. the achievement of disrable social goais.

Amarican Association of group workers
S WHed VaEE UE WUl @ e gRI WHRe  eRied  (qE-
UER & WE H §H UBR Hd PR AP 991 & & wnRe R fEuw

d Ffed W fFal A @ afla @ @It vd afda Soewn @ wfa 3
IMEE
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FReT TR aH U awd

AT B GTER ARG wHRE d@ ad o W @ @ @
mmwm%mwﬁm%|wwwaﬁaﬂm
mﬁa@ﬁﬁeﬁmmﬁﬁwﬁmﬁﬂ%n

JCELGILY

e wMRe da s 7 wee sRRRER W gEem W emnRa
Uh gonel @ ufear @

e Wi H.-afdd w® §a@ <@ &

T8 6l suve Nl wWen & damE § fBw a2

o afdd & fem el wemd WHE @ WM ¥ yeE # okl @
g Y@ wee fEAeew d wHE W U 9ud dar B

i uRifda FRiEal We R sad § W @ I e (Hael
&1 AFfEEE &\ W e §W, Aguer @ owEm #Rar g

aifee wes WaerE WiE 4 Addl @ e edHes  walud gon
FRm @1 3§ wemar & @A @ vl g

g AMfee daerd aw W o o wRe de w1 wun e

- FERE w2

4 el @ ER1 FRGAl A= W @1 36 UBR o & @ fay
gedl dxal & & e wrden da Fudes gwn safeam aifgd
amifore 9wl @ ufa wd afdam & Rew &x 9

ggyy : AfFdl & mE W W @ wHRe uiRRm 4 @b wy

p

s WY W WTEd e A Frefofed Seewll @ gfd wwe g

gurrwa  (Corrective): wa wmifies @ afmma ohed & wewdd d
JaR-dgd I Wi B o wfee e ufhw @ gm @fk & favarw alr
S R 4 Wi R4 1 Ae] dwRdl 8| HER A0, 9 IIREl
o fufes afld & &3 # 0 @@ ufewm e &

AdyH  (Preventive): wrjfes & @ ' w9 Refa d # suwdm &=
gPHd © ofgl W ouEifvie el amiee R afdara Rem @ frg
GO SUH W W B O aYEas e W & dus-ued § wd £
" arifioies «99d (Normal Social Growth): feiRi sk wagas
e gt s @ g ok gRed 3 @ fin amRe el @
i Sugm féwm o wea 81

@fdra e (Personal Enhancement): s= # S9  @lviel &
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argasll & Qe &, W & ool ofisfha € @ wfew ol @
e 2|

5. Tuvaid@ 3w urfiel (Responsibilities and Participation): Frﬂﬁ‘cﬁ
ol w WA afd ® e dEa § wema oedl & O @ ad @
R W MR A A RAR P W A SRR o A dmatEe sfigR
I FwErR w1 Rew w4 fem W R

6. Mwﬁﬂmﬁ@ﬁmmﬁmﬁmﬁaﬂ%ﬁﬁﬁmaﬁ
gl

7. Suared (Remedial): e o 39 offgdl @ st @eEr
g2 T whieE @edl £ 3R TR wuem e, aefe qen wiaees
g § B g

B. @rf @ yHfve uRadd o @ fw dur &war &)

wie faww:- @ew v wew@  (Group Development: Features
and Importance)

1. g9 gW O& WGR W HodidA fhal wm #|

2. wiEge bfEwd deel @ ogdm fRm e g

3~ WiewE™h # olR yalgwe 4 wEmar ewar #

4- WUl el B IR W Wd ' W@ W £ Al 89 arnalwer - s
IE IR @ S El

wfes s @ wwwr (Stages of Group Development)

1- W9 (Forming): 39 =W®7 3 fa¥mm 7@ & & wye @ @z @)
U@ @R & §fd wewfd @ w'd &1 @ W el & @ uifm

fomn w1 wear 81 e g@ @ ufy dw wyE wwal @ uRy wAwm
Refa 1 oo wfeor B s

2- S9@ gua  (Storming): WER SUA-OA Yfer aenvd € unfus
yawl § wew U wiRkh fmmw W A oama A g=fia ey
QUG Bl P WEW 39 4 U wla B & & *f gae wfwm &
qd J @ |

3- #Edtewe  (Norming): g H Udl, R R ufsar. & 8R-4R
G 8 @ & IR Hewr oo Soweifidl @ o 9w @R A E

4- fharaga  (Performing): W & Waw 3R wgg@ & (e & v
TR 3 wd & g fBm oW 2

5- wwra (Ending): WM W@ ¥ OWR R W & Giidl 8 g ey
& o 4 #g e TRm @m W RRm, @ g i & SEIRGED
Il AR FA-Fremn @ gy § oapnE R @@ @
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e sEsai @ g (Role of Group Worker)

FEed WiE D e, Seevdl U@ u @ AfEd s 9 wemm ewan
g2 OW W @ Iqewl B wHse H 9MRe e 9 arei-deen @ i
a0 @1 ReE FA A wEREa uIM aRar ¥

1. W sded TR Wedl eRiew d feueh wed Reawead @ @ d
affn & fagwm du dfdd SRw @ wfs § wemw e @

2. W Wew B v FRA @ IR A WHE B WY GERE bl B
3. TUP SN I YAl gR oW WYY oW ARG wiRE $ W W
wifta ava oiffes, wigfas, a@fse T & WY W9 SO Bl

4. <fdm & ema 9 JEWEA B BM W WA g aff @ e afimd
&1 I A, §YE B JAYYHE, THN GER & fow afdm A dwvon @
el e Fm ®)

5 afdd & daa & @™ AU sEARl B W BeY B IEER 39, U

TR W W g SR PR a9 GHEIG Saweidd @ W@eR He §  wEEd
& B

6. oriew e fFumom dw WwE & aflmd ¢ ww uww wae e
S & |

S 7. W E @ W AU Wl 9 SRieHl @ SueRYl & wd # g S
au " Yol @ uRy Il RrdEd # W@er e

8. W™ @ @M @ R 4 smEwwdRl @ = 8 W@ gy aEud
dur dala fEgel @ 4gfe v dwr Imed ARe & wu  durfedad

H A o @1 EOW UM Bl
9. B WM PEE B WM S gV ofRe SEiedl 9 afadd s
& w9 4 g fale gueaeh @& g@m e

10. gwn, Ren wefe od =, wmd, SR @sdm & o @ R
wida A P |

11, g & RFapad & 90 &= § gy w9 3 Wergdl &vdl &

12 v & dm &1 aeh safduel & Rvgew waa @ sEfFmsh @
ufael & wegm ¥ werwd axal @ |

13, I Z@eR W wd FRiow @) g0 W@ A sEwEsdel @ aEsEw
I -gfd § wema #war &)
14- WE @ W 3 FHued Rwgesg & 99 wa awar 2

15- W4 & oM & wfdd Aflad vd wmifive dgfc @ Qe @ o
e g, aeawel R &1 smiower @ R
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e o @ fdgra (Principles of Group Work)
Ci-  WE A g {Hmermenaﬂnn}:ﬂﬂqﬁﬁmzmﬁi
Ul 4 @ fhafle 2 v o wE @ TR ¥ wee w ufeu)

2- ffe @sg (Specific Objective): wrfets sriwwl & I8 W= &F
afe & S v o T wwn afku)

3. mﬂs sRiwai @ S5 gdw waw (Purposeful Group worker
Relationship): Seaal & Jar 9§ oRwfta &t =R iR o= we
B =Ry |

4. R =fFeawo  (Continuous Individualization): sRiwal & &g
R F W TR wUE W@ aRy & ude wew e B W
@ AT WERA dN wHE B

5. wrfeWs wig o= fbw  (Guided Group Interaction): 4fi®1, WeR
AR e ANE F ER SEEd @ WY @ gl SR arafew 9
Hale & @fey|

6. e 3T gear  (Democratic Self Determination): Wil &

famor & a® Frfeal 1 wmifse ISoEfEl & e s 9 wee

¢ ey |

el fbares wwew  (Flexible Functional Organization): @ @ig=

& fay W & @l @ wiw @A e wwd & InW 8 @

Reaeta dmeq & o f 68 21 0 vor & ufvg w=Re e

B walem s ¥ auE o) &

8. wilddled sdww agwa  (Progressive Program Experience) &dws
o eI g H @ =t ok dR-dR Swi wRear el =Ry

9. Wl @ T (Resource Utilization): el & wiEg 3k wE &
TR N R Stem wa § ST SmEm @R

10 we@a (Evaluation): fRAR R W qeuied &= @Ry

=]

e @4 & @™ (Advantages of Group work)
1- wAfe oed @i Iy wE d W B
2-  UH e |

3- WE B INN U &8 WM ae afighl amer iR sl ¥
yeF-veE fFm w2

4- YAS TS Udh UEH UENd B
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5- Oifds & e wdien =@ @@ R

6- AR B HEME Sodl B oWl g1

7- wewll # R IR gga & e @@ 2

e o @ wf¥al | (Disadvantages of Group Work)
1- TofEar B s @A § sfeAd |

2- WE ¥ IR A iR dmew T & wma #

3- WE @ AR AR i @ wexa @R R

4- el HEw Wil A fRafEam €

5- ofd & @9 = | um g

6- WE A UG TR W AN & D W & 9H ¥ B wawd @
v & sferes & woa 2

a9 o T Wy wd (Case Work vs Group work)

Ffdd @ aw wwIfod olas iR Iw gmfore a=s gv w@d |
a0 B WEmd Svdl 8| wrfes RRfm d Rewm om @ fov sl afigm
AR WMo ofig @ sem @ fow wrfes @ @k @ wemar ewar 2
g g =afde @ o & ofsg &= & e gor &1 ad @5 @
fafmaeli & soiar &

wmfoe a9 o Bfaa TS WE 3
(Social Case work) (Focus) (Social Group work)
1- =ffm =Rk ik wgel ayE

gus Wifta &= @ fig

Rees a1 s WE & UEgEE B
G
L O G o R afyana wraifes
q RN & fbmali &1 fa®w1w
&AL |
faf iR wfefafed
R, e, anfassr, rfes #rel, HA—

gW, do-—fg®, gwa
g AR g
gl |
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g Wfadear  (Group Dynamics):

P oRafia B ved ¥ oW wfd smiew o

wqE #wias, fHaw i w@agk (Group Norms, Rules and
behaviours)

WE @ dgd 9 SwmRe gw wwalRe fem @9 F ool & fofea ek
saRe 8 8 SEEww @ O W SEE. mw & fow ain e dufer
weAl MR wHEm @ dfRe faiee Sufee 8 selivERe SulRge 9w
fafga =€l 8@ & uvg s= |l & wiew @A 3 3@ W WE @
CAU G

AWRE: AU Wead By O wE A we & g @l §aE @ e
AR SR @ wHIF usal @ IR afdw GAwa B B ' Ao G@gg @
H N W A S wE @ M ow oW A e o ofdfea SR @
ga dEN Gl & A GeW WM w9 9 W @ fAgEl @ A el
Wgd @R d AN d O PRw Fwa # oaa I o Red 29 ¥ wgE
SufEl ® WeR SR gd @l B WeR dwdl 8 9 b gufvaEl @
Rl PE Al Tl B Wgfa @ R
A 9HR (Kinds of Groups)

1 svmiR®s w9 (Formal Groups): =9 ¥ wqs aiiuaRe w@qs &
g W fAdy Sggwm & fay @ wrl 2 @ 9 9ol wu @
vafod & 8 ok @i @ma fey o owewm B9 €

2. dweRes wE WNar 7 weed @ afed @ 3 N dwm wEE o
yafm exar 2 ofivaRe Wi SEam 2

el @1 affever (Categories of Group)

5 uRfwE wqg (Primary Group): 4 smarR # B2 &ld & afv gad

L amA-amE i ) ) 2 wgE e fEa iR REgm fhueli w

B.ED.SE-85/33
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JeRa 8 8| sFuaRe owifwe wig § oRer ok fAa sl @@ &
AR MuaRe wRwe wEl § @ R gl & &

2. Wu wyg (Secondary Groups): 3@ Rvwa @R d & &R &
a9 afts faw Bd 2 v afwm =l @ & ad & z=e
Swalddl & PAled o g € ol g9d ol § fRA¥wanw & & Ao
el W e aawms A8 & 5 o oy wu 9 smfpw A e we
& foe Fgw R dugw s & a@a da € Mu wE affevo §
IaIe U], doEd, dfte s, favafeem, e iR wwerd weed
e wfe @ €|

g @& wedl W Rf= gesrR @ ywa gsa@ &) urfue wme A
gafbm @ wed @ @eEr AR Ffma d PR wu 4 aReds @@ ¥

we @t e (Characteristics of Group):

wqe @& (Group Goals): GHgl # WEdrl o wfRmel & o B9 £
e oRdl A, QU UYE US oRY P WK N @ AU B dwal &) U9
afdd 1 T8 P RE AU B9 gl Bt @ i

WE & o O oy We W @ N @R W
gufm o @ €, o wewl d WiWed umn Wi §, @ifs § enifgwm
IER
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wE ¥ wEwm & Jia (Communication Patterns in the Group).

forefle = @wgg § MuaRe &1 A ¥R WHR & 0@ @ sam B o @

A e wRed @ ol e o §

1. ga@r (Circle): "oid «fdd #gd <1 afdadl & W 989N &R Hadi
gl Woe @ WEE ¥ 8 yEen @ wd 8 e ue aflm W weay
T8 X Wl gaeR ¥ ude @f e ad 8|

2. Y @ smw @ wWwo (Y Shape Communication): Wg@o U, )
T odam wfdadi & we wEmv R wda £ oo afdm i @ dr B
g AR o afl frdt Rl w2 & ¥ ve-gw & Wy gEiem v
o Bl ®AR @ RN W Weaflm dar 8 w R Rufd gm &=
AR i & Wy e & wed ¥ 39 Ak e gl ufle urw
gl 8 fF g @ aw afwdl @ wa o g¥iver ex wear 2

3. =w® (Wheel): agfdd ot f& 9% 4 &1 2 98 &g & anl aww
oo gE afdll & Wy WM @R Uedl 2| § Us-ouR W gdien
T W O] ¥ gER @ gaaw B @ & yalRa @ o @
Tqle wawenel § R WAl § = yer 9§ w=me Gw owmr 8

4. @FEe™  (Concom) : 3IUS! «@weyl WHE H WANF #© @ @d R
bl W R HERNm ER B € ouveg g9 aawe ¥ affs amy @9
Affal & Y WAy w7 oweal 8| fuRe(1e51) § aw g &
g B Y e gaw guEg addl gl gaeR alR seem aEwe
W oage o affe fad & wg 3o IR % Ysa &) 9% el
HTuE @ oWl @ waw v ugfic fad &

fovfde (1951) = = faspd Faren & wrfied wgfc & e gl )
A Ak agm Polm @ te-gE # aRe A S alR e Meew &1 sEww
e B

A@  (Leader): a1 ve wfd @@ 2 W 5 ugr @ wewl &
gAraqel dul uReds oM A ApledA dfiv R wem @ B @v wgg
duaRe Ad B € Reer 999 999 & g wgEl 4 waw @m & faw
fFm @ 21 A @ wE @ gN aler Ry we &) sFwmRe da 6

@lﬁ%ﬁﬁmﬂﬁwﬁwﬁ%mmw%mmmﬁﬁg$
wewl W aRe umar ¥

o1 (Qualities): WicHIEd, AW &1, Mfad Aem, ggar 3R

gwifsie draar gen e e £ s Ao gfedm, duFer R amarsien
g U R amfie FEEa W oo d e € SHe g shuaRe,
FaAde IR wfdmd JReER & g1 Aga e vd ufkw 2 Rme gw
WE & USHl (W UHRIAE UWE gdl ¥ |

Agw & Rigra (Theories of Leadership)
1- #WE 1 (Trait): amifae sl @1 Reaw & 6 daei W

B.ED.SE-35/35
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grgad SR SR @B YEdu dWgid gl §) 3 dren B R S= s
T8 W dfes S W= fam Gmar 2

2. uRfuR @9 (situational) : & fufm & ofvm @ gx &
3% Leader =ifdm f&m wman 2

3- fuR (Position): JimaRe RUY @1 IRYM & Ja & & o
ff 6 @y @ HIeA @ ddE B

Aga@ ¥W  (Leadership Style):
aifda )/ wgew A

sﬂmﬁﬁmﬂﬁgmﬁf@mﬂm
Swelda AW ¥ e & N wese ey f2y
%%awmmlwwaﬁmﬁ

ol fibwen ﬁmﬁﬁ%aﬁaﬂ%ﬁ#ﬁi
&

gl WE B WY wWaad e ¥ oehw wad
e W IS D wd H A B W gHe

foefdm (1943) =R T & sfiga @1 & & 9% sER ¥ gaaRs
B Od B, UCg WE @ U QIEld FE g R us-gww @ ufa wga
fewa 8 Shfes wE & 9ew W % S sy ey @ oW @ #
dgd e Y Fd E| ANl BTN WE B A d9gd BA & goyaRed
nfafaft @war R
wqg @ @& rd (Functions of the Group _Leader)

@ (Task) : @ & <edl R oA & urg &N, g aen F
Adi-gaany e, waa fAgE, e @ @@ aprledia, grafle odem ek
HeOid W dedl & |

¥ Y@l (Maintenance): 3gWd, fEal R WiRR @ @w fig
g€l v =9 fa<rRd 9wy v, RQeam smm &3 ek amug @& dod @)

gH FQ, A A 0 wwa Fm W F @ RS qwmel § gw geRr @
Pl B R@ wwH FwE #

2
ok

& Ad-ae

W ASWNv-He

. Ad-aqe

| Aq-aqE AR @l graEr
8, ﬁm—i?ru'«‘im

W A1 ® PAA (Skills of Group Leader)

1. WMM (General): 3TI®l &= fig Ju @ Y& @& # & &
mmﬁﬁ,aﬁﬁuﬁmﬁﬁ,w%wﬁ.mﬁéﬁ
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Y e@ ¥ R el sHad ww g

2. fi¥m (specific): o ¥ & 8 99 g@ @ & fov @9 A
P IETEHRal Usdl &

wfees WR™H@  (Group Morale): UMfRE wEW ¥ gl WE @)
e, o AR WE A vedm @ W’ ¥ | A @ oowel@ g 2 &
E Wrfes wed B AN W@, @ 5 wE @ wew e s@wm @
mmmﬂaﬂw:ﬁﬁ?ﬁmﬁﬁmmwmmm
& e

1- o[ & @l R W @ e WM w9 89 @

2= w%aﬁﬁaﬁqﬁm%aﬂ%ﬁﬁm&qﬁﬁiﬂ,
Ad GENIHE B IR |

3- 9@ Orgfed e @ amEn WRE WIed @ Uedl B e

4- wE| @ IJEEHAl & IUR URadw B Wea e =Ry

5- aRe afdmtd wed 99 98 @ =ik, ufes ged @ w@m Al
e w9g A8 @ iR wE @ ewt 4w oem @ wehy

6- YU @ S @ 1MRRARG § Soww wR OB ogEwm ¢ owew @ wiRw
@A AR |

7-  AifEE_ AfEd @ T Ferm o1 Hed ¥ o Wewl & gmifore ey

Aagie oexd Q0 8 Tl &1 afRy fF 9w wewl @ sRa wwg
w g A= s ) G & wewl W owgE @ R wm @ wem
el =Ry |

wifes Afdear & afl e W wed { | we wewl @
S Ay HANSIe oRRd q@ @1 a1 @ Ay 5 98 wewdi @1 <

v o RS o € R 5 wew W wE o o s @ wae @)
. aifgy |
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U4
AP ded @ a3 | amifore Jafdas Bl &1 ATy

(Social Case Work Practice in Mental Retardation)

uis afd A1 el SWdl ) Uik Bl 8, 9 [t anfdie a1 Wifve arararer
afes s uld ufdfear § $xar @1 S9@1 Ry o € iR wfas o el & o
gafgar 9 oar € 3l 98 I @vE A WeR ff FRal & | 8 4R 954 AR GRS
R =8 e iR e wervawy @fda o \9Rn &1 AHT HRAT gl € |

e B4 ad @fkkd ) o TRl § piagdd € q SR A Herdl B
& ufpn & | WIS o1 R mEd ) EHE B TR W6 §¢ 9 AfdaTd a1
UeE TR @) Ua fafy &) 3w ufhan } 9= o9 wnerers Refd d sae eprnel siik
Argaial &1 FEAR BT & | WEe 9 9% gt e $ fF R[fdai 4 9 e [N g, e
yaT AT e ARl & w9 # B o & | wefie dear @ &3 § amifee a9
ad s qgd & Aeaydl AR 2, Rraer wim wm=e: veas Jaarg @ w9 4 B
8| oAt Hea & a3 § Eife $9 ab 0w 95 & Heayel A 8 6% gad e
arfaara gitesr &1 war fa onar 8 | 9fhe e va Ruafd 8 s iy @3 w8
e R oS g8 2, e armiiee s wfed @ ik forad aifdara e ek
yg o) aTaSHdal 8l B |

gfRywrm (Definition)

foe @1, Rwe (Linton B. Swift) @ 3aRr “&w 9@ e don & foras g1 @f
$ faerg it I9a) gaaEl & sudi d gergar fAad &, a6 afas gmfae deawo
H gaEIall &1 WA GYedl ° &Y 9 |

tfaee wss YA (Historical Back ground)

fgfa Rea g @& ag gmifvie &1 @ @aafs wr uem fear w | Bda
favayg wovawy ¥z gan % 3w gg # ot e ¥ fhaifegl o amm smiRel 3§ afdana
T IS HARIT I g3, Forae! yas ax-1 W] el @ g wfea 81 o |
QR B B ud veEd @ g gy Rfvedn 9gtw @ fag i an e mng
arifors w1 safddra geiere w amnRa or, SHH 9ged @ UR ol T4, Ed $9,
Refa sk aeiei iR frgral @ @ o 78 |

ara: @al el & b arfres s gerga s ) 6 ude aafaa oRadashe @
2, W amnRa S & 9= uRada & forg wermar ) sngvgsar 21 &, O 5 3 we aafda
& AR WR A el 1 o wd | 1 deuial W anenRd €id gu egawr & el @
HEHT gU ¢ |

1. o fid o wEE @ R ud e, e @ gRen ol ggiad sk diea @ o
U gl @ A HYar B
2. oifdd & S U gav W AU saadnaisi iR gl afdadl  sravassanai

gv 3enfa 81 € | 39 %9 ¥ & g amen ofiga adia o) as, 9Rudg &) 9 $iR oiilaq
%6 B.ED.SE-95/38




# Go—Hel TP | gEY B AT IOREMISE] B Hed=1 B g T AU OE 8 T
affdl & feR ik stRafcEl @ gon Wd & JRER] ok sRafiEl 3
ARy |

wmfore o snare @t fAffn (Methods of Social Work Practice)

arfos a9 s wrifos WYE a1l T e

(Social case work) (Social group work) (Community organiza-

tion)

U 4 Uh g WUa S U@ ¥ B Wi &1 G T T TN O S sHE U
Y

Iqew IR agfAasar (Aim andeobjective)

1. APl &R wiEamell W 4| B Y 6l |

2. e | Af¥e amaEi B Ut R H UEd & wEEar 9|
gaa (Concepts)

Hed (Components) AFIfNE &4 ad &1 aw g & ot vs = v #1
oY 99 WA R -9 8, dEl o) Faard) ufsmall o aee & garee 399 |ewd)
Pl E |
ared (Client)

e, & @ gew ol 5 aus e wEweTs oiew @ @e vEgel d ges A
SERE 9 &, 9 UlEd Fel ol & |

w9l (Problem)

9 B azadasi o §ff 9 89 & $Rw ST §d 8 | 9igd9d, BPEc, o
1 AHEE W 6 afde @ oiigs § syl 9= ovd) € ofv 9ua e &1 guEd=
CRIRG IR

W= (Place)

g U arfore £91 goidl g1 wmife a1 @ @ e gure gol fasi A
THR B & GHA! ¢ | 3UDI IGaTy aMiid e el @ germ s 8, s g
I 3Fa: Al T AR IRaR® e § werae o= 8 @ E, R 3 am 78
9% UK | :

uff@ (Process)

IS S a9 U ufhar & | 18 aaurd AR e @ fu 9= gueE & | T
g1 sefgul ey g9 @ o & wenell &1 wea e wirn @ eiw g A 39 ufem
@ U 3 B Tian 8, 5 uEs Fel § e afe O o = Remers e
Rrct i & | @i @ Sfiae @ Refydl § ywagds WReda o @ Ry, 3w a@k @iy #

Upfd &I, W By e @ oK 5w yer W e aream | Iud aen &1 g
B Gl &, WA D PifIrgr s gy
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warae (Blocking)

. 1. GHRN B GEMTH 9vas el 3R Eidl @ Suafer 9 89 & SN A8 8 Hadl |

2. Ot ofdd § waes 3w o ool @ &0 8 ) ween & 99eE e o
FIoaE I Bl &

3. O gHRnE B g 6 wHa o Al qael @ au § @ 9w @ ok ag ufe
&fivr & ot 8 i forest gee w e @ @l 8@ a2

4, Al g & dRo A geame & gueE T8 B i |

5. @0 Afddd & fou G 1 9EEE SR Bfoq 8 9 &, F9ifes W @eEr
fAER iR Aol @ AR sEeg w8 O

@9 7@ bW @ wR 1 sl & aia (Stages of case work Process
or Mode of Action)

1. @9 sl (Case study) d2ai @& gdHeal deam 3R 978 FHEAT |
2. [MEM™® (Diagnosis) @i @ an # |1 @@y |

3.  [ufem (Treatment) wosan @ wamT &1 wfthen & oew & wifia & fo o= s
aifey,/ fAota o wnfge
fafa

(Method)

UEd, YRR 3R IUS! e g & a8 § o] |
HHETA B JHA |

i i e &1 e v
FEAQAS TH AR Do @1 3T di |

. HEd @ YER H |

@9 T@ 3t gd Ruf@ (Case work Preposition)

FuD grEl @ g1 ARG fa wran &, R 3 arawfial g veard) ord @
AR g1 W fan o 2 | arpal @ g e A Wi @ & A U dou 99 E &
& eraafEl @ fofg w99 &7 4 o' W & 3 ofta o € W wwie wre & | el
o1 Gl 1 e 3 v gu B/ gey @ arfedd @ wed &

1. AWfE — Wi qramEse § @der Iafd € e @ | o afdh @ amtee
WEpfad Joyfil & 7 AOR WA §U & GHES BT WAEE HE! AR |

2. WEAIS GERA ddfad el g, frE ger A€l O Hahdl W WR @ g1, SEH,
e, vEerE 3R el A SO ok gl @ we o b @ g wiaees
e fad & |

3, oER SR B & ok e W o e srasmwdh @ SR SRE
Yl & | U aeR @ [ v a1 aife oo & w8, fored @ 5o amea 29
gl

moe W e
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4. g afd A aeel R vl & difge Wi @ ager wweE @ g
aren A AR Wl # araemem A 2 | TE F wEa HE @ e e 6
oy & 98 o v Wiga #R |

5, wﬁﬁaﬁwﬁfﬁmmmmﬁﬂaﬁﬁﬂﬁﬁﬁﬂqﬁvﬂqﬁm%mﬁ
e Gvadl § B9 8 &1 g 8 gaa §

AYa a9 g8 @ g IR @@ (Principles and techniques of
social case work)

Y gAY T o AP IaNaldcd el B, 98 @fda 4 g9 & werg # weifa
& foe g 21 ue wafdd o A @1 agw e O wfgy, S 6 e ameRe

amenall @ il 78 &R W @) T WeR @ Qe @ para B g e @ gl @
ArETadal g, o & 39 9N &

1. WA Al @ aee @ arawsa 2, rrd gR1 wmifee iR e Refiat @
fawergor fear o1 we a3l Saa fhaell o <ot o 9@ |

2. @ded ok eEE™ @ affg sl B A we § e, W aeel @
IHETAFHAT & |

3. UES & aETEde 3 gae ok Poly dm @ i 0 I o ew e
HagEal g |

wieal @ fov ¥ qifta & f& 92 Gl B0 @ ey 3 aeel IR gl &
IR # wHY I, R 6 ured @ WErar B Off W | Aed @ 849 § ik wewd @
Y @9 9 H dyde & [Agrdl 3R g@EArel B TEHHA R age € Fh B

1. =@fda®syor (Individualization)

URIE UTEd WU WU 9 e Bl 8, e | eman iR g fai @xdft
I HH AT B ORe FFeR Tl S Aoy | A P Afdda e, Iaae @
ENT Sl & fHEl @ gN wHeel & ufd waeEele gar B s whesi $fie
Hrazgdars W e Rwga gera s ity | sfdTa e, (e iR S8 wraeai
B Arex N w1 AR

2. afufas sfagfa (Non-Judgemental Attitude)

srdedl @ Ry & aes & ufy T & aron Ty ®ga =) R aee @
ufts aRon 99 Sl @ & ST e ge Wi @ 3R 98 w9 g SiRe) &) 96 9
qTell | UTESH & WY B TG GG W GIG GERIES AWM 3@ =i v v g dRa

. B AIEY | 399 AT G B 9erdl el € iR sud uies! 31 e aueml @ .tk

T B B qTeR Hbrem 4 wewd fed & | wes & wi sfvfarcrs afigh & sy
@ JATADAT Bl & | IUQ I a9l §H A e Fead 2 ) uee ) gonl @ ufy
HagaMa & =afeg | 389 Yarfl H1 aalear & @y oEF @ R aea ik ale fed
gl
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3. goge @ an-gear (Client's self determination)

e B BvaE Hed, Fofa o9 ik aawmedt | sEm @ ferg fhael @1 g @
g o9 @ fau afRa @en ofte, wifs @9 o & o #1Rm & ol & I9H
ferTeTs e a aRads o @ | aes & 999 a1 Arae B §9E B S A
it & I fRfram o1 o o oeg i wfae & € s S9@ dey aafdd & gergdan
241 3R Ruggar &1 9ol fF o 8| $9 dRiedt & Iuelfdd gl & & 98 s
@ SaNeIiE @1 UYgaT o SET AEY $Y a2l I ed Adleror d gErar yaqH R |
FrRiEal B W™ § SUdel HYE AR IRT Sl B S AT I B H AEE D
HERI HY- A1y, UTed & g9ansll &I 9ithaar i Il UaH &l Aiide s g
gg T e o% 9 | 39 WAl § S9¢ qred ARPafuRen @ ggrar e 8, e
fof 9 IO G BT GEHETE e H ufehar F fBww of 9 |

4. woiiaan ;Confidentiality)

aaifae wrl § TEd B [ gIel B G @A ARy | a6 36l aEd
¥ fzara SO a1 B | 9% 9 9@ & Haesi & gl 99 & e sl | aEs &
fazara femar wran & & e ff gEaW 9 &4 @i, sa-il S9Aa sravae werdd &
STl 3l ATES a8 Hoa Fel § b Frdwal 99 Yo ®) B i @ ame g T8
B | WED @ AW o & RYgfes sqawa & forg ga=nall ) @ier o 81 o
HHIS D g T GAAIA B NI @ 36 FRBA T Uh i) Ugd &, Sads g™
&1 B GG G ¢ W & | AR WeEF F P GwE & S & A B FG g9
gamel 1 Mg T8 T O 99 ' F1 F B g aigEe/ WREl Sw €l
AT 2 |
5. wargqfa (Enpathy)

e § e B $EOIY e B wuEE ol SeRvayl o Sfua wfafkar <
gife 39 aaY g1 A fhar wian 21 sdeal @ 9 dad WES @ gl & Ul
aarfa Tt =ifdy, afew @B Haw o acA @Ry, Riedl o wifey @ warei @1
HEHR @ SN 98 ey Ao & 99 99 el & iy ©er f&ar = g,
qHEal & aR § 99 AR S wnel 1 G B H el UeTH o, $HY SEsi
aﬁaﬁﬁ'ﬁmﬁaﬁﬁﬁaﬁﬁmmw%aﬁ?mﬁa%mﬁmﬁﬁmﬁﬁqm
"&d & | derpfa & aan e &

1. waeadia (Sensitivity) ST o2 UEdF R UHe @ TS TR @ STl R
I 2| S D A @ &0, Ao B A, Rafbarn e ey s @

BT 1 AR 98 gl B Afas wud HA nfer X @ B, sl it feg
SR

2. wawW (Understanding) @6 srdadl &1 @Y (5 a8 aed @ g @)

IRfyd® G9R | WHSHT Us AR ufihdl @ 3R ude WielehR 3§ Ues &l S TaR
A IR BT e Aerar B

3. wiafisa (Response) 3+ g wag-eieran v wa=t w=gel =81 & & | wfofsan
1 N ef S gz B | Fdwal aed & ul ufafem wxar @ 9 S dH. AP
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aerll & o aga @ weapt #edsnfe o @ (3 afgly siv geesl @ afafisar
¥ e o iR Seew @ gw Anies fFa wan @) wfafraell @ o=l @ g™
AT D - B W, A & g W el @ g uee & Wi gRev fhay S
21

6. igf (Accrediation)

UES & Sodled &Yl Taq Wa=ad &3] 6 Iu- ddddl & gN 9hadl ® A
o afgfaal # oRads & & vam @ fear g

7. red @t ¥rfier (Client's Participation)

WfEN & g UEd & 59 &fad &9 ondl & f& 98 el amaei @) 3
TS F T D | TEF B AN v At Mear &, DR B s el ® @ra @
2 3R 3u= ¥ a—favary ura oX aoW € | H9 Srdwal & P, MuRa s S
g, oo 98 uee 4 b s ovd 9ng afdna R amfoe SEdl &1 SuEnT &R
g& R HEN $1 FANE I% WA §en a7 H wEra & |
8. wid fad==1 (Catharsis)

oie fFdl $) GErgdl B oexd 2id) & o) S8 HU wigHel u B e @ &
Y UBR &) Grd | o ggdl § | srdEal @ 7 g8 amavus ¢ 6 a8 gudl el (@
®1) g3 wia=IRl @ 9ex Mo | 379 v § aes @ 74 g gwonl @ e aw amran
#. g1} fA@ren @ & ol oR wHst Wian 2, =u wikm o) 9iE fRdes we o &

9. frvawfwar (Authenticity)

FiEd B AT B Ted 3 I ey f I I el I 9 Iua uld
9G4l | g8l W UEd & IAFEN 3R gward § o guwel $ gar 9ifgv | g8 ox
TTEd AR I § Fearg, FHE) AR W w9 snavdar &, W 6 v el e
R e 8 | Sdwal O #1 wes @ forg svar &, Sud o afara +E @M A8 Sl
g UED SR qaiE TE HEHS & ITUR & 98 SUB! HEG Hdl & |

10. wrayofs [ (Effective Listening)
S P @A B [ W A 3R wwragds ad | g § wia s afRe )
o # R gEell 31 v B o &, a8 9ga @ wewyf & w6ty v @ 1 @

SqRW Bl B | WHEYES G 1 SEA 9ifda R & s v 8, Ried R
aedi B e @ I ¢, R & srdeal gaeml @)t o @ A gff ae wea

%Jmﬁqﬁmw$mmmwm%§
1. amafen & dRM A3 wag I @9 9 |

2 Wﬁﬂﬁﬁ%lﬁ%ﬂﬁﬁﬁﬁgﬁﬁﬁﬁmﬁaﬁw
I wffE Ad S Wiy

3. mmmmmmw&mamw@aﬁ
HFEAT BN & T A D |

B.ED.SE-95/43
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11. WETA®YY (Generalization)

TEd @ faax AR gon o & 98 & i e 2?7 @ 5 @i 2 iR R wa
O @ T & | I WA B § AR 9] G 97 AN § | 98 wee oF @ fay fEmidaran
2 3R aAE wan @ 6 o N wgfesma ol 78 B | aes 1 ¥E favar Rar wifdy
5 S wre A= B g0 A g8 M AfFdl o ave 9 8 | SHal sdee AR
formall ® qx A 9 amaTaE B

12. QAT $341 (Confrontation)

Ig 39 W R & Wil @ {6 oid drdddl & g d gl &1 G R 3
Wi &1 SEE BICT & A1 AUl IHD! A1 B W BT Wi e g | g8 o 8 fan
1 GEHAT &, T4 99 DR D) 9l & THET Bl Iq B @ €, B TEF $ A @1 A0
5 Sus afdaa gremnsl € af=ar 9 Fa fAss T 2

13. WAR® I} Fdddl & a9 (Client Worker Relationship)
A1 & agaR, mes Ak B9 srieal 4 afgfid a gdemel § uRed=eie s
fran &l B, Rrae Sqdva wes &) Wedl yaH e 8, e [ 98 sme s F e

Y- qraravl H St O gHRA o7 9 | Adie &1 gu gRumn 4 Fefelea gea aifae
£ |

1. Y & Gﬁﬂ'ﬂ (Purpose of relatianah-it:_}- _
gerse & wANSRE AageaRi A e B g e
2. fRgfa 3R wamnel § wrh @1 wee Attitudes and emotions

which form the material of relationship)

Y U IR xR @ 99 H Mgl iR WAl 9 o R Bl 2

uRad=eie sofar (Dynamic Interaction) utEd iR Sriwal @1 qagd six
adar Rerfd o aifigfa sk ge=o1( mife ) s 2 |

gl § quieiadl (Qualities of Relationship)

o9 B § gama - sewres @ 49 ©nfia = @ e @ U § mie e
oI 8 | diE &) ufthan iR fAem awr Rifeca &1 ¥R @ w9 d g5 w2 s e
IS TR D FIEThR @ ufbar ¥ fer air fafren sl & o # | e wen @)
a8l 8, e W dad o & mive dar 2, afes o o s wmite g @) ol
FriFal GEradr &an & o 98 ued 4§ fvaw ok gedm & geer wEar )

o fov amawas @ 6 SE # wRY @ ares a8 8 iR o) 9 gl 8
Y T (F oI 76 e, ®fs g9 wear ) ufhar & 2E uRads o e & e
4 Ue qgd favwga A 8 | 9Ed AR g s N @ AR § @Ea € 3R - srdwal
e & W & 3R WWEn & W & foU uee & |fehyg arieyE S e & | 3
4 S HeEdl < Bl A & 3R wred Rafty &1 @l (Fuem) & o 8, Rrad @6

98 SR B U B oFdl 8, A DY % Rere ) Yfis o o &, e 5 3§ e
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P e Fréfierr afiR Fofa oF A Teraa A1 € 1S9 a9 s e ¥ AeH yEi
e g, & fF wafe dr | weanh @ g

Tl ar=: e a1 sl § el Nt yer @1 aRad= B &, o) g ik a@w A A
aRRae an o 2 1 AR v afd ures Rt il w, Bfte det o e @ @ el

o UEd @ gfa et off ge Wi & 3k A oRadw ww A Ry B sravasaai @
Wrera & forg grar 21
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IFHT-5
a9 R iR WmarR .
(Case History taking and Interview)

&9 FE AR WeehR o &1 9RYg UES @ N H§ Ugid gEA s S §
&1 Juide del & | v Rfrcsn swdy R @ A & e e 8 R I
aRRAfd 1 awga &1 & | AR Hed & & H Cgse History o @ d&fd @ agd &
Hecaqol e 2 |
fewft a7 (Taking History)

Arfae Afea fdd & forg som Fea @ wdm & TR fRQzgaeig ol wfad gae
&1 BfeA gl 2, gufere REN &) tafa ovw & e gy afaw srdi w sfwEesof
| & o Aifey | afe 999 81 @ A I 9 € 99d @ a1 8 AR9Ed] & & & S
feM iR SyERrR & w4 wfiia s afgv

e & wad e & RIS w4 € 8 wiftu | gud aia ued @
M, 39, form, s &1 =M, gd1, g 3k B9 Sdl & g™ %9 T 99e 9 alw
fesh o & gl &1 e fvan ren 2 1 oes @ e, wmioe, snidie aitfefa Har

o1 ¥ (e a1 arion) e R Iwe g Al S arell Wy g} o f e fRwd @
fawmR 9 o =Ry ]

UTEd b WY A1 o drel @1 A AR WED b G IHD W P ) @ S
gifev | a1 & farasam 3R SR &1 § g s aifRy |

H9e (Problems)

a4 RE) @ geum, g@ Rerd @ wdaw @ uee @ ffdcdy
deradl o & fou SARa @ ach gdnm Rremdl @ ofem exe e
AMRY| T8 wHeEn AWM & umEe & dF W A Fw I @ g sk faa
®Rvl 6 8 =@alle Agg @ fau IARG gan| sk W W gfewm #
A (o) tfes wwHl B wfla B o 8 SN enw o R Wwm R
g & W W B W I & N . BR ™ el aw E wiE aF
ik O o 1 & WM d qg a@fke| fae aRum daw shfa

I
UG¥E UTd e H Bl B WEQ ] 48 fal & 6 afwaeno @
IR b =Y H W 4 Hed € S Wad w9 9 @aa e 2
afer| 9 &R & a8 wwel & g am &) 3= sl ol
WHHEE BT Wbl QW ARy o o§w wew d apqfa @ ol gwd @w
FH Hemal < =@ifey|

o8 SIfTaSTY Te | wrEfd @8 qen geensl & aR § garn G e o

€ a9 af Reft T 9 &1 IR smwsa 8 @ RAd & ar 4 g wafud gems uE
44 - B.ED SE-95/46
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R UY on gad § | 39 9 qd ewwdy, g R gwe oo § wdfa aul &1 Rawm
= Aifey |

uilkaiR® sfders (Family History)

gEd & IRaR B 4o, IPEETON N IS qE-gdl B 9E, Rew, @Rez
sanfe & Haffg fAawn & f 9 e s 9ifde | uEs @ O e are ol ge]
IR gRaR & yeR (G, e, wfsa, R gofe) & R 3§ yEll #1 wmifa &=
ARy | ITg: e < ol & & e dea iR vt wwen @ aiRaRs gfiem aam
H 1T 9ga davd & A W g A fGare O 98 gen 8, 39e W ¥ yudre &
=ifey | aRar & sfdem § fRd a &1 @ mta Fwn @ifey |
=ifdawa gfaera (Personal History)

fady dk W 9ARe Wl a=i @ $u RS a9 wHa 49 gw 6w ok
faemene gfagra @ 9mA a1 Aewygl g & | 39S T 9o $1 Ae aiERe |
Ex Teehr @1 oY 9 A, 99 & fAeracie Tee @ Wit R o § | arerEven
sfoe 3, TR € TRy & 99, 920 @ YRy & 99 B, o= & ISEe & 9E @
emel B Wie @ afey |

o gd @ siaerm (Pre-Natal History)

W U gd & gfaem A efalaa gl &1 wmive fSa war & -
TR e6T A g3 Ul AW A g3, w HW MU @ BRI B W, TR & IR
iftarael & wu, laven & SR wde o1 A geN, B g @1 e o wE, mi firy @
goldd, A1dl & IHR AR R A difics Rafa sanfe
W gfaera (Birth History)

e & O @ giae @ Awaia uWe @ UeN, I WY @ 915 GE A1 o
& U, gl B A g A1 SRUAIA W, 99 O @ THY 1 o1 91 €, A @ &1 a1 Aqd
AT oA, W B Y qedl IJWERG ) HE o1, g% B IO, HHHY -G A1 AT AEl, Bl
e e o @ 1 S 5w & gloerd & ww= d @ ger w9y |

A sfder (Development History)

ARYE Aedl & &4 ¥ Remaea usa (mile stone) 1 fawga e REh a1 &
ufthan &1 ua U@iga o 8 | AFile "edl & fAeE a9 ugen @ forg g8 ueH g e
2| USE Urd oA B 699G B wEE H " § gudw s aNe reh ad 8 | Remes

veTd & ey § Fr=fafea e fogs wifew-

e\ Fd B WAl FE TET 99, § oo O 9, 3 99 g% B,
e 1 S [Bal, H9 Gl #1 Y6 (641, 9 g IS A1, Fa [ FFal, $9 -9

FRAl IS fFu, Fa GiaT gE o, #9379 909" &R @ ) P G ok B

mﬁﬁmﬁ@mﬁbﬁwﬁ%ﬁmmiﬂmwgmﬁ
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SN & | Thel H ®ig aRad fa v o, afd & 1 srvr W #e A9ifey, a=g 6 sifor

Preor ot A1 A€l g9 Al B 1 WG B | SiEl WHE B 6 Del B UG U ged b Fe
_ﬁwﬁﬁﬁﬁﬁmﬁaﬁw%ﬂﬁmﬂ%@ﬁwm; .

T ¥ @WaER 9X drewn (Focus on child's Behaviour)

Tod & GIER AR A B A wHfd & AR d Yo [FwR 9 tea dA 9gd
UGN B | gEX q=@ @ W UM WU ¥ @odal &, e Qe & ef 98 @ean soe
A BIT 1 981 & Wy Wod & W ¥ A9y wf o g, @reh wwa o nfafafdat gonf
afe grEs & PIE YAERHS R WG G & d 999 ar d fwr 9 e
18y | »

fEpei 3R gaes & & A wEs @ A s, srdiga @eer &1 @ Ree s AR |
HY @ graExvl (Home environment)

R @ gaERY & |y & N aaree (W@as g aaw Wi A 8 ok fhas aad
g, sife) #1 fdawor o &1 e s Aifdnl-ge @ Afdard oeedl, dge v @d
feael @ g [ W & 1 0 e e @t
wrifore oitlgs (Social Life):

THifas amEre @ R 4 9em & g e g aifer, gSiREl & wie
safem, wmfore Aa-Man iR gmifss, aiffe o § sries oF & dw =)
ST =R | uRaR @) |mifers weadal 59 89 ae fiodl @ 98 0o weay ave &,
mﬁwﬁﬁaﬂmﬁmﬁrﬁ%mmm@mﬁ Rras g 84 Ui &l
994 (Management) &¥ 9&d & | -

3 O el @ tad aee AR ure & ysw ue iR sifdwasl @
aenali @ gRewiv aw uga ol & | uEd A Rafd @ ar A aftwrEesor a1 g 29 g
@ 7 W IS TTed RO A1 AE 8, 9 e § eraa Aad € | 39 g Afras i
@ wHE ¥ Heral e e 6 uee @ oed vay A wermar fAad & 1R a8 9
i wfey f6 dw RE) & aiae aeigd ik wea & Rufd #§ fay wri | sirEs
(Leading) u<=i @1 7 qu1 =61 &l 8 | & ¥ M R F v afty @6 3w ) o
&1 3f S el # & @ A6 8, dfed & wvea i W sfen @ a3 1 0

@Al B |
Hieepe (Interviewing)

o v @ g, <) afagdi & f &9 arel e W i (hrais /sFiaRe)
B HIETHIR BEl Wil & | I8 TS dell & o fd ude aRfRefy # Jgav werer a9 aa
q 2 Il & 919 W e NN AT J8a) 9HS § (U Sud @) S B | GEehR e
Joaqd omR &, e ® @ wmifae dafdas o o Rgra (@9) ik aaeRs o
amrenia € | weneeR @ I sriedl, ued @ 9N # Hwa gaeel B vEe 98 S i # |
IR TN uFHR uEs W FEEat § Rvaw, ura 98 @ urdl | 39 98 Ebd B dreafei
gmﬂa%mﬁ)a%m%aﬁﬁﬁmm%iﬁﬁwma%mﬁ{ﬂémﬂﬂa
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1. Refa @ IR ¥ T=eR WS AT |

2. gER fdd &1 US|

3- R afd @) wugE |

gd Rerfa (Prerequisite)

1~ ifds s, drg sir Aoy @90 Tt | &= 9 @ T9m @ /e e &
TPl i 41 Gede § g9+ 9ifav |

2- S ® 9FA Iifest o1 w4 foramn wfdv | we afm @ ey g &

3- geReR @-Fafa @9 ek

4-  Todiaa & wR STEaE He AT | S S T B AR | WERHN B T
el avg 9 arn 98 YW= e =R |

5-  UEd & O A oa ¥ a9 Afv |

@i (Techniques)

HIETHR & Had § #1g M v e 981 oo o1 8, #0698 a9 93 & &
faemm= 2 € O & aRedadhia & | werer sfka ¥ f=fafes o aodel @1 anfae
fooar wman &1
gdaam (Observations)

HIEHR &7 qelr F91 @Y ¥@ 8, 99 gddan e iR g wifgu gen uE
uddeml FRAl Ay & 98 T8 9 @1 8| UES @) eEydd 9dde el wied &R
IS a1d], @ g Udhe B dren il 31 foraa Aty o it Rdwm
faea, foa, Saur, geRTEe, AT o, Rgfae Snfe) s W feafear gens | 8= ad
B 1 Y&l BRI dgd Hedyrl & FIfS 3R ue o A wes e & 6 use @
forg @F W 95w I & 3 B O ar v & g oifRR Ad & w o wm 2
gT/#@u (Listening)

| WESR Afed § e g & Ay W 8| 39S g1 UES & adl g8
Wil &1 daex e 4 wergdal Aadl 8 | 98 yoR R Wik wu A 8@ & |y gaea
RN, SHA UES B §OFUT HeHgH ¥ AR gEaw wifld s § gemar fad g
qudrd F&l 91 aifey, afed GRfaa adl @ 9N H 8E-—9E @ g a@ gVl 9/ He-l ey
a1 FE0 UIES @ U8 Edr Al ® 6 o e 0 a8 aifte &R @ 8, 9N s § g o

el & 3R Iud 9|l § wfa ol o @) 8 | aafen & A ) R &) Swee 78 an
=ifey |

TTed & w1Rufd 4 w1 (Begin where the client is)

ﬂggﬂmmﬁﬁmﬁ%ﬁﬁuﬁmm‘im%ﬁaﬁﬁﬁa}ﬁ‘wﬁ:ﬁﬁn&m ST G
3R dd eAFYde AT O | 98 Aewyrl 2 & WeeR 31 ael @ &) g1+, oA iR
glures Aegw o) el & g8 (E)/998) s a<sR wieanell & Yaaar wifg av

& ol fF Tus a3 oed) SR a9 € | gl Henesr a9 aren siear @ 6 arEe e

. B.ED.SE-95/49
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ye &3 U & Sox fAd o & |
W gu1 (Questioning)

UES W YB Y WA A0, WHRvI, wiird, s ik ol @ a8
HIfeC | fR@ el 1 gun § 391 9ty R de ok w7 3g1 @) & ol orfewt &
frgaigen § &0 &N &1 7 (Tone) i wewayl ¥ | 39 g1 wfA wife &0 =iy |
HIS 9e IBH ¥ UEd # Judey o Refd SO 8 aad ¥ 8k 30 ueR @ uwE
Je ¥ @U &7 ge o € O sieel @ wia e § oW ® o @) el spgee
HEHl @I B guHl =@y, R & e geu 99 iR wEd § qadid &) 99 | giEs 9
TR ¥ € gun 9ty | 9@ S0 UEd Siae 2§ SfoAE degy #Y a) 9e) diearfea
S ARG A R®ep WeA B ARy R 6 wea & wwfaa ard o & & & /gon s
=Ed € R N T ol wwa @ Wiy |
dte=n (Talking)

A= BT g0 IH GHY AT 8, I WIERBR o dia UTed 3R Iua) uRRef |
Yol fiier e @ iR S 18 wan wa o @ b gena wev Y wi @ ol | erdedl @)
e ads ¥ ghfEa amed ok gema gem w33 @ity |
=fdera el & SuY 2 (Answering Personal Questions)

%2 IR TR o a6 § Ues Afkeid 9 gear & R 5 wseer &
e IRgfAEn FEvd HYal & | Wik g d W UeR @ I} 95l 8 §, U g9d
91 WERSR 1 Fdfdd vy w ¢ o e aifay |
Ag@ 3k Adem (Leadership and Directions)

T weTehR B ufba § srieal Aar @i 8| gafey 9w (E/ge) uEs g @
T IR B e @ aed & AT W R S dfed B @ "I 3 HIElsR
@1 Ay 39 & Tva Bl & | WETER BT ST IR gFed ® & wny ARkaw
A ARy |

S HJieT 950 & SR od 99 'Y 99e) 99 o $ifEe auar & gz &
TR H TR U A @ v a8 A 9@ oiw aeEi ) s 3 wewd usd 2

T EHR B RN W G § | 9= A ANy ddehem @ R da it gEd
doAtel B U Fe1 a1ty Ry 5 gEAiv 4.1.2. urd & 9 |

W$ﬂ?ﬁaﬁaﬁmmaﬁ?mﬂmw$ﬁﬁwaﬁwﬁa
fran ST 8 | 59 WOR @ a2 o 6 tea ) e &, & wegof, wd ek ohew @ wwfr
[ AN ARy | TR $1 W, JaER, EHR oF arel & |1y ey ok afde o 5 a9
@ W ¢ 8, 30 N A Fn ARy | g g== 98 Qoa @ @) = @ FaEr B
SFYdd e X §U WERDR H WG I goa &)

T (Talk)

FAGC & 91 B @ aaPl W fIaR & &) amaegeal axdl & fored ash @ drern,
sharax are 41 fawg § wwfkya 9 @d, a9 oY ssdsr i 9|l & wffe fea
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IR B

AR & A ST Aifey % ues § o1 oy oo &) 48 21
e 3R Al (Attention and Concentration)

T TE A W S AT &, 99 IS S S ¥ 9 B S & 39 U

7 o & R O v s TfRe | A @1 wem e ol e Wi ufaifsm @
FE B Argal & Fdeer s iR )

TSR @ 0 Wi Al Rergfera Refy @1 Femes seaies e s &
UEd 3 AN # WY gaEsi ol i a1 geuieT S HRneR o1 Ue o R @ |
ied & e W B e S o du R 71 vv@ & v O 3Ry D wEEga e
B WA R afee | R Ak @ dRul & RdeRa @ Afieor s aifty s
S@! AR e B St Sl @ty

AHR® AE DY B URAGHR P GG 9 o IS Jeuiew B N Wi s

ey | WeIehR & A vyl e gdeor Ht N g6 v B D wu § wen wiky
Y WY 99 @ I9ER &1 THE Hf-oW agd mavas dar 8

RE R R @ g1 USi3a el @1 W e @ 89 @ e $ 8|
503 By o & 9= Aty & 3 srerdl, Aemere Raf 9o wged &) ifter w3 ST
SR T AT R s 8 o A= Pl & R § aafan &0 9t 599 3
HEH A B AR SuER & fov gamEl A wovar @ iR
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HFHIT-6
L 4 L b
(Counselling)

qftama: WY Ue WEal ufbar & e SEvg WolE ueM @Al el

g drR va affmd o wenw o g 9 e e 8 R Sa=
Bl W & W D W B oflem A 0 oRRefddi & wme v @ £ am
Aol ® Wexd el 8l S oad 4@l Ueq StRafidl 8 agaE @)

drfe & ¥gar (Bordin) “wrEl e ok & O wmmeR & owe
T W U Afdd @ SHH wHEel B gEEE ¥ gerdar @ W 20

3@ @@ (Basic Elements)

1-  ¥e us uiba g1

2- UG TG Irddufdde g ufie )

3- W@ O B ghu weE ewd ¥

4- W& UG WA wAuE ufbar ¥ |

5- 3Gl Sqayd ani B ol R g e § wemEl een &
svvy @t @ew  (Aim and Objectives)

1- Shm @M wer sva afdd @ Sud ewgel & g s @ (o
Hdfes e WX "EE  $I)

2- UH Tl @ Sied @ uRRefRE @ SR wwmw el ek wemce
& fou gl wem @

3- v aflm @ oled @ RS oRReREl & afe saeed oy
wgfes e g1 ¥ fder s & Arg @\

4- U A} d wpl Rem A vl &g wow v @ w2

5— wﬁammﬁmmmﬂqmwsﬁmwm-sﬂzﬂ

SUD! AR P PR HEFA (O D AR THQ @AME § 98 gl
®1 WM HXE R A HeEw @ |

W @ @& (Goals of Counselling):

1- @ (o) Sg B dg@ 21/ diodiRd @ |
2. AGER URad B WHG BT

3-  wEsE § gur|

4~ folm @v @ gww @ gear 2

50
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5- dfdd & e AR AERAS QA1 amal # gfy wwen g

TeiH /98w (Philosophy): 39 @a9 & WO wegdl 9gF AT -UF
FERE SR 2| wWwerl daef (Fige) ) wema @ Swale Sow 8
o & o & oR &1 Reg &3 S8 oo 2@ &) o’ oifvg wsman
SH Ol B fvm &3 § suee F 8 a1 99 AW 0 Uol § dAom o
afey @l @ REARGa wermar Suom @ om WY @ & § wwewm &= W
HRIRG Yol @ fog amavas & 5 wwfua goufe @b & wEer 89
gifeu |

E@%ﬂﬁﬂﬂﬁﬂﬂﬁﬁﬂﬁﬁiﬁﬁﬂﬁﬁ@muﬁﬁwlﬁﬂm
B ofed & gl Rufddi &1 s &) 59 domHl @ dEsE B gad
9 ¥ O ¢ O & & S geem Ml oW & i ¥ Ry wemen

- wdl (ReviEE) Rew ufEm veq g ogAfEl @ svEm @ w8 gfaw
ge HR Hadl 8|

: 4 s S
B Hell X od £ IR T a & T N W gE b BRU e
& WK EEE W RN E R o fhmew @ wReR Bem) Y
8 it € e oRv AR wwRnl so= 8 i) ¥

B.ED.SE-835/53
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ﬁmﬁg%m%mﬁw_%mmﬂﬁ (Psychic
crisis)] @@ER & ff= w9 AR dfMEE H amEoRl T o BE R @ B

;Model of Psychic  Crisis-Manifestations-Needs  of
Parents: at Disclosure of Handicap)
Parent s Told Psychic Crisis  Manifestations Needs
(o (e dwe) (Af= w9) (amavawang)
S ) !

WEAT S AT weRAn, §2T gerps . ats

fafpn &= wfewam a@ HER
fosg (gp &M % @B

fadf @ a wEm R)

wfafiear g% g@ ® ifems & R 99 afrmast @
aR-2 fafrs eRo : Ted  EA, s, Wt & W
# 49\ s FE e e Re= I8 &, wREM @
T Eeft 2 Adfram  ( me ufew de ® A
THIET B OB
o G A ELESICEZ I B (G 1 #diwd A2,
sfimmEsTr e & gfererer faen
w7 fFm W) 3 sower fysgsdtm s
@ fag & & zn 49 afug |aT g
mudh WEEW W A@Ed £
sty &R afimas tgarR @ # fafrea @t wfsar

MR gaam Aty | wEEm i ey wmerme
W Hwvd 8 afty wiesm  §  AifEefa oW
® fog oreAnm aad ¥ WA HeA]

aod # waifity Ifae darat )
e WAl |

W W ARe de Afdd 3 sftiaeT @ W Y @ Riw @R ser
¥ &8 (Chain) wibm & ofaxwr e w1 wew 2- odeRA — R &
TERI GSHI T, §9 O IFRR ol gl wifie & 3. W@eR @

wredl wfbm @ smen,  (Stages of Counselling)

1. wa wWifda swm (Establishing Relationships): wmde &
Sl wHe venfyd P o @ 98 uRfWe awen @i ¥ Bacher
(1985) g=i1 flem fem & Foge @ W wow @ 5 Sgs
A N W W D, SN GEE o W@ & R S WY SAMEd W
Fd o W v R} T USSR @ agwmsanl @ gff @ fag
wrle ARy F ' wmR wew wfe ® ok swd sraRe

dfamd el @1 wWEee TR 9@ Al iU Felge o fAvard @)
i B.ED SE-95/54
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N | Fam B fow A Reaw ok w=aE @ gem &Y mWEE:
Ryl HER, WigEl, Agld IR WeE & # aied &1 Ued afdd
9% UgEql Iewge 2| fodfE Suw e @ aftw wsimwr @
B W WY N WWESN WEdER SOl weew @i @ @ forg
gerpfa, wears ok A omEws @ Y R ey w1 N 9w e
arfey |

wEll @ gouiesl (Assesing the Problems): Heuai= & s g
Wl o B Wl & e wielear wHed @ wwe iR Feed R
o fou o Bl swfelfed d@ owew # wfe fde g € 1-  duiiewy
2- g 3R fuEdl A slenell @ FeFee qEeE 3- dRdafde siee
B ST wed WA @ UG @l 98 eueeTe Ry § afad
o SEEgHaRl B QR B BY Aed B

feiRa &= 4 wermar s #|

Sgew fulvwr  (Goal Setting): ey, wmeler vaq Quefi @90 &)
LEEGH B & weel g owm wemm Ao wed & aiw @m
dergdl A8l Ae wadl T8 YEed @ @ AEaud e g ogw
ufbm # T ysR & ey Wie U 9m &1 1- ofbm wew 2-
uRoicas weg | ubha s Rafes Rufa & vefis e & gmfas B
S WG oW waell & wewl @ we fhm oW dea B oaw ==
aaiiiE @l & w9 WO faan fRu oo oued B uEE wwimE @ faw
gRoTcHS @eg = BN el weus w9 oRefda € wifes daell o
& uRvmmEsy AEd 8|

YA oled B enfug Hwd @ gem fAam & —

&/ Wl U usr @ favga dRadw ama @ siR fhw Y oRfud
q uRadd @@m g9 usHE  HeAl|

W/ fm s o 6 dgeft B e & vl unwew Rafy @)
: GHRA Bl Gl oled 9 Se¥ T e 91 G |

IRfE gwdg  (Initiating Intervention): dHRN R we" @ gEEET
el IS GRUm B WA 9gd @ Wewgw 21 3 SR wemd o
@ W B B Eefd aRe B Rl dERll @ s wwen @
TEHE A WErmar fAadl 8 weeler @ 98w wEe aftr 5 e
wim @ Rl #§ suge 9@ ad & A afld Y B wemwsi
& fag dun s el @ R, A=-R= ole & owwg 8 )

AERE dedl @ & H weEleial @ gN o 'R wam fdu. e #
g8 = |

(1) wdl (2) =gelRe  (3) v RaREl § <M
wirifl = (Affective Approach): 39 W & mwm S8 Wy

: B.ED.SE-35/b5
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fem a8 W dEefl @ gEeael g smww @1 ew fag

et g™ fem s &1 sraRe wEmel @ @em www A
WEhdal W BN 39 UiE & geie s @, o Rl
B e AR R R g =@ g wEm @ T Feen @ Rl
SEE X ¥ PR @ ) e, Wds e RER, gon eiv e
gt N s g8 8@ SO e few b, R & ga «fw
Eayy ferlt & Jaft B g AR o= o @R @ araRea
P @ H IEH A Hd g AR @R 9 geReE ik Ao

%

g (Behavioural Approach): w&®l SgR9y agol
d o IR e @Eer & o™ &1 8| 2 39
W oo e R oraRe wEaER W o W 5 Rl & gwm
A 8§ MR gy gR fea @ wweyds  @EsiRe
g ARy H gRadd ameR e wea €, e gRumm
gifod @WIER WG B B $EY A @ Rufy & wife
8l I WEEERT WY w0 A W @ ol ol
Iwmﬁ;ﬁﬁﬁﬁ[%—

i) - Fffd & =@er daw drg @ dgn gReda drg

ii) e @& qEERe § gRadd, e @eer @1 uRafda @ 9
WErHal W &Y B

fi) ~ wEER WRedw TN P N wW@ER WR @ gENe @ s

SLE!

124
g )

uhe @@  (Ecletic Apporach): 39 e & i@ vead d2 @9eR
M W USd B TUGT GEd A @ Weldl WM Sedl § e &
FAES AN A gE HEARl P AR P wd, IR W difvd @ER
@ Rewm & @ [ @ o § wemw fad @ iR AETes
ik @1 Fafaa s & wema fad &)

W ¥R fAme @ (Termination and follow up): M= @R
g iy gievET wfe R s @ R A wl @ wgde
i, @ fean e & T @ 99 @ gt s B 9=
WA e W AEia A B a) P v @ admd a0 fsa
W B W BREH P WA BN GE W4 R awar & 5 QaEl @
fra wEar g # |

el @ R (Principles of Counselling)

1.

¥ @ W™ (Importance of Listening): WMWY & WEsd 29 &

fow zE Jmwe & wel T @ JaRl (@A) @ oweEeh el @

B.ED.SE-35/56
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- afigE aw wy & Iud ARF vd y@w wWR B wE 89 Wey|

wHEl @ EwEd @ fFuiRa s @ fov aflm @1 9we @ e
8 TP | dem & dWa fdm oy 99 aul ween | g s
g @ e Ran g R 2l @ WA @ wR R gy wge W
& S8 APl oRe d wEfaa & [ oafer W B amRe H-

affd & SRed @7 § wRar § zaEgl fefa so= & & & s
wafug W & afRad

W1 @ WA (Language Used): w819y wmy R argr & W
8 81 =fdul M SeW SMdR W O wEwidel @ Wiy B dd 9ed
delfbd SR WIURY WEQH IRl | T B BE A BERR dwd B AW
AHY A AUS] 91 HEl WY o UHNY I 9 ol B RAwam =ifE
U A dedx Afa TH Afdd @Hs WY @ wEgiEr ofik gwiweEl
gl & WA W 99 Hbd £ | g geEraeda v odfee
WA o g B ww H & Bm aftd dfges oRfefy e gwan
arm?himaaaﬁlwaﬂqﬁﬁimﬁﬁ%maﬁﬁmjnﬁamm
I W WG e @ Yes¥ 9w @& axE” B, guimn S R

arae @1 ﬂsﬁ (Importance of Plan): fig wedl & 9@ G
wed) fady  wel $Wﬁﬁmmmmﬂm1ﬂﬁ$qﬁm
d‘aﬁ‘qt[thﬁﬁrq # fou, fadw gwondl g afmasoi & arong
B @Rt yRW # U A 99 gW AR @ Rl & 0 9We Wiy

T

T

& uwrwfe & A%l gze @ @Ry wRw &t dwmn s @
= b @ o ﬁ?Eﬁ"!ﬁ tg;u‘iqﬁ'f‘e"rﬂ'l‘élwwﬁﬁh_m
@ Ugd WU N W § @ & Rew @ gfow wEa g gwier
B ®l

Wl &t smwgem  (Need of Acceptance): AIfEg@E T WA ®Y
9 faufea @@ &1 S O9waw ok W @ WEw @ AR ad )
Sad dfPmEETE B e, SUB AR AR Bamand @ owwF w3
A 8 afuEel 1 wemal T8 fedl| o @ SRU duEw  (Iga)
SO B Wil &1 wWemape! Wl @ wew @ fay e wuw 8w

'mﬁwmﬁlwaﬁa%mmﬂﬁwaaa?w

IR wera gf W wwdl @ @ Aeagdl gAREl &)
wqef 9far @ uwwd W (Counsel the Entire Family): @&=gvi
aRaR # ywEge deFn R TES wWRA 4 wiRe W@ o &) oW
WRax & W TeRe wow wWEd B fog Rewm W & @ o A s
g @ Pl @ 98 IR W o ol E R fart @ faidiewo
d PUR AR wroRy wifda o omrn 81 aR oRar @ W e
. FFw (aafem) R Ao W & fog wife fem oven @ @ e
SRafdd & FoE ik v @s 4 Wl e @ e EwEe

B.ED.SE-35/57
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wE ¥ e Rl werern qaR] o ofveRe W femn o 2
wﬁaﬁﬂmﬁtﬁﬁﬂgaﬁwwﬁ$mmﬂmﬂﬁ$m#w
qul Il H EE-wEE R S ®)

N (Advantages)

foi ﬂﬁgaﬁﬂﬁﬁmﬁaﬂwmmmﬂs%ﬁmmmﬁm
Rl @ wWa B A wWaa "egd ond §| 9% ¥ gal o @
TR el & Ty N g awE @ e #) el A
FfEETl B T wEenel @t B gfedl @ @y A werm
et 281

2- wﬁmﬁﬂw'qm{ﬁiﬁlﬁrﬁmﬁﬂﬁﬁlﬁiﬁﬁmﬁaﬁm
mﬁ*ﬁmmﬁﬁ%ﬁ?wﬁﬁéﬁmf{ﬁﬁ
feas €1

3- OFfEN WS & URUMRAEU SEHH P e 9hd @9/l ol 9ddal ©

wweietn  (The Counsellor): wHeisal a8 afd s’ﬁﬂ g faaa um
gds= e alew, weaufda iR wEwfe draa B 2 fwie g ww
T ¥ U Afdd @ eIl $Y Oddie | WHYEal 98 @fdd gl 8

1- T @ wae & Rl d9geie &

2-  WEw IR wEm B R wergyR Tf sfER @ @ afq) _

3- TET o GITWERl & Yeuied e GHd U Yfed SN Stwagel EER
g =ifen |

4- mﬁmmaﬁaﬁq%ﬁgmaﬂwmﬂmm
AT o & uEe oo auwRl P wWad w9 9 Wit @R 9P|

5. mmmmﬁa%i

‘{1“1 (Qualities)

1. g R amn @ 2. yaefexe B aen @

3. wfims afgiii 4-  HagTdiea |

5-  daIYR | 6.  awfrsan

7. wed| 8. Wy Ral

9. g™ & drma 10- RS gRea |

11-mmmmwmﬁwmmm
Eai S 12- I 79 IR arw wEE
(Vq_!_uas}

1._ wEEE @ A
2. WS & e |
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g (Values)
WElE & Al |
s @ g |

wEgs @& gdeiRe  gfcsr |
UES & g R B WG |
UEF H1 A IoNanaw |

gaaei Rufa &t fasyan
1- gRem
3-  IeEEdl

5— WO
RIPE BRI

2—

3_
E_

wre @we  (Counselling Skills):

(Characteristic of Counselling situation)

TRfEr
aforias :
AEF-—vEH /s aafaae  uRReEr A

WREY & ER1 4 Hael GaaW UM

# Gr § g s wHwRl @ fay e @ e fhar o & et

gars afgfa 3l Ftwal @) smavgsar A ? ) gwd
greml @ @u e % fou Suee w@id @ owEm s §

®1 YA
ot 21

WEY & PEell H AW, W AR fhuew doEei w1 wite w e

2l
1 g1 (Listening):

WM & YU WY U OUHgel 9l Alfey b
UEd $ A9 dR A die @ oy demfda &) Wl @ @iy
9 uEd o ufes AR opnfee @Eer ® uww, ol 5 e
dfE & wuw, W ek R deR @ sEmty E '
gl UEE & Wiky w9 /4 gaw N wesieal @
@l 3R UEE B e f =M o ¥ fmw @ ST
W WS| FWH A dad UED @ Al g gEml Bl ga B wmia e
WAl ®, W S WEERi @ §EsH @ i FADI
T W gEtud wWEew ¥ WERE e & ek

Z9 w3

BF @ OIeNd
TEH AR HEd
SIS aR

e

H

# o & 8k
I TEER @ 9he

o s @ e e oo =oH @ Oed 8| wediedl (W),
(Para phrasn.a)afafefaa waef Rar, ol ok sufa = @dreedl @

wam eRal &

{Undarstanding): g & ddl P WEdeal @ gR wl W

wwmﬁmﬁ.wqmwﬁwa%aﬁﬁ'mtaﬂ
9D WA B @I A WEEdl een a8 wededl S @ 9
Pyl B RAeER Sdm W) owea g el ufte @ - awiw gEen
&, WHHE AR P UEYHE Fedl, Bk N WE W 3EWd o & Racarug
8 doilsc & UHE @4 9y, e @ M ik RS Rufad @ dm @
W A T B oUGT PN W ReeU, gHE gan W@ Rvemw F SugEd
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-policy) *m1 IR wHE

fspd  fA@re
3.

fs’m @io=n (Action Planning): ¥ wmsf & daw @ & zad
AR FEE B W THRN @ UWd §HMH & 9R H adiey e

fAora wvan & o f& foifag
BRI AEgY B £ WS
H ol em ¥ fhuere dreen @

4 HEe ol 2| Ul wewd usd ¥ oA

& forg
a3 (Areas): WHY HaEl @ FE N yeR & wwwel & w=y W

mmmm%ﬁ{ﬂ%m%ﬂ%%

wl R

s‘mﬁtan

Eﬂﬁ’ﬂTﬁfﬁl _

fQae @ ==

sy (Reem) =fdm & oot 2oy
giRaR®  uwret |

SHfR® (@) wRw |

. aiRE wewm ¥ W HHTY |

yaragd® wwwel  (Counselling Effectivity)

1
2

W @ gR oaR® wiaish B Wiy Mad

Wﬁmwmwm$mmﬁﬁﬁaﬁﬁw
IR grefes wu § dRufta &9 4 wemar e L Rms g/ @
iﬁmaa‘iaﬁ'oﬁaau-cﬁm%wmm%l

mﬁmwmﬁﬁﬁﬂqﬂa@auﬁaﬂaaﬁmmm%m
WS TR § fae @ RaR 4 O ver & wEEleH @ W
fdm s e R amRe @ ARE d 9K wRed wwa A8 @ wmn
ﬁmaﬁaﬁﬁaﬁaﬁawﬁ%wﬁmaﬁm

m&ﬁﬁiﬁwﬁmﬁﬂiﬁlﬁf&ﬂé\m$maﬁm%rﬁaﬁmﬂ
o GHYU G F EW ECHE O gaHa B

m*mﬂwm%ﬁﬁimﬁﬁmmﬂﬁ%

i aes &1 T=defe R Wffras awenst @ fog U &
wermar faad &4
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; 1.7
- (Habilitation & Rehabilitation)

gard WA AR R A @ R yg @ w9 Sunm feu
oiar 21 Wfewor @ arced fads wwvar & yu A 8 Rwd @= @ w
TRMNG &G SRl & ERME [fAaai @ wErd g4 8 od W Rewes,
uRuggal ik e @ @&l & w7 W oiga @ B wear B araRe
RO & HRY fAemeE wEall @ fRM AR oRum @ AR W ow w @
.UM 9% Al Ug" Ul g8 39 UBR & 89 (Casé) # drfieww &
e @ fRem o o afy) o= & 91" @ Se & urfNe gu §,
fy e @ onavgem O 2 = &3 8 Rewm A ufdem 4w )

Wﬂaﬁwﬁmmwwm&'mﬁﬂﬁmﬁﬂm 3
el @fld 7 o @ @ §p S B B 9o WEEa @ Wil @ E
o eHal b IFER IMwad Rem e wd | afd G' sdl/dsd Gl
¥h TS UHEF OiEd & oY 99 |

gmafe  (Rehabilitation): @@ &1 & wfFm @ wu d ufenfa @
gad €1 Ream = @ Sad @ sva 2 @ sus v suwErh @ IR,
Wﬂmmﬁm?mﬂﬁngmimm
maﬁmmﬁﬁmﬁaﬁﬁmmélﬁﬁmﬁmmm%
e & afm @& ol w s e w ek oF =R dr ¥ wgR
g @ |

iG]
i
GGG

gt @ @i afl 3 Reana A Ed JEed wRO# I AR
D@l B ReM & g 9 Wy daEe. Bl geAel W, e s &
gl i W B IR R W B EA ol 8 W WE Y § @l & o
Bl 3G AEYEEH B gAEN FHEH A afy 98 9 gEm @ Rl ax uad

Eﬁiﬂﬁﬁﬂﬁﬁﬁﬂﬁﬁﬂ?iﬁj@ﬂ%%ﬂ?ﬁi

mﬁ%mmgﬁaﬁmmz%ﬁmnmﬁﬁ'ﬁmﬁ
uhIR® fawqinar, wAfie Aed@r dReawel araw (Cerebral palsy)] snfews
(Autism) ‘W TITEE | gEN TR @ GRed ® BRU UE RS gRewm
o wevd | RS agaf@l @) den, fafs a3 4 o9 Rdw R,
ﬁﬁfﬁﬂumﬁﬁqﬁﬁmmwmﬁamzﬂﬂmmm
W P A R Ae o g e ufea R foreat et

i & R AT gvgedl wdl R

W Uk g IR dfeRw wift@ ot amawal § smo-age ax
ﬁuﬁmﬁmm%t%uﬁmﬁﬁﬁwmwﬁwﬁﬂ%m
wR ORI
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gdar ik aiflsRm d s (Difference between Rehabilitation and
Habilition)

g BIRIEae

1- fwamen @ sl & wra G owfa A 1- el fawem @1 =@EEa
WwE OET W W B SEd WEma |

2- gAW E WE g aWel w1 uS s 2 g o @ we drma W
L - £ S
% 4 gt 7 FN v

g ®, @1 fawmre
fRm @ #

3~ @ @l sl om ow ol & wrien © s 3- me weh ol o oufEm B

4- g mfm o & fowamm & fufa 0 @i & swEd. wemAnenw afwean smidsan wiaw o®

TR smmall W, gEd I apEl ww wE wfigRed g, ofdm @ &Fw oime R SnEm
& fowm " & @ ¥ 2514 mw wius w1 faww o

TS |

E- SHG oW 8§ TORm @ detee °d TR Rmowen 5- fafn s uiem = &
By am &

6- W UF Aga @ femw wam & R drfem @ 6 drfeww @ Rfe wfism &

W owffe e @ ¥
gRar iR #AR@ AT @fdadl &1 gHAaw
(Family and Habilitation of Persons with Mental Retardation)

1- mwﬁmﬁaﬁﬁwmeﬁﬂmﬁfmﬁgﬁmxﬁmﬁ
@ wWewmdl o ARy

2-  URaR @il H ARy & 9 W A wrR & "Eld 99w W, el a=
TR AR WG & agwa W wd AR Aa-fia Swa ga-fiw Wiy
SE 3@ AR & B A He T8 29 wfRy R ew k@ W
dal 94 Fedl A e owafid @ g A oanen A& @A @Ry

3~ MVED] B g B U Wha O g Wae O Wedl-uied] uRafdd
&, Hfd THE F@ B G AR SuR s emar @ gar Ad
I A g) @ agdl oriemar Rar @ dier a8 fearn

4~ FfMES] B dw W AY owdl @ diel e afie R = @
Wilad  EeHY 8 |

5-  grganll &1 RQem e @ v 98 ofm 89 uem @e ARy
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6—~ &= B WA g HH g o5 ulke afd T=m oo Swl @ v Swam
B D |

sfMwEammen @ et 2 =Re (Parents should be Counselled
to)
1- W AR W ¥ Ream of@m & o avalRs afgll se @ ey
2- arafis @l A wfs @ I TN @
3-  F= A FAfeRa ® deafea s afge
4- g3 wmifvs W=y wifla #@ @ ytan S9dd @@ 3 g

) rATfars wafe @ g w@e e
5- &= @ fQeM & Ieew-

1- CIIECEG]

2~ ureEifRa @e iR

3- RN Fidaa @A SWweldE @ @b |
Aol SR Wedl YHa H UWe Siem gl wa (Factors AR
fecting Rehabilition in Urban and Rural Settings)

Wl EERe WHITT  =gen
1-  Afe gRar 1o wg@ aRar
2- uRaiRe ey ; Z2-  WrTeedl @R

& HAT
3-  umfSE @ed - QTR A
4- WPIR 9 FE oA €S [gren 4- ufMlée =fma @
Gl
5- fHw e @ g 5- ffagei @ i
6— A & GEHI B AHEN . 6- @Edl @ 9ued A
&1
7-  fE Hel darg 7- MA@ AR IEmEar
8- dWT-FE &F § ufdwel @ arw 8- Ted YRy

Q@i @& Ui TGl
m AR wed ax1 4 arftevu @ smavgsand
- (Urban and Rural Needs of Habilitation)
well v
1-  drfiexe & el @ an § yuead 2
2- 34 dWal @ fafgg s, (e w@a, Idaw dsevyg
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IR =Y dR wiies |
3- W dad | _
a- mmﬁwﬁiaﬁqﬁmaﬁzﬁmmn

5- mﬁﬁﬁﬁﬁwﬁnﬁmﬁﬁaﬁ?ﬁwﬁf&wmmﬁ
O FiiEd @ gEm @ srasaed | :
6. W IR & P AT wEEd yIE w @ srgvasdl |

7- mmmaﬁwﬁ?"mmamﬂmﬁammr

8- mmaﬁmﬁwy

9- ﬁammwﬁﬁa%ﬁ‘»rqwenmm’aﬁmﬁ}mﬁa‘%
fufreira, dRrgRe v Ywwa @A VAW ugH @A wg |

10- JE@RI & W & g Ay @ ar s @ srasusdan

11- - |

12—H=niaa$ﬁqq'ﬂﬁﬁmwmmﬁwmi

mm

1~ SE-wTR deE

z-mmmﬁaﬁm#ﬂmamumt

3- UMY wWR & YR sriedisi @ fag afde ch"ré‘fthl

4- W dE | )

5 aﬁﬂﬂﬂ@aﬁ?mﬂm@dﬁmmn

6- B aufRa @ |

7-  WEE @& wWR W ulew @R gdam srfme

g- fRen & fog o9 wdlel wvll &1 Rem & @ siawaeda |

9- Wil W H WARGARAE iR @iell Wiy @ fhuisll @1 wEw |

Ty IR IR wE® wwesi @ yfiwr  (Role of Government &

Nun;@pggrnrngn__t ‘QOrganization) iy -
T e 9 @ad e gmife fafecam aaasfae i s

waaﬁaﬁaﬁwa@a@wﬁmmﬁﬁlﬁwﬁmm

N 2 ¥ 3 uftRd wEEEn AARie. Hea ¥ wwifdd @)
Reem @i @1 aR@R & 5 3 wRaR 4 e ada aw W
mmﬁ@m@ﬁﬂmm%tqmﬁﬁmwmﬁﬁ

JfdE [een AR Awwid P wwa B &1 oo fF
e Ayl Rufy @R @) el b afl @

T

ﬁﬁ?ﬁﬂlﬁ_ﬁamﬁﬁ?ﬂﬁgﬁ‘aﬂwwm
)l

Heg AR /TSY B ﬁllﬂl (State Subject)
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Bl ydfe &9 @ @<y wer W Ue Iga a9 9w B @ 2 owm
AT ARG WBR ® Aed (b)) A @ Rmer s opll amife wm
AR afERar @@ 2@ o & Reart & wam § wf g 2 Rwam
afmd @ gurR 4§ wEfua e ARd s odwey g wer 8 =
ﬂmaﬁ/ﬁﬂnﬁamﬁ?wmﬁﬂa#izﬁﬁiﬁaﬁmwwﬁngaﬁ
ol 8 | gEe fou v wdln Wl @ gR1 aeden wema & o &

I ANy B ulhal # WweRr Al gd veEy qfer B RAdwdr W
g &El A ARdl erRipe @, sw g3 4 Rfm wedl w1 we & aed
Sull B REm axA, weardl ufee eEiwdl § wRO6 99w @, WeTEE
AR gEuE @GR Sucrer wear, SRR Rwm, frewe @il R
WAl @ WewsEd™ gAY 3@, oRew AR WM M @1 urewe @ aiR
fadcin @fd & gen & sfter & fay Sfw o9 @ aaen o gEgE
AT |
R Wl el @ e wr AN R B g e @ Wiy wigerd /@
wH Hr, Ao & forw wfm oriwdl ok el @Y et wwaET| 39 A=
H gdia, ugdHE, WHIFT, gew, e of¥ew eeem & wemeEr s iR ST
T @l o1 fagdewe B s 21 IR ERen weernet 3 dareit &Y
Aegdiew o B amen AU IEEE @ Rem e ot WY sdeH @ e
8 SUd IFUR URadw @ wHew Wi 4 afba wu ¥ W oEr fRen @
fed sfaa el ik wEws Wil &1 e s agHa™ 99r SR e &

g fagd dxA @S ogonell d wv=y Wil v R e genslt @
ERECHE LN

dftever & wHWise  (Models of Habilitation) :

1- WreTe dAfee: oW Alsd W %8 uW @l &5 T vl wu
W AARe e afdd # wwed d dwwd @ Wl 2 S9-oR sae
I 8 on W 8 wYE™ &) wrie @ dem Rw i 3w R e WisH
N Hfed A8l B et dr W ¥R A oW @ 6 uRar fwer g
B Tavel B wahe S ¢ g wd e @ wm &R e @ w3
aamﬁaﬁaﬂéaﬁaaﬁ%ﬁ#.w.ﬁmmﬁ{ & e war

fawain aflm & wigm A tEew 9@ @ g, e eru e A 18
ARl 71 1 B W N PR w YReN wa A W wed & 4 dawt dwen
a8 & o wad! & R e 78 yfe @ wd) @EFRISTa ) |
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Wl W B oW H oA @ afgRl A oRadw s 5 weml 8 R
TR B GRUY & W § S Shm dMe & ae @ w9 @ ol
Twd IfRRE omaw N w9 ¥ e B ¥ o= wAe @ @
W Bl e 9% yeR W wEdwfe ik wRe w9 @ Rew 98 @
T SHE YUR B uRAE A8 @ T

g w9 Raffa & Wy AeRe de@m @ W wgem @ afegR @
ol JfFEd 4 g # ool o gdlevw, gemm, amRERe iR de
H oRedw & ™ iR A 39 ucwdl @ omAm @ I RN ouer 9 8
UHd - qE-—¥E B g™ A€ W Weal| I8 99 URAR gl @ oy A
g 8 o 5 dm wfee Te g @l @, fag afm wa a2

aa: Gemll R Wwere gRuel @ sern W@ wn owwa, fAdw &R
W ¥ Yqal W W R Hgel @ uees afa g e 9w afle Save
AR A Im AN mavmEma BN B s amEdlm weensli 4 @wa @ W
e B sRitad dw ¥ v N @\ aRe A ddw wwiRge dwm W
& B =feu

2- vu@mewel i Jwmur (Integration. & Mainstreaming):  wTHfiS
HEdl @ 89 H Udiewyl R HEER @ §w Uy I8 8 P @H 9 oA
Ry T FERe § v gl R e @ wd, afes wEl @ gemmw
i dn g fawam afedi @ tderw sxaEi ueiewer @ A9 dde 9@
e WFd Y Wiel @ wify, Afdg 4 wfd www W oww gRal ua aw
Thg & AR WA A R @ fom fen R - dwd & smavmear
SH®l WeE & 9 | : -

Iy W =fem AAR® de B €, 9 <meeie oR difge emdeti @
ITAR AAT-3el B E| AEWIFAl 9= WA f T IR e wer A
ey fhien 29 & amgvgsar 2| 9= Wil &@ @& @ usr @ fam=
ffrea € o & w0 ¥

1- @l §9 | "wed grell del @ wWe-w (P S| @ ogeamE e
R & a8 wid @en & orRimA @ WE W A FdHw RAYY dr
W A ogd (Boarder line) 3 @ =l & g #

2- 3 = W @rEn § st E Rew wemil § tdlevy oxg w9 S
W @ A e MWw A @

3- dfcie el H, R T=l @1 dM A snawgedr B e 9N ueR
H FHE TG Q|

ﬁﬁﬂﬁﬂﬂﬁﬁﬁaﬂmﬂmﬁﬁmélﬂmhaﬂam%
aEEGee | feR g8 & 5wl Wea @ wwfaa @fda W wmre af
P A e @Ol PN, ¥98 94 6@Wd 8 wedl @ e amifee afel @
el WY AR a@wl don Rufedl @ oiem A e Rt @ w=fud

B.ED.SE-35/66



| wHE & @ @ gl i oRada s A dew e W ow @
Wid &), @7 we @M & wgel fem 4 ) wgol dv @ @wfva &)
WHR 100 Al ofies W@l @ 9ol d vallamwr & wEm @9 @ faw
Wed "ad &l & de W N ueR @ [wew @)

ya: g8 Frepd fFeea 2 & g & afbm & gm el ofde
drgal B WeR few o 2 o & wmm sy 3 9w § iR weRe
W& A8 2 o PRead wma ¥ @ & owmeieRe @ R w oamRa )
AFiie AE @ @ 0 R ' & g e iR gRwd ww oav @ g
afidl @ fou Sude €1 Ry Ak w® wEee sk wneleRn @ gk
*mm T@%I »

3- wHErg ox ik gdsw afsar (Community Based
Rehabalitation (CBR)): drflesor @1 @@ afdwar #o8d &3 & & ol
gl TR W W HEEn & 75 ufded fRwwm mniwm oF ¥ war § Wil w
IdR W Redm afd @ g3 83§ arflevw A dan a8 e udy
W@@?ﬂ?—wmﬁaﬂaﬁwmmﬂ%m%%?w
B M drfiere @ Jarl @ savasa )

Community Based Rehabilitation is a strategy for improving
service delivery for providing more equitabie opportunities and for
promoting and protecting the _human rights of disabled people.

"Dr. Helanges of the
W.H.O" )
Essential components siazas @ -

1. gaa U W gr1 wedm fRar Wi =iy wqer 4 fRemE oeRa
A AWl U9 3 eR@aRl @ Redm ol @ dwve @ faw o)
R s =feul .

2. 9e@ ¥ flemm W @ R e @WeH @ 9Aifed 9 galewe |

ﬁmmﬂﬁwuﬁﬂﬂmﬁaﬁ{mﬁﬁﬁ%tﬁmaﬁﬂﬁﬁqﬂﬂaﬁ
§ odva  Fdedall '

3- Wmdﬁqmwaﬁmﬁaﬁw?mmmﬁ@m

4- Ot ¥ gARUmA Wl wElle WY W Suds Ad @ addl
Vel WA 9@ e @nfeyl

5- mﬁmﬂW%Wﬁmﬁﬁﬁwﬂﬁiaﬁﬂﬂaﬂamﬁﬂmﬁaﬁﬂ
oM =Ry |

6- o@ife AWM= @@ "d &d & wWIWAl @), RedTms & &R
kg & & @ A= Redmael A Hala s sew e g=
Tifeq
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wyerm JMiRa gaaie (Community Based Rehabilitation (CBR)) :

CBR gfcom & flvaw 3 ¢ & doal &1 Wa & IR Jwe H
wd e, od & oarim Sawen § e afmgl g S9e aRaRl @
smEygEas @ gfd 8 wa | CBR &l&Hl @ @YI@ W IudE 89 arel
g Bl g fRa ownar g den e uE @Ra @ @9l BH |l B

smaRe wu @ CBR waid foren gHam &= & #mexw @ 9§49 1985
d YRd WHR & ER AR P 8 AR 1994-95 #H fAwem affed & o
te A3 e Iy gHaw eE@d gern A gEe o GhifT,  IEd,
qoih-l  Uidero, uew, agaifde uffiem ek AOMR Sude aYH &1 99 N
9 WEHE | -

fAum=  (Legistation):

¥ dd HARE He afeddl & afderl @ gren @ fov wid fdy
S FE B d 99 aferRl @ W @ W 9, ¥ @l @daa 1912
A ARy (Urregd oifdfRgs) oid=h vee o gren A s 9 1987 H uE
tge wEfs wrey sfRfm § oReffe fem omn o zw afefiom @ wE
graa  AEl o1, forwe ewiid fAedin afdadl @ ogren Rl #® wifte =
b m| s omen WYl wu W sEfYe dAear & Rufe @ wfva e
T forger uRome e gen & R @ @m # oRada amn, @ 89 @
v fag fedifedd) vae 1995 @ed B 596 uR H wmuede  [AuSiEwm @i
Juetl, «@ara, fen & fay aRfRie uggm, wEwfie ufem, Qe e
geen oy fafecm e gl wifte 2 e AR T 9w @ @ B W
ffean affd-@ wva ol & F @ sfer BT v g afk
@ e Aoam affd N w@d= vu 8 o9 adld s Hh| FE WaR
@ gl 3R Aolgd @ o, el b SRE ver @ Ren ok Jwnr wdEw
W A de affadi w1 9= wfta s gr R oo g

Q@0 A ISR B HRE  (Government Efforts In Habilitation)

eet 20 wieli d F@m #3FE@ gR R YRG WXGR gR1 YAdrg
qall B "grl Tl gEgdlk W (Viz) fafeem, Ren, e, Qe el
ggdE A e R owuE @ fou e @ W &E @ wie @
gl WSy el @ @ ) g ARE e fwww e @

U wen H ownew @ W veRe de afledl @ fon wsta deen
@ wUAl W9 1984 A WaA em @ w4 § NN deum HAe™ @ ded

AR ARG WHR gR1 @ | Al Wea @ & A arwuE ek ufdemr
W SR Rar wmr ?)

Al b1 9gevd AF v AEfie f@win afdm @ Swwia awn
dfieRe & fag Suged disd SR o, WA Sel @ e e s
g AR A @i @ da weH @ ud | aElie Heal @ aEnierEwE
mwﬂaﬁwﬁm@m%m&ﬁaﬁﬁaﬁ%ﬁmﬁq%m
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VoW o i A AN geF e ok Aefe e afdad @ fafte asl
A wild R SAo # g & fow qored dand see e @ gadl 9gew
g

wd AN Remeli @ werwaw W (Assistance to VoluntaryOrganization):

YRA WYAR @ BN 1970 @& s H wEfhe AT afmdl w0 v wward
deensl @ ERI QAN HEM SRR @1 YEhE dqrm w3 @ w@el d f
WEH R IR-wEN wend & wew Augd @ v wWd A9l Gwnpi @
€l g1 ARl @ AR™ Hxd B MW Rw W g 3w wW 3 gR 9 A
wWd AN dpi w1 @ gufea Fw mn s @ifierw @ Qasid ® A
dienfea R 5 |

g Afd & Y= aw Ry sema &1 uews w8 Sw & R
ufem @ A &wer @ WA @@ @afdmdl ® ougE s wd | dellad
dragd), ufeed gxe, W wufEl 1860w Uae @ ded wed §oden
uHay ed o & am @ gfe @ A6 aflg wiE ow afl| @ wema @
gfe 4 3@ w1 @ € W Al wema @ @l 2 S@s [wEm gHa™
dw B Wftg wvd & fau gARd @R @ fain, T wIw @ 9da afiw
e, RSl IR uaEE B gREn 39§ fan SERey oy weE @
fog ok Biwd ¥ AFfde de aflmdl @ wdl Seen @1 ogw I % o
Ul O E |

sIRd & fwi & fou &9 @ &8 5 @@ wdl @ fom wEmar @
Wi 21 g daei @ v Wl ¥ wedl &1 90 dRem @ fm wema
e @ Sl B Wl Wed wH R J A T D W A ARE W
A gy W Y@ B S 39 M P ogm oam wgm fFwm @ 21 RORes
A o il &F 4 s e W@ & 9= 3w M @ gw 50 ufanm
eifiear & ot B
pragfd Hif@ (Scholarship Scheme):

AT HAG & ERI AW WHR ) "ee A e afwd@ & oo
oEgRl & AR o ) 3w AR w1 g seRva Ream afEd @ 30w
deiel A1 auifde Ren A @ ufeer 29, R gm A e ofew #
/e DA U MR WS H Sud wed &9 WS | g2 A wf ger @
Recimar @ fag sy & wd & Rl @ 5=Re deafa § wfie )

HWeAl @ gl AFdla Sul @1 RAewm w3 4 wermar (Assistance to
Organization man-power development)

. ﬁ%i%1%ﬁﬂﬂﬁﬂ§ﬁﬁ$&ﬁ%ﬁﬁﬂﬂﬂﬁﬁmqﬁﬁa
el @ &% W afedl @ oufden Rm T s A @1 gE SgEE W
<u A wesli W ouidewn wifla evn 2 el B @ dw d wefie  dean
dr AREd gerft & Sl 4 e @ 99 s MR @ s IR weN

mﬁﬁ%muﬁmmﬁﬁﬂ?ﬁﬁﬁ1mmmﬁ
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ol 81 s@e eroild gRERY iR sgveRt @& wd wifte @9 €

dsifas awlal f@wwews giwsr fAws w@is (Science Technology
Development Project Mission Mode)

~FH- WRH Pl 1988 H §H sy @ HEd Auil w@d gY@ W) afd
fAPdr e SUH gHAa, Q@i R gER dEfe iR gedle Wemd @ gW
fPan o, wafdd feo ) s AR @1 Y@ @y wEgd @ ST 9o
Al Bl g9 A & g Igevy fegmeendi A guR AWIR H1 Hiwr 2=
AR fawei @fdadl @ & R @ EN UHG HRAl §| Sfd e e
feraras Aeiel @ gga@a du 39 MR @ g 9 ws €W B 9w
fiia weman sm-—ufasa & @) &1

fasiy el =1 enfla s RAwsfaa w33 @1 @3l (Scheme For
Establishment and Development of Special Schools):

W AN @ & s o R A uw faem e @ geaEn 2| s
A @& gR1 A9y w@el & 90 ufdwd wemal ugE @& Wil 2 weymw

Wﬁmgﬁmaﬁ?aﬁ@ﬁaﬂiﬁﬁmﬁWIWﬁmﬁﬁ%L
werficean Sq forell A e & Sl B wEl W usel 4 #1E o A 8

WRa @ gAarm uflRyg (Rehabilitation Council of India):

HRA H SUSB WIUA 1986 A WIWS e & w9 0 IfEs  wieww
witd &1 & faw @ wE, Gwd amfie de afeadi @ ghda @A W
-ufdeor fewr w1 W | GEE B Ude @w @ d8d  oigunusicigds @Hed9d @l
ar fFm T Rl oRem o R w8 @& wae 31/7,93 @ @ few
4}
fStem gyfama a@== (District Rehabilitation Centre):

YRd WWHR @ R sA ANy @ 1985 F amww frm wm i fF
arfor Qe afledl @ gigw @ Wag weE @ g, € AR s (DRCs)
Ghﬁ?wa&uﬁﬂﬁgqamiaﬂf?%%z

1- - ffrcada ewdy ok wliee wYeeE |

2- feelie qiiv afffbsma ww ik wuam= :
3- m&mm*w&WWWﬁﬁaﬂ?méWr
4- fadw R uHIHa e A W@ Qe @ g@gE |

5— wm@uﬁmﬂmm%&wmm—mwﬁaﬁ?w
A werE @ wfie FeEn

(National Trust):
aEfoTe gREN Ve @R @ g wRa WeR A YeHd gRe @) v

@ A9y @R S99 oRaRl @ fay Rl dRea gorht @ a=fe de s &
faa) 3 Qwurg adl R wHd | 48 AfF s gRar @ fag @ gofn
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sfprEET & fo @ Rme sfvraer R ogd € @ Ree wE-as Swwe
T W wHd, 9w fay > G FE g 81 R oW 4 wRarR @ gw

S @l ura g)fl 8 OW &U @ EMd g B @ia B G @ SRR
e s B

- wsia gfar @dws (National Rehabilitation Programme):

Hwl AT & gR R W Yol Ream oflkd 3 gar @ fog
ﬂﬂ@%ﬁmﬁmﬁmﬁﬁﬁlmm%mm
B W A IR S W dEww ¥ wed o 4 fawgd B g R A dmw
W U Wl & SEdmH & R 8 W @ o W@ #1195 wfwa fRi
WEREI DUl A gR1 @ Wil B 9 Wued fUE 4Rd WReR @ W
M B W wER Pem § IR I A Rl B 10 MR @R e
H IS FAT Al B e g g wenfim gemE, gouie, ufew, gew
1, Zauids ufdem R waum # g .zl @ Wa] uem @R ud | g9
AR @ @ i WeNl Sl B BEHT gRI OTENE 9% UgaeY  GHeiiid
WX W & drfiexe ik gda A fhaell @ ggm e W

Wi fAwam faffa 3R @ fATm (National Handicapped Financia!
& Development Corporation) (NHFDC)

The National Handicapped Finance & Development Coporation’ has
been incorporation by Ministry of welfare, Govt. of India on 24th Jan., 1997
under Section 25 of the Companies Act 1956 as a company not for profit. It is
wholly owned by Gowt. of India & has an authorised share capital of Rs. 400
crores (Rupees four hundred crores only)

deg Uqg Qevd:

- Rwam afd @ om dg e Rew @ wERa TRRRE @ sm
CEEIN

- Qo afmdl & oM & fu @SR 4 3= 9gdl @ g9
— ﬁmmnmﬁﬂ‘aﬁaﬁﬁm?ﬁﬁmwa%W/mmﬁmﬁﬁ
fBien o uRew @ v o Suas . &

= ﬁmmmﬁﬂﬁaﬁmwﬁmﬁmcﬁa@mwa%
mwaﬁaﬂaﬂ?eﬂﬁmmﬁﬁmaﬁmﬁﬁml

- ﬁﬁwﬁaﬁmwﬁﬁfmt’aﬁwmﬁmﬂmﬁﬁma?
mﬁ/mﬁﬂ/wﬁﬁiaﬁﬁmw&ﬁﬂgﬁa%ﬁmﬁ
WEOdl a1 IAYEs Fel Hid SUdEl I ¥ 9We Eldal &<l |

qrA<l:
-, ﬁﬁﬁwﬁmmmwﬁm
- eﬂgmmf@lﬁsﬂl
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- affs amm wEd &% 60,000 % wfEd
o &% 55,000 w. ufoad
- Ream afmdl @ wEed affi
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wmife @™ (Social Benefits):
1. dilma w1 A (Jeevan Aadhar Policy):

In response to the general need and also the special provision introduced
under Finance Act, 1995, LIC has designed a Plan for the benefit of handicaped
dependants. Under the plan an individual or member of Hindu Undivided Family
can take an assurance on his/ her own life to provide for payment of a Impsum
and an annuity fo the handicapped dependant. The payment will be made to the
nominee under the policy, who will be either the handicaped dependant or any
other person or a trust for the benefit of the handicapped dependant.

1 Term of Assurance and Premium Paying Term:
This is a whole life plan, premiums under which are payable for chosen
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premium term or till death of the life assured, if earlier. Terms available for
chcice are 10, 15, 20, 25, 30 & 35 years.

2.  Notional Sum Assured:

The Notional Sum Assured will. comprise of three compnents viz. (i) Basic
Sum Assured, (ii) Guaranteed Additions and (iii) Terminal Addition and will
become payable in the manner specified below on the death of the life assured:

i) Basic Sum Assured: The Basic Sum Assured is the Sum Assured for which
the contract is entered into.

ii) Guaranteed Additions: Rs. 100/- per thousand Sum Assured for each
completed policy year for hwich the policy was .in full force. Such
guaranteed additions will accrue sipto age 65 of the life assured Dr his
death, if earlier. :

ili) Terminal addition: if the policy is in full force and if atleast premiums were
paid for 10 years, it will be entitled for terminal aditions on the death of the
life assured. The rate will be declared from time to time depending upon
LIC's favourable working experience under the plan.

3. Manner of Payment of Benefits:

Twenty percent of the Notional Sum Assured (as defined in 2 above) will
be paid in lumpsum and the balance “eighty percent will be utilised to provide
-an annuity certain for 15 years and life thereafter on the life of the handicapped
dependant. The actual anjuity payments will be calculated based on the age of
the handicapped dependant at the time of claim under the policy.

4. Special Provisions:

in the event of handicapped depndant predeceasing the life assured during
the term of the policy, the contract ceases and the life assured will have the

option of keeping the policy for a reduced paid up Sum Assured or receive a
refund of premiums paid (excluding extra premiums and accident benefit
premium, if any). The reduced paid up Sum assured including any guaranteed
and Terminal Addition, . applicable, will be paid as lumpsum to the legal heirs
of the life assured.

5. Accident Benefit:

Accident Benefit will also be available under the policy during the premium
paying term subject to prevailing conditions and is payable only on the death of
the life assured due to acodident. it will be equal to the Basic Sum Assured and
will be payable partly in fumpsum and partly in the form of an annuity to the
nominee in the same proportion as the Notional sum Assured under the policy.
6. Other Conditions:

i) Minimum Sum Assured: Rs. 50,000 Basic Sum Assured.
ii) Mode of payment of premium: Yearly, Half-yearly, Quarteﬂy, Monthly, and
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Monthly (SSS).

i) Minimum age at entry. 22 ‘years
iv) Maximum age at entry: 60 years

v)

Maximum Premium Ceasing age: 70 years.

vi) No Surrender Value or Loan will be allosed under this Plan.

7.

2.

4.

Age Proof:

The ages of the life assured and handicapped dependant are required to be
admitted on the basis of standard age proof.

Proposal Form

Besides the Proposal Form, the pmpusef will be required to submit an
Addendum declaring the disability of the handicapped dependant to be
certified by a Government Doctor, as per provisions under Section 80DDA of
the Income Tax Act, 1961.

Contributions under this Plan are eligible fo 9@% income-tax relief under
Section 80DDA of the Income TAx Act. 100% UPTO Rs.20,000/- per annum.

Further details- or clarification, may be obfaned from an LIC Agent or the
nearest Branch Office of LIC.

fism ww (Education Allowance): afwgsnv o & wwe el §
®d H w® § ¥F R 9w Ministry of Personnel (Department of
Personnel and Training) 50/— @ wu # fiear 28| 98 dwa w1 fé

yarE gRewl % w® w B oSw N 150/ R A dned 99 @ w9
i w R s @

L Al ¥ e (Railway Concession): &R 3Ruamal @1 w4y
W Sy ge WAt Ry e w6 afd AeRe wu @ de @ o
Y R SR wew @ W 75 Ul Yod v M omar @)

Yy il (Pension Schemes):

G.L, Dept. of Pen. & PW,, Norfn. No. 1/9/96-P & PW. (E), dated 21.1.1999

"Disability of mind" includes "mentally retarded" for eligibility of family
pension - Rule 54 (6) of CCS (Pension) Rules amended

S.0..... - In exercise of the powers conferred by the provison to Article
309 read with Clause (5) of Article 148 of the Constitution and after
consultation with the Comptroller and Auditor-General of India in relation to
persons serving in the India Audit and Accounts Department, the President
hereby makes the following rules further to amend the Central Civil Services
(Pension) Rules, 1972, namely:-

1. (1) These rules may be called the Central Civil Services (Pension)
First Amendment R_LII.ES, 1999.

(2) They shall come into force from the date of their publication in
the Official Gazette. '

2. In the provison to Rule 54, subrule (6) of the Central Civil Services
n 4 3 " =



(Pension) Rules, 1972 -
(@) after the words "disability of mind" wherever they occur, the
words "including mentally retarded" shall be inserted,
(b) after Clause (v) the following clause shall be inserted,
namely:- s _
"(vi) - in the case of a mentally retarded son or daughter, the

family “pension shall be payable to a person nominated
by the Govemment servant or the pensioner, as the case
may be, and in case no such nomination has been
fumished to the Head of Office by such Government
servant or pensioner during his lifetime, to the person

nominated by the spodse of such Government “servant or family
pensioner, as the case may be, later on."

@ ¥ ge (Income Rebate): &1 80 DD of Income Tax Act 1961 &
ﬂﬁmuﬁmﬂlﬁiﬁmwwmﬁﬂﬁmﬁfﬁﬁﬁ%
& U 20,000 ¥AU # g @ W ¥ > FHH 9 e Iad o
qfkd w=di & Iffmas T @ A ura B

weal 3R @ (Aids and Appliances): afsaam & wife s 9@
v ovan 2 &5 o9 a=di @& fou o 5 el gwaedl & @
nHfe A € 9e fay o s ) v ow fRygas vsw e
v Arges R wiw m e amm 1200 v 9@ & S Mues
201-2500/— T 50 Wiem @Y. oidY TSd R o= @4 & HEue
€1 UNO. 3 faya affer gaa fav wifda sy € (UN General
Assembly Resolution 2856 XXVI) 20th December Resolution & afifdsa
17 & IER W wEe fAeam afdad &1 N sRar & g1 @R e
ERI 993 Uad @ JAdl N 6D |

Posting Facilities

Employees having mentally retarded children be given posting at a
place of their ¢hoice

The undersigned is directed to say that there has been a demand
that an employed parent of a mentally retarded child should be given
posting &t a place of his/ her choice. This demand has been meet on the
plea that facilities of medical aid and education of such children are not
available everywhere. Also looking after such children does require special
care and patience and is expensive. Hence some concessions from the

Government at least in matters of posting at a place of choice is called
for.

The matter has been examined. Considering that the facilities for
medical help and education of mentally retarded children may not be
avialable at all stations, a choice in the place of posting is likely to be of
some help to the parent in tahif care of such a child. While administratively

73 B.ED.SE-95/75



it may not be possible in all cases to ensure posting of such an employee
at a place of his/ her choice. Ministries/ Depariments are requested to take
a sympathetic view on the merits of each case and accommodate such
requests for posting to the extent possible.

(G.I. Dept. of Per. & Trg. O.M. No. AB-14017/41/90 - Estt (RR) dated the
15th February, 1991)

famara gfaq (wa14 AT, sfrsir e,
iR Wl arfer®) RAdas 1995

ﬁﬂf%ﬂaﬁim—mwﬁzzﬁﬂ%?m%ﬁmmmﬁ
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s A w9 omwR wffd @9 @ dld 94 9ad | U8 WeRl (B ud
o) W g ghiEd s @ el s @ B Reama 2w @
A arRe 1  Egol ofad o iR g 9@ @ ogeR 9 dFeE @9
| Jdadl FTE@ B -

s | arfRE

el A ffmm @ swia wga uwel @ oRww @ R g1 R

@ ad 2 oA, dv gfe, suaRa e, wau . @em @ sl AR
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4 ff o &1 F W wew g2

(i) ey (Suaka) e — s© @ fEry @ 8 g& &, AT &y
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d FEgE W affE aman FE B
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JHFUT-8
qefe Wear & ufa wafee safdghy, & Q=R
: < | R (s £ R | A 1L
(Public opinion, Social Attitudes & Misconcep-
tions
Towards Mental Retardation)

afgfl (Attitude) omeiaid, (1935) & omEr afgRl @ e
R ok e @ Rl @) aoRal W R Wred swd ok af
& Hu uRadalle g @ 2 Rrga wld aflm af awgel oy Rufddi =
Fgar uifeEa sxar 21 dfgsa. gn, R, weag ok fean afgf 3
gffe @) £ & 9rR Wd el ¥ Wi B @ 9wl uRada wwe sfem @
Wial B WmRe: A el § 0 afieR A gRads @ @ el @ ae
N awgell & ufe Yewiea o PR g g o wERl ew W Tuws
aA ¥ dEERe A ygEd anafe o, wflh, WYE ond fUr U &@ER @
GEREE

eqR) g @1 Forisn! waw A [aR) ¥, g9R =9ER] 3 W g9 vyl ® ufd
gfedv @ 81 BB a¥gel @ Ul &1 =fda # gl &1 ol @ w7 €1 9k en 3w
faari iR 2@eR] # WiHd & | U ARG A afigf @ @19 gl 1. fewea 2. =R 8
3. @rger & e e o 2| afmew gl axgelt @ uf 'uw gewisa waifdg @
gl & f& &1 95U ar ¥ T WrEd € o g8 PAfYad aer & ufd fFa vew @ ggfd
2189 0@ 96 @ X A 9w Wd @ @1 fRer v € g% R deem g

arﬁ?rqﬁahaﬂa
ERCECERE!
2. gAqc 3 RER A & RS
3. Radu oRum ik
4.  T@ER

afigf, aafie wa@ @ &3 § 399t W

(Attitude, Its Importance in the field of mental Retardation)
Ufoeie gfe 3 W & Al 6 aIMgR aafe be afdm & afa Tt w0 ¥ worers
AR A= | o vy ye ofw, awfes oes wne ¥ SEd oy waee REr, o
afdd, 9 diel 9 g atg W &N qE N g D AR W 7 Al 201 | 9fRem g8 gan
& s B A WY F aRa e | s e, smawdy wven, ARy @ e

el e o9 aF I99 @ qEERe 3 dauE @ i N wE 3 9= gHali w@
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- 37 afiedl @ Jgax yeu s B Al § oRada ama | A0 TEgw
o T 5 W A @ N R SR T A e B @ R uRifr Rean o e
2| 9% W W @ ¥ Rafdl &) srazgaa 8, 9 & v & sufmEl it a9 @
g &9 @y 37 ARl @ 29 i @ g0 9 A 3991 (@R &1 A Bl
HUAT T | saE o Aefae AT afdm @ AR A gemaw § @ en

-t # 9ifdd aRads & o & fog @l @ afvgfdl 3 9ga @ it e
Farg | S n e ®U A ARFR 9 Yyren, e 3R gHiam & fag geny  eiR A @
|hol B Wb ¥ A Al B aeriee afigfl 9u gRmel @ sEiwEl @ 9 a1 ard)
T9S Aemdl AT 7S HEdr @ ui I AEgd A € SR A 99 AR # 9 e € 6
AT HEd ¥ gafda I @ e B o sffed &7 39 w9 aedl aR A SEE @
AARTE HEdl & &3 § B $A qie] @ AT dga 1avIS B | evady srimH @ fow uRar
& e B AR @ ar F e aravad ® | WM AR W ey @ o @ g
A R &1 wdm R o 21 1. weTeR 2. geEEe AR 3. drew AR

Tt gReny. (Misconceptions)

M%aﬁﬁmﬁaﬁaﬁwwwmrhmﬂﬁmﬂaﬁmﬁww
8, foraa IR A ad gren 8, 9 daa um afdk @ gr, afed 99 afdadl @ g 9 o
& 371 =afaadl & forg oW Fe w2 2| fade dR @ &R 29 ) | & B & e A
B ST 69 78 2 | 3 AR R AT SR O1 sl @ ufy erm Ry fae € gee @
a& 24 | 4R A ua U A R, Rras ufd afe e § afiadl 9 e arem

%ﬂaﬂﬁﬂwﬁaﬂ?wﬁﬁmﬁlwmwa@ﬁgﬁmaﬁi% i fF aRar
3R =Afda R R g, Sreredt € |

Wwaﬁﬁm&aw&ﬁmmmwmﬂmgmﬁmw
weal 2, ol 5 99 Refd & ar i 99 et  w ok owar 2| e afi | e

ﬁm@mﬂmﬂﬁmﬁwﬁﬁamﬁaﬁ?ﬁwﬁlaﬁaﬁﬁ%ﬁ#wﬁﬁﬁﬁ
T B

IgHEl § FE g doren ® & aifdear afda § Amfis dear & an #§ gwd e
AR wED AAvrie (afem) & an A4 qu = 98 2 9 AR N sraw wva & 6 ag ol
mm%lmaﬁﬂaﬂwmaﬁmmﬂamaﬁmﬁﬁ’i‘:ﬁ%:#ﬁﬂﬁ?ﬁ

STR = wER 9 Ry e E
1. wmﬁﬁmw_mmﬁmwmﬁ?

d, AR wean Ak AEfie AR g ke AP 2| TR deal w@ Reif
&, fore fes sma, w9 O 2 | 9 ¥ IR IEe FaERr A dradel § w0
Bl B4 g8 Wl fufy @l @, uxeg e @ B9 B § wh uoR @ gl edme
3R WYY B el ot o wh 2 |

RIS G g9 AR wwnell @ I 99 ¥ ad 2, R afda o= W 99

S el wran | 78 s Rl @ iR wheagds saa ffven & w1 wad) 2 | qEfe
Hiedl Bz 4 T8 R, sufert sHe 1% gema T8 2
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2. T faE 99w 1 9HEE 82

-, % il e & R R 4e 2Rk @ Rars @ ae g Ak @ g ok
I el A gff o o € w1 9 i 9 3 O A i €)1 3w T8 & ) 7 wwen
HY AR At wfes a1 T &, Sk R S S & gw a2a @ Ay W ol b ueRie H5e
afad gof w9 8 IR =€ @ | gafie 8 &l @ fog aRar & Swwa s @) el
e Bl |
v T W 9 giy @ Wy AAfe e W @) o @7

3 afddl $1 difgs [Ae g affal @ gan § @0 a8 | awafds 9w
B QTN F AW AARGD IY ) gfE quaR 721 Sl | i ufdem s draan
A QUR ol Whal & | RIS ggaE afiv arfe uftem agg € meayl 2
4. T RS FEW UE AHEE O 87 |

&g ol HiEd 8 6 afe wrmr afdadl o selie w5 |l @ i wifte e s
ar A A 9=Rie Ag @) S | 98 tad @ AR e el wmr @il & de s
A I 2 I el & ong o) § AR 92 arafle ade @ a8
5. T WAl e 9= @ @o fvar on e §?

¥ Aifg® iR srafcrs smar ) AR dlax 9 ofigq & 9o S & R
o Whdl 8| 9% dEE & awria ufdem gr e @ fore ufide R on wea @)
6. T ¥E WY § & "t dem o @ sgar @kl @ sk gud an A gw T R
o He?

RS Jea w1 Bl el 8. afiEsl B gon A gad @ @ R0 werad ueE ad)
€, O ¥ g 3R gfiev 8 S1E w9 & 3R 39 IFd Wra W) 8IS 2, 4d) A

& | sifraToll @1 a8 Iar S enfee 6 S A ey 8 d) gl @ g Aifad de
WX GUR AR Sl qaal § |

9 YA @ gonal AERS Aedl R 99D Fea Bl 9 GrEid R f B8 e
gy € | adaE Refd § w@fte dgar & 9R § o aRoMU qen 9we IR F aEfieEr
WS gl aUl S GRaAR @ forg mga waend i wvdl § 1 A et aRomd AR Wi @i

& iy afigf & e ¥ | s mmﬁaﬁ?aﬁqﬁakwﬁiﬂﬁa?ﬁv‘mwﬂaﬁﬁﬁm
@ W AR

TH-wrR 3R oA wEam @t Seafd (Creatmn of Public Awareness
and Public Cooperation)

AR A A T ARG R 2 | U8 Ua 6epid 3 eud wesf alik
UF @ W.gE wEre § = @l 2 vawed @ eER @ SR "ERTe 4T afadl @)
- A A 9FE Al AEd 9 29 3 duE T8 &), | saa aefie ik hRe
Aryal & el & | T A 9 e waw Ran Wi @ | aaraRer @ srEe See i
i YuR oM &1 feor ik uf¥ierr @ yara avn iRy | | daa aaaRel @ gaw @ o
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aeaedl 8 afde wara & Suftadl @ @i 9 o @ forg afvrasl @ wara @) 1§
Jmawgedl &1 Rue A @il amr afdaal @ A= € ovg 3990 aavasan |amr
2fedl & wE 8 @ 399 ufd gfewn s ol 2

AN TSl § WA Hedl & R ¥ s aermagul gfiewo # | @ gaeel,
Hedl @ HRU AbA™, TedE, Ui ok gRume & w@ aried= 9 e @
AES 34 TP PEd & A I A B B & affE A @ weErd od g
HS-5F P & | U A W TN S/aex & U 9 & I1 399 AFRe A7 9= @ forg
foell wigr Wit @ wmeE: den, Svd g¢ Rar ged € e iR ufdieo gl @
R ¥ sl $ R am afde @ arTee AL AARie A6 afda @ ariie siv
S WU A Wat § IR S @Y | 39 e @) Ud @i @ forn g oflad @)
& gR1 # A BhR UHIhRy] HRaM] Aaedd g AN & e weE e e 76 4 Rem
iR uferr & &3 A A o awie gRwe @1 swdm B we aifs 4HRie el
@ U9[E B B R § WEAl A w9 | 390 wmifae sk anfile arfieve ) afar 4
el e 81 wra @ @ity wsod) o vEeds o sEne 3 wa o 6 gl 5w
I B AHUM AR gD UHE B FH A D forg I iR geed wermar @
e | fem T @ A R @ @ 3R T2 e

HHfYE g Tfda & WEl UBR & THIHY AR TG0 & o afiyas oy site
g @l & 98 a0d W RO D AR e B & gR Adum, uREe ggeE

ufieor, TTefd arensdl SR AR Hedl B AR B w8 a9 @ o @ ar § Rifdw o
412y |

SH-Srfd @t Sfi § ww=am (Problems in Creating Public Awareness)

EHR ¥ & TG § rad WY U Sl 98 W) 2, ifE ag w Al
HEgla AR e, A= ameli ofiv Sowmal, fafm war @ Ben ok arfors anffe
WR @ <7 ¥Ed € | 3 Al & SR B U@ oA R @1 Srima gadl 99 S
@ oy vala 1 2 | sfeear afdd amfee dem & ofy o9 aam 2d # ) g9 vl @
IR 3 & forg iR S-omR & sriwd @ gwaged a9 @ g B gegel @
wfia & s &

1. «i&a s (Target Population) Srdfad o3 @l & oifidy fFag S 5 3
g aff & o aRifda afw &) arlor o1 el o &1

2. WY (Message) ¥ =3l 71 fNly W=y & ar § ol @ aifRy, Rie &
gRumEs a8@ A FaR I T |

3.  wlten (Mode) ¥ &1 HaR & &l foly oF @ @, 99 afiel &1 999 &
aifee, s g1 w=wll & vaR R i 9 98 gr-s@v wEdHE @), 9 s
71w ol a8 | 78 Fofa afa e ok v W AR o 2
Fafel, Fogaeh AR Aedl grR1 IRR@ R wHd & | T iR WA A o sEAw
w2 | fola wrl A oRen sier ok drer wifte fg o 8| 1 R @

aafdi @ e wgeE & R B ufvy v d afte B o 2 A e ade
2l
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&g N AFRE Hea @ TR & s 9 e, sasie, aadsfe

IR fefcas faari @ A 60 ve awf W &R Ry gy wfta s= ol | am=
Al & fog arreea & SdEE § gErd W) deum, IR TeuE, Wi R e
T A e oA 9l W Sfa i ake ) we e sfEei & oy 9=y &
memmﬁmmgﬁwaﬁﬁﬁmﬁa%aﬁﬁwﬁm
ey |

; —wgﬁiﬁaﬂﬂamﬁaﬁmwmﬂﬁmmﬁaﬁmmﬁﬁmﬂ
R A R T 2 iy A o coladl @ S fE 36 a9 § ol we xR 8 aaafi
IS AT B N WS TR ARG | T ISR D UM B ey sea R sk
ufliem & fory W W1 weT &3 @ ARy, R & 3 ware & e Suanh oir swaes
o g & wd |

uRGioe REmd SR Ao AR wfh W Fwd ge g Argarsli @ gl o
el &, o b 3 o wm afteR o snevgdani &1 qul @ | sma afi @
forg s yadww aiR wFIReeY & R 9 w9 AeEql & | 39 sere AR dea
@l srqEdaRl AR ARERT B TR § il @ v @ €

- @ BT | Haa sifHEael iR wmR o @ forr & €9 mifee, aftg
o forg A ol ey wan A ® | 39 W sl & wE e eawiidl 99E gn
<419 STl Wl Wl & | fAwa afda @ e @ Aaiel @ ded d awm a9 eiv iy
T A1e W 39 WPR @ SHH B gRI T4/ STl ol WAl B | agey i WOE § T UGR
& R =l & ISR & fov e g e 7 ok 38 sien &) o & 5 afve

Haarﬁau‘ia%mzmﬁga‘mmﬁmaﬁﬂﬂ?mzﬁahﬁm AE 3% UGR & HRwH
Harale e T
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SELILS:
RPen @ 83 4 afvges e Tl @ wu A

Partners in Education

drga 9= @ W @ GRY 39N A S A8 81 ofidi| SEd ol
RS @ Wi e o & S fF g aiR afwmEel § s @ www
el @ W AR gy & fad R afviasl i = d awnes
e e wERE e ¥

Wa Taud Rrg Rfeam ug ol @ a1 99 weg oofiael @ o= &
e & fou gue awn wed gonel A amavmad @@ R @1 W
AR @ AfEel ®1 wHeE W o wmifcie Wil 9ad weEl 9 9w uwed
AR We daw D o E wy B ofves el ¥ am ouw #€)

T @ fIU we9 Ugd o aifd wwayel smame afvwasTa @1 #
AvEeTY ABE whed H = @ fREm & fdu @ wEmar des #e o ve
%ﬁé@ﬂﬁﬂﬁswnﬁm%aﬁzﬁaﬁ%aﬁmm%mwﬂ
& e FrRiEA U o™ B Me FRiEE Sar
‘ veR @ FguuE &3 m E Rrad
e w e ywea ggar 2 fads

g & affwEs &ir seamgsl #

& A @ W d9gd @ Aeay
'%MWWm%%Wﬁéiuﬁmmﬁmamﬁmm
W owfig® o @ € | 3E9 o gE 0 wifk @lar @ B gw ufew A
AfwEETl B AfFY w9 9§, Ue andide Wl @ w9 § -arie®) ol aifi
| sifwEs iR el & gRl & Aol @9 Wi 9 arg fRw s
g 3R fdw adwdl @ @@ A Gl B G wfwEeT dffe 9 @
U HEwqu A & Rd e sem wfl ad @)

e MY WYEE N, wW Wwifda &
(Establishing Home-School and Community Relationship)

S, AMAEGHT, WIAEA, FaAE AR WPEE™ B @l B ods WR W
el W ex ey, R & fReam a=1 &1 far e odsa 1
el e §@ ik g9 agiad Swies Fa@ @ w4 A 8 AP | I8
g 8 W & 5 wE R OR wEm @ fa-ga wwwm @ =Ry,
W 5 s @ g B i wea WA @ audl . Bfwa @ar 2
aEad o fF Reamm & &3 4 o &x @ ¥ 3 oeaw W @ & fF
] ¢ ¥ A fuEemi 1 wmRa s Twd 81 39
A dad gRAR 1 AagE A A wEmar e
g W We & aEmd @ MR N e weay! R sRigd e o W

g, R & S9a) geortfiaar A gfg &l ) @@ uomell #  aifdwmEasw
86 E.ED.SE—BE#BS
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g

:

}

4
@ﬂgﬁia

1y
1.

Wﬁ%ﬁmmmmam
T B PIRRSH (Featherstone 1980) & IFWR =X
gy §9M @ U A =usl @1 9iee B 4 sieae)

4
:
i
:
Z
%
%»ﬁ%
EF]

FRiwHa § fdex Yo-fon 9o Ream =@ @ sferEeml @ oaEd,
253 wma 3 wdsdl A wrfied o | semusl w1 B 3w 9ER
FFHEHTON B GYE B RFT dE F dW @@ B, U TE @A
gaERer w® iR wwar #)

e @ geEel R sfwesl @ sfglR (School Climate and Parental
Attitude)

AfEsT RFEd o fAeam e 8 S oW 99 el @ g
draferd e B § e qEag @w @ Gve e @ o s owmw
dfad MR IEAUD TS qERG R WEIM El ¥ @ weEl 3 ReR 9w
8 i g fwd wRumasy fAeam sw @ @@ Rad ik Sua R
H gua ggdr ¥|

W & R B U Tl & @ sfiEee iR semme §F g
B wHH ik wedm €| (Beale & Bears 1982) #ich ik w1982 @
IR WE um T @ 6 s ok aftwEwi ¥ fia geex wmw da
8 waa @ way AR N gz dial R W W WE w@o N wmE @
FRIEHI A Afmadl @ aie @ fhe yeR A sEEW @R § R wHe
el @ Igud fdw ueR @ B 39 we qai W PR awa )

W R e & W R W & e @ gN AfEs @ ' @
FAPH #§ ewdu 8 B Rw o REE & W @ 0 gaEee 8
g W fmEsl B N T ueR H afighml TN e, R B e
e @ pwfdd Fw on we ) oW fARgd w1 ¥ = @ e, e
AR AP gfE A UME Uedr B G WA B S WEES WU @ avE
A HE1 ARy T R H ke il @A olen wedrl a9 A e e
ey | AfEES el IR sl F ARl @1 aRE-wer s B R T
R sdiew, SRRl R e vem ¢ Ok wem TR Y g fed @
 ofmeel § 9@ § gER @M safe mewys &) fReg 1947 (Hyme
1947) 3 IfwEeT, TR AR smMe @ WeW @ culd Y PE &
HHEET AU T W WR B § AR IR smmue N @R @ s e
mﬁa&mﬁmﬁm_mﬁﬁaﬁmﬁm&mﬁaﬂ?MS%
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g o REm € @ a8 anga @ve & o1 € R R tw 98 se |
yEe N N mue @ A fE-ga s A8 #wd

ya: g8 de SfFd M B (1) T H v, IWHES & @A B
m%!(?]a%aa#rwaﬁmm‘mﬁmﬁaﬁmmmamm%smﬁ
F AT B, AMHED P gE UEAM b a¥EN 2 |

sfrmEsl § e @ U B el B ¥ e ww § wme W
T W FW AR e A T R s A Wl € 5 g awRe ufw

8 W 81 R 1981 (Berger 1981) @ @R w4 W@l @ wWNER @i
qui fhm a1 fwEs 39 WeR @ @9 £ -

(1) = @ 3 om & fay Scafed & "9 omgwedl 2|
@) e & FEHA A Wfta FRA gy WA guwe R gRueHs  aesm

(3) ofvmEs WA & daid ofe wfba ek sl wfdm ¥ wg= EW B
@4) o W B & o & wael ok wmhw d frwwm e ¥ sm €
g% aRar & fNwEs wqE faaw & acfa few o % 3=

mﬁaﬁ?mﬁ'ﬂwaﬂﬁﬂﬂ
Yo Sa = @ fen @ ufbwm d @ :
WA B A W afleR & et 5 T @ =R Ren & oo wed ¥
ﬁm'wﬁa&mmmﬁﬁé@mﬁaﬂ
-  q YU Wb B IS B
- 4 WO § Siae «fed 1
- IR i #
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= Afaal &= gre) &
- TATEPR £ |

Il B wmiAe B § s B Y@@ (Teacher's Role in Parent's
Involvement)

Ren @ ufbn #§ sfwedt @1 o o= § omme dwfg g §)
Eages & qe # wmfe & -
— e a9 gen — owmE 29 gren
— Uh TS
- erimd @ FuEiRa & gen - fweys
— Sl &1 B s gen e
= s =
sfmEsl w1 wfta w9 A wwas @ yf¥@  (Administrator's Role in
Parental Invoivement)

®g JEUHl W gdl W [ wwEE @ u¥E & e & 9aRe W
B UG gsal g forest Sowifla B 2 5 as wien & ugE @ BN
e @& aRa @ FEle #Y Sk gmeHeal @ e ww @ Pe-ge W
F F g wEw gam & for afRa W) sw gfeem ¥ gm fAwwse
8 afpragsmll & wme @ ol dewere wamel s Rem o o wed
g1 e A e gegel @ fow ggd @ wadl § | fEer sifwEel @ik
JEgR] & 4" wEE g9 @ Soveiid glar B

1. wWw # RBed R S "er werds @ yqffet @ ufafdfed @
gl

o w1 =@ fau g8 aiffmasioll @ Wiy g venfia &y
3. s 4 8y @dmy fAdwe @& wu H . Qe
Wiy (Communication)

@WWWMﬁM%M%MWWﬂ
WAl #) ¥ e BREe & d B AflvEe IR e @ d| #ogE
d ERM By wHEe IO & i g fadw dr Y g @ afwesl @
yg WE § wifd S0 W @ wEw 0 AERIe IHWd 81 8| U

2 N W B R W RReR Sm= @ ¥ Jwm afv)
§ @R @ U8 P @zdd wev @ ad R § R A ge—vae
e & WA B guR o Weal g |
T U dNEud aOdl B AMYES] @ §HE @aad @Yl 3K 9edil @
fpue g=o ERI §hadad TE IR WA @ wEmU & g fEm
1 81 39 Swg @ fou @ W@ aodel @ wovan fRm @ R
g qUN $id, Yol e aW, Wa AR ¥ ¥ FEmaRE SR &,
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IS 9 NS WHTH TH TWH GHE & whal € o9 5 wwa @A
Aol 4 el § @ 8 W 2 39 an d Afasl w1 oyEen g | QA
avel gRlge, o & afwEel @1 we § e W AER OvEE e,
AT WEH d FE P WEEN o9 a9 afdadl @ @i aes |

Uh—R®l JNv (One way communication) : s ¥ @
ueaEd @ &3 9 wRthua i o wmme ol § wfte fa o
g IR o @ vy wvg O A= wfafalel & e 8 &l =1 & a9f w
) Sl & sifHEwl @ afte RO & #9mm @ s g

e & Aegq 4 o gD @A @ fofeg ool =R A AR widl & s
UG ggd # wEge weE 2 gwe @ g wmEm (Media): ¥RE, gredH &R
e @ wER 93 3 Wdd Sud B oo € wmd W wefia Asagd
HeARl B g9 WX R AMWES] IR wgerl § ogaew <9 & fag) 38w
e 3R waEgef wed 2| Bl @ @ W do afiwasl e waerl
§ yamel @ ugEr W Gddl 2|

a1 @l wWEer (Two-way Communication):

Y TRE GREN OER & R U8 d9 WWa 8 Whdl 8 ud Whel @
HHEN) gedi A AR 9Fd afpiael § fiel wieRl & d| omaflm @ &
s ¢ & e & ar d e, g=tad @R gwmed & ar A sifieas
H W Wed H A UAE Whe @ aga ufdAae (Norms) @R Rigrd &R
€1 B3 W H @ell =@ (open door) Hfd &t ' SHanr w@r@ @ g
W B W M @ma B £ Onm aftyEdl @ vea A & usel R
Ffiga T dsal 81 @A R afEel @ smgeydar & & 98 weed
(Conference fHisi®]Syndrpme) ¥ | Ww&dl @1 A& &4 ¥ Ugd 49
S-TH HAEY Wfid dxd g aidid @ @Y @ed & o & il
du e @ fag gmERv wERyd @ wa 9 fa-ga ey wnen w®Oag
T uh AR ge B AR & WHAT A $RAl US| '

D, Il HEAM W s ave, Uafs, g sfwEs—seaus ga A
Wo—id & gR1 a8 & oo™ W afuE®l § UNd dRd 81 avbl wEeu @l
WA W hdl 8 |

© sfwmEam-saE  WeEE  (Parent -Teachers Conference):

g el # wme gRuei @ e @ fou e e W @) 9=
B fien § wwE g Fam g s wEdm @' @ fau sfwEsl @
s wew fRar @@l 2| dfd &8 IR AfMwEs—segius GHIEd §9
shvaRe wral # fAfSen &1 onmar 81 ¥ omaue 9w & e e
aell g0 @R U fafta wa & 9 fEs we fog B @9 81 Wmrgaw

B.ED.SE-85/92



JffwEs dem EHUE 39 GuRl W AWl & WK & Eud 9 B 9T
- PERe dvd ! dediel @ PR @wd gu d=l & B
w0 H B v ) AUe—Af EaE  wHl el o e
W@ g 9 & @ AW UaH ddl e

ferg

F wR B dh ey &8 S & grudlg - amfam,
feufrm vd Wi & WY afddTd s WE & w9 o N uE gy
SUEEl @Ra™ @ e fEm wmar ' R d guenell @ sie-uEE den
e IguR g= B fav dAomel @ fmiv Fwm owner 2 RA qen A
(1982) & oER B T Thol @ HAH GRAYY YUR O GhHAl 2|

"feTaE Tl SEIUG o WEREE PRER ofEa @ mem d e
R B WE HY & [ Gl GRNY @Rd & Ud gR old g 9§ UBK
P GEH WG dR dd & - dfMEE iR aud UEF gEv @ R &Y
g 8 ol f& Sues Ren R aftmesl @ wfite o @ fw we e
@ B dd el AfMES G us FW AR WY 9. B GHE sl
g8 @Y @ w9 H e H o wHd 8|

afdrma  afinvmas-sisae i@ (Induvidual Parent-Teacher Conferences):

ol w4 8 ¥ wHwn & urjfde e Bq offwasl @ spmusl @
JaEaEdsll H WEA @ o mE—umE @ ddienn @ Red & Rew dfEe
adEn & fau yaaw @ Gl 2 oW waen @ os9e SgEN yud yard #
g fenr S B oanfds fRoem 9= & W 9w wme § gEmar &) o 9d |
gl 30 UPR b WHGH B 98 @ IR™ @ oI A Afg =8 e iR
ARy z@ RIS =0 # upl 9 gEwen | swmRe we e s @
afRy |

g0 UPR & HEEd SfEe—ue @ anigel wrfie @ 99 R @
g aifh Red 28 g & ¢ & 2@ RafH 3 $wy & smwl &1 @
A & oy ve Jeawdm aRifdl 8 gd aftves ek oo & AR
WHIYY Bq Wdl ER 8| WHGE @ AW IdEd g9 &q SENE &)
IRy 5 9z A9y awgfie & wifle &) w0 & @ gee N g6 UK
¥ dar @ gfde & g@tam d Wil Renm @ @d |

wHew wWaife @en (Continuing the Conference):

dfdd e gwE (1977) 9 A | B 5 mmmm w1 owen § weie
daled # g < afdg) 99 el @) wied gw Fuee 9wl @
R dOR @A ARY| oM 9@Wad @ dafad fa o &) 99 awg fAlEw
mmﬁﬁﬁﬁmﬁwﬁﬁm@imﬂmwm

@ AN afey & SfEa s<fbal @l @ 9l €ugd S ge%  atcom
4 AR WU B HdE 4 &

1. qgir ke 5 {Rappu&} Jdl JfMEE—3emYE @91 @& fqr uE

JATEH B D MWWWWEEWﬁ&W%m%W
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qEaERel dgrR. fem @ |

2. gai¢ W -&e  (Obtaining information): Inn @1 ufda & IRM
Afyias 1 H gol HEHl @ gNI, e @ oldH, adl [dued o & g
H 9% YHA-9HY W ddis & & dan H WHeR UHIfEE $RAl dPsEs g |
a8 afaradTr iR GEeM @9 @ forv Swafed @1 | snama siffwEdl &
hel UISgEY, D gWEeierd 91 affuEel @ 9eiEl @ R # -aie g4
WwWd

3. g@@ wew =1 (Providing information): zreumuas @ g WA
W o Wl # ged & 9RO fwEwl @ anafe ey A arfagg
HRIGAT W FEEd ¥IH ged W @aadl @l tedE  fAeiy | gwl @ &
B B ADSI A A D HE H Qe feww e aifipradl @ ame
T B REn @ drgd A wre Bid wd | 9w W ode @ Wik @
fog el @ wewma #xA & fau fMaer A aeel @ sme @l oiw
sudl fhael d gaR @ R em @A @ snawgedl £ ur B<d &
afey |

4. wyesa (Evaluation): @9e@ & o A aEvw avy @ faw Ay
fAecdi dan goel & @ N AR wgfe @ AEn FEiRe @ 4 gad dead
ICECIE |
g W@ (Group Conference):

9 HARG Ae 9wl & sfiwEsl @ ue wige, (O sidwedl e A
Rl Ud okl B @ fau smmge uem adsw wafldd oY Oedl &1 9
& ot 9 9=g fo= 2w Wewed geanl @ &3 ulmm @ angvgsdr @
favivg: Fue uBTH iV @US QarRA H| 39 UBR & dwdl & ANHad] @)
fraell & gm fARe caawrl & fAem & & fiv dar By v ufdem
suflerg &7 @ fav fFAmfssa s @fee) go@im @19 aid dftie  aoNoe)
IfmEsl d1 cwar R @ [ sEvgfe amll & uam- & gm oo wfdam
& &7 fRe fba & 9@ @R @ v @eeRe wede @wn wfRy) semus
39 SifvmEdl @ WMUEE @ fv amfad ex wedl & o uRifE @ den
IRIMFER R F=b & W gaEg] s av w2
faxga @y w=@" (Large Group Conferences): _
fif=1 gedl W do-Ras & & v fga men 3 afivmes ariem
g HREnenl g ffamasl & wu 8 9nfRa o =ifdu) wewl g
# gl & aWam § wia Fw o 9@a 8 4 g9 Sgew@ @ R
R H B A HgEl P IoW @ fau us aifywig wu @1 wWey @
&

sfwas-sreaaes W (Parent Teacher Relationship):
fawain afem & afiwEs @ g sfafsaen &1 @ifer @9 @4
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#feEdl W mewm ekl t R 4 s T= @ sravgdand @ gl @
oA &g B oude ofvwEsl @ geid, wve, gfgwm awn wwmfere die
SEE ged @1 AW Fwe & fu SoRefie @ wWie Rigr o sER) B
Ifvigsl & Soile @ Wil 2 f5 We 9 vW1 &Y Hl aua afu ajud)
HaarkaE (Rl &l 9970 | wWd 9 GEWgEl @ 9me g & a1 sIeEy
Afpars fAff= S § Sor o B 9 =9 9 s afuyes, fF Reger
qul g uftig Ammm wfta €l R

a+ide fAEam == & affveEs v Sw amfys g & aE9w
T Bl o S Sl @ wema g e § a9 afweEs aEee ovg
& 9 yFwR Feq gU @@ oY A @ W pafAd WAl W8 AR Eed |
glds Tsrf‘m&ﬂ?ﬁm(mm}ﬁwﬁmnaﬁ‘laﬁaﬁmﬂﬁw
gguifya fdy gu w qfeel @A gfa & & 4 e R

v, weeiRe agua) &1 s, @Errg g & e F e
FAEE—sifas wEw WN W@, gl & Rifdd ev iR e dw R
W OwEE e 9w d0 @ e few @ v e wgmfRe 9 afafem
sk a9 ewwe @ agvued 8|
IFvmEsl & W wwida o o @ for o owifda  arfesiw:
@l W aEE FE e =@rfee e g STl & 9R A cdfers gdr g
ufafes 2iir arEwTr el ST 9Tl |TST BT 9ATT 6 |
3. HUA Hd gHRN®HIv g &Y
g, AMUEHT & g ?Wﬂﬂﬁﬂﬁmﬁﬂmamwml
y. AgH wigfe gvse gw 9 & |
R AffuEsl @) o@dan andfdedl @ uwad d wergal & ARy
6. YHIA FE VA BN alRe & afves gwa B 9d |
. d8 ®ed A A4 feafevwrn =fer & w4 a8 gdn)

Ll

o)
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FUI-10
gfAvras Ay
' (Parents Association)

TARiE Heal e W el 8, Rwe ade 2w, wonfa aen wAfore
wRoywfda 81 R R A ol gar 4 9 dw afm @ g A aeRe
e 9 Wl B AERe Ag dnll @ Rev-afem @ am 4 sk g
HaugH 1940 # ¥>& ga|

RA A 1941 ¥ 39 R & wmw ys e v wafd gy A
Children's Aid Society' =m& wW@iddl wWwen gr AFfbe dg @l &
Rew —ufew & fou Ay Ruei & o & E) 9Rd A gEw @
e AfvEd gR1 1944 ¥ gw #§ fFuw mm AR "Wwa o fadsd g R
Wi & " oIw @ o, oal) @ gw a3 4 o unfd w @ gw e
F9 700 | faw @ww, dAziFE GfEw dvwfew v wmmwifis  Qaw
IR R T 0 T R £ T T

afe & fod 45 aff @ Rem & 2@ @ 24 3 v e &
ffh o &3 % 89 OR ¢ W & SO go Rl 0 wma ReRm 2w
W @ O oWddl B G e a1 G A e 3k Amfae aftodi
% WRN §R QEWE @Al ddd IR 48 B O oW @t 9 39 "ed @
FWH & @ 8 B B dY SRl H ¥ §P FwRw g W @ gaa &
ff te faora Qw1 & widea)w smFa, GaEAl @ e, @ifa ufufag
FAAE Full AR SfREa darll @ Suae § @)

T gl w T TR @l g aelie e @Rl @ aes @ @
AP WOl P WA @ IS @ fwEm w AR g 2 osm ue
AT B P Iuue F B e @ e @ v g8 smavged & GE
f& sfwEe™ ggw ufen § weRs o A wfe @ 9P afEE gm
IO g B JEER H @dF @ iy une v e g W @ owkd
W4 3 Uh YT 'ER W R UF Augd WY @ e B |

WE W ¥9 @ fadwag (Characteristics of Group or Association)
1. q el W= (Reciprocal Relations): s Wi @ @i wew@ @
UG g ¥ IR Wed YEd #| Q WXl WeW U g D NS
i &1 e wRal Bl
-8 whal @ W (Sense of Unity): @i & W WS Udal @ waHl
_ q WEYR #N 9EE R UshE wygdd @R w@d # )
3 ‘B9’ @ Wram (We feeling): @8 @& Wl USW Uad—g@y & Rl
TXd & Al e @ AfER @ umRe wu A wn @ #
4. WM A (Common Interest): Wi @ if¥wfa qen gromg g
¥ Bl E| wmg afvwfa @ owas 3 faw & 4 e 2
: B.ED.SE-95/96
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5. THF WA ZaeR (Similar Behaviour): wm= wf @ wifa @ v
WE @ Wl P U WY ¥ FWAER R 9IRy |
6. wqg @ "Aw (Group Norms): TRT WIE & IUG U FRF U
aAE B @Ry, Ree @ @l wew gl o @
el W9 A gl @ mR R evE, Fed Remel @ 9w w@er wme
| aafke WEEY e AR WMo WEERTe HaTTh GeN @ AR e @ -
sftwes W @ oA fFm ol B wE & o meR W PR OO W R
W!Wmmmﬁmmﬁa@wﬁmﬁww
ﬁm{ﬁmﬂaﬂ%m@ém@wﬁﬁnﬂmﬁ maﬁrﬁﬁr&z

%9?

:ﬂﬁ?mﬁas Wg/9" @& Wed ® 9evd (Purpose of Forming Parent

Group/ Association)

1 Affvigs 99 AfMvEsl &1 a8 WM H WEe awdl & 6 3 a@e €
T wTRn 9 | A8 @) sfbm @R R aewdl @1 gied ¥ S=
Afaw wwed|s wa @ )

z Y 8% UAd qwll B ool W WAld US-gER @ oWl W@ sE @
AEH-UGE & Hidl WeH $al © |

3, AfurEsd ome 9= ¢ ygle Bee g ) 98 9= sl Aon ueH
sfm @& wegA @ e WA @ WAE- wew el

4 ol & Aol dEE-UEF veH WYY @ R IfEhe & a1 §
AU TAd GRS B ¥ dXA @ Hiel Ao @)

5, T Yo ®U OQ H @ ave o waem 9 ufha uRari @ uemw wg
A aafdw (interact) d werwan fawd &)

6. e M Tl & dE WrTeddl d91 v § germar e g

% T R GRaR (M, 981 @ W wafdd wew) @1 ufdd @W @1 i
9ucel @wal @, i T @A oRan & uiftw @M @ Seva aud
< T

8. mmémaaﬂmmﬂmﬁaﬁm\mﬁmﬁmm
€ ¥ g WE WRAR @ WA yEeE FEn e Blw 3@ 4 s
wergal fae 21

9 dfFad ve wrRd FEe @ uEE @ Wed gl Sues axam
g Ofd Te@ S w@Hd €1 A adEm vaq WRw @ Tl @ gw
v @ fou affom mam &R & A% ww esw §

10. e o YuNE Sucie eRaM § Wd Gelddal ad & iR adHe

" g oW el Ao e 2 99 g aw @)

WE @ IwEd W9 ®N wed s » A wnf gviw (Guidelines

for Setting up a Group/Parent Association) _

1. awfl@l wrfeeia (Technical Guidance): agwal ¥ @ gan 2 %

B.ED.SE-85M7 .
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Faaiddl # FAeR e o AR Suarl fag g2 #1 wewfiw @
yHvEEd WH W Gl Bdl € IEe UM A@daif@ wF ik @lwa @
yoa, G fhm & wE @ N snavgd B 99 wadu, wReEd 3R
Wy & 1 @9 =Ry el S @ witeg & 9w aftwEee @
Ry gl g9 @ Gevd Adl B2 G 3 emw 3w @ wd
s @ Rfdd ik dEwe ww oum A and @ €

uqe # waswyal (Homogeneity of the Group): @#&®UdI WHE o
yfagra: v H wewl @ amfoe, e afved), ww o 5 @red
Wl 8, AFfde Aedl @1 WY g v SR ueive RN e o
g =ity Wy aRdaed (ffedd) & wiod W owy] gAedd e
a7 W B W e faw waw @wn Al

ITEIR (Size): WM A UYE @1 J@GR WITl @A @Ry (4 °l 5
URER) g WE & R{em, IuHmE @ wean R Sudiflar ¥ yd g
smgegs & & afmEasTw ol gmenRil @ sue-emu # aEE-weE @,
o g e # g9 @ @ S e uawn @ weeen @
MR ARl A Rff=ar N o wed & FSow & wgel g @ gl
wh HEdl 8| UH IR G WE B WewW @ urfes waaw wenfia @
WY A1 9E @ HWEWdl @ Wevd @ oFuR iR W uRaxi @& 4=
T W HEdl 8|

Wifs A res  (Physical boundaries): & uRar 2 @1 3 fenfler &)
T8 W WA § % dRER ARl B AfAd @l sgvds g€ 98 @M
@ AEqYl B fF Rom a2 &3 @ ugm@ @ vl @ad & aftw
e d4 affvEsl & s uwifta @M gz wwd g 4 @9 ueas
Y B ggrE M|

I e @ faw W wiA (Common Place of meeting): @)
AR¥ER B Pl Ufia wE & oy, ww @ fom te wm e @
fARea & & fadfa oW weagel 21 s d wmwR W @ wifiw
€ U® dow WHE @ @Rl @ aifRy, weg 9R-—2 o9 ugE siue d
Ao & 3R wifd &~d & @@ @8 e W & afwmemll & o ole -
gRueHe 8, w1 AREa o affe) afeeel @ gRen @ R wan
@ Ry zu ger fefom o AR @ 3 gRo ¥ solem & @
e sfmEamt @ wiffe &v @ifde (Involve both the parents): &
gvE, AIfEETer R oS @ R dF @ sfuesl @ wifta s @
uarE &e =ity @Ry a@ifde ssafsw & R @ fay dWyaa
A ga B9 Wiyl W R cew @ wfla & g weagdl @
amaevgdaisi ® ggEA (Identifying Needs): aifyqastor @ wam
WERdl B gedE @Al qgd HedyP & R®ife TV OWIE & @ WiE &
WY S g W T I B GAM By U9 GgH MR B BRU g9
dad: I SF@ Teedl A @@ oem oW fAad

B.ED.SE-35/98
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&9 W@ Ay eR&$  (Factors for consideration)

UH HMES WE B g WE @& oilel Afd wwd @9 @ g
IE BRE SuErl B £ 3@ 4w @ TeR A8 W1 wedl B Al
@ 9fd e wue Smied @1 v 81 9 dydd WA @ R 9
agEgEdis @ gl wvA @ @R @ @ €| R e Wy dF @ fau
AR R BB JUAl qEN Bl gA B D AT UE UM ©ewmH @
RAMAT & TRRa o 3P fon B oRa @ wE 4 X @ e & O
& g9 usrR B
4. wawifdal @ ggagar (Commitment of professional): fwm@®i @

for it wer iR wpfeeH &1 smavuedr & B sl weariel @

WEEeE B @ aawEEd wd R
-3 fibn woma @fwa  (Activitity centered): Wqg WA @& @ @ fav

Afes rvisli & RERl & RFE-SEM @ dema @y ikl (AgEe) Wi

o TfafdfeEl @ wEwen &AW @) swd sfawee g § gefierd

X wiEdl @ gy o @ fav afuRa BN zEd afwEwell @

ORI WE R gfedm A § owemm fa oad @ oama el 3

S I S 2|
3, SweEld@l @ dRdR wmRor (Gradual transfer of responsibility):
aivE wa dfwEesl ) e axd 6 gwl @ wwel @ awse
W UEd WEd s R 98 arp w3 @ aftv) aamfa @
afey & @E @ e & SaEidE @ daed @ o 9 el w
aq ad A8 Wi ARt we 9 F gl wu ¥ Y Rueawdw 9 @ i
MR AU SOEAEl B A wHy U
4. sivaiR® A« A= (Informal get together): sila=iRe afig

fiefE ik udl 1 ZEw @S AMwEE B TEA WA B 9EH

&A1 afey, R & sl gael, swomil ok el @1 sneE-weE

8 UH| TEG OEE Usdl @ deEl fAdar 2|
5. -fRon (Motivation): s W 4 @p W fpwEs N 2] & o &

dEd B 6 g1 A8 ax Oda, ¥8 e g W afwEe Tl @ 98 a9

T Sl W GEW oW aF & o I WY Wdeddem @ oWy sn

4 B 9% UEREE gfedm a aftwasl ¥ REr-Rad A smavaea

gl B '

6.  3mige (Self determination): =awif@l @ @aa W @ REARi W
YHE T WEHAl S Al ARY| &0 N www w9 @ Pl T8
afeq| @ e R |l w® @ vig 2w =Ry

7 e werman (Mutual Help): dde @ @Hg aifwigsl 3 doafed @

ARY M 3 9F W P WY BY| 9 A WA A wermd b

afey & JmgwEean @A @ iR WEma @R @1 Wl AWl addl s

GER B WEE A 81 (S AR wd AMWEET U6 wE @ sy A

B.ED.SE-35/99
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faegr 3R gear A @R € @1 A @y o awgfew @ W
Wy B Goflga X o1 9dal 2|

sfiivras wqE/ WU @ v (Benefits of Parents Group /

Association)

- TR ffvEel A f wE wawd e g S WOHde HER
o 21 Mfdews dR @ 2@ o wom B 5 R 9 W www &
e e & R 9 wmeE @ @ifde ew v #)

- 9 99a T=d @ WY ufhw & g Rvam @ sdad ad &
AMMEETUl T Y @Y U dwd € o B o9 e gwdl @
Reres AAER P FAFH S SAGT PO w @ drwar el @
aﬂqaﬁa‘ia‘gﬁﬁmﬁﬁﬁMaﬁiﬁrmmﬁ?l

- TR Tl @ Wy HE I w1 Al e &) gEd 8R s REnd

IR @Rl @ GuRA d e WwEw v ¥ wemw fEd 2 gy @
CICE I G S

g1 g1 Me omp Wud @ 9 Ry wmmw, a9 4 s9 &3 § oY wifd W
g du o@ F9 700 ¥ IS wwew At G, gRRes sk awufs
Had #EfaE He Sl @ uem ww <@ &
I &9 fod 45 avl & e &1 <@ @ & 3 ual "o 2

fF o & % & ok 2 W@ & Sud gom R0 N amrue ReRm 2
4 @ o wedl B SW e aul WRemd 9 udlewy aiw Amfie i
P UHER R @A G| dad o d@ B OfF A &M 3 g6 wem @
M R @ 2 M R B orl A A o wRW A N A waa &
te e 2w ) wufean ssreal geuE & o Ofe aiifte wsde
ol R S Aol & Sude 9 &9

Wl Gedi ® W AOR Y& g WAfe de @i @ uem @ U9
SAH el B @ B Il g AfwEas ) R da @ s wE
JAETE & fF @ dE @ add @ fRAem @ fay ue w@wmad & e
5 sfmaemo wem ufem 4 wojfes ou @ wfd & wd ) afvEd gm
I FE W gEEN A dN B v OrRe wum @wAl g8 a6 @) oiexd
W 9 U@ e BN ¥ AR T Avigd WY @ e @ |

T we & fadwand  (Characteristics of Group or Association)
@ w1 W= (Reciprocal Relations): & g @ @ @@ &
UG g W N Wela Yed &) @) ORI WEW (6 g @ Savad
fgan &1 meq w=ar Ry

2, vha @ wra (Sense of Unity): WE & Wil YW Uhdl B oHEE
ﬁmm@ﬁmmwﬁawﬁmwﬂﬁl
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3. ‘' @l wa (We feeling): @8 @& @i wew Us-g@r & WEEH
A € AUl Te—gm b sy @ arfes wwo oW own @wd €

4. wwrg yfiwfa (Common Interest): wHE & JfWwfa @ grRvIt U
E Bl B uma afisfa @l wed @ e & 3 fe B

5. U WM @@er (Similar Behaviour): WM wfa @ wifa @ o

HE @ WSWl @ WH Y 8 @gER &l gty

Wqg @ #AF® (Group Norms): ulda wqg & 9Us qud fFEm o

a9 B afer, fraer & ol e 9wy grem @

e W9 § el & mEaR guR Gee Fed fRewdl @ Gae gaer e

1 Iqafdad weEN el AR AMie YEAEd Gaeie WeRl o Sl uid e

& fo sftes @@ & e dw wiaP B WE 3 @ NGRS 8 OF s W

B WE| WE B @GR Wl @ Ewmedel & SR 8| 9 W gEeel

& DERY A MEE g@d g dR BR Wy afdna @ s| Wk @ fRfte

TRl ®1 JRF-IRA @ fau Sl @ ) WE @ 9eR WE @ Stew 3R

wowi @ yEwmedRi w®o el w2

sfuras wE/¥99 & oA @ Sevd (Purpose of Forming Parent

Group/ Association)

1, A wa A sl B M WA Hee wwar & 6 9 ame &
g owmRn A ufa aE 2 s @9 ol anpid ® wie W ww
Afds wnda W #dl B

2 qg 9% Sd qwl @l oewdl O Hafdd te-gwR @ EEdl W@ siH @
HEH-YEH & Hibl UsH &edl 8|

3 UGS Ame g @ walRe Bew o ¥ w IR g 3w vay
safpar & Aregm @ e WREn @ AE ugm e )

4, el @ gl ARE-veE UgH WElew @ g afemas & o§e #
AMd  eld UROISH B gR @ve @ Hie femn @

5 TUY YA WY QA e @ ave @ ww d ufae oRani @ ueme wu
W arafFa (interact) ¥ wWerman fied) 2

6. w’mm%ﬁamiﬁaaﬂﬁﬁmmm

7 T8 R URER (8, 984 A o Wdfa wewl) ® wfid 2R @ Hem
9Ucie] dxal 8 @F s T oRar @ wfie 89 @A oed aash
I B

8 gHY T 3 WY A Wy IfvEsl @ o & N am @ o
gl 9 Ugq I URGR @ A9 U FaM Bg FRE & H gEd
wergal Ml 84

.9 Ifugd e Wigles adr uEq g @ oedl gRen Suere wear
eq SR <@ s wHd € 4 qAA U@ Wfdw @ ofexdl @ Yy
e @ fou afefaa mam @ @& Ale g e 2

10. JMYEE d9 GWEd Sud@ SRam § Wd Weldl avd & AR gdu

B.ED.SE-95/101
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W el § oW T 2 S W ad

mm&ﬁmmmaﬂmmﬁ%%qqﬁm@mdehnes

for Setting up ‘@ Gioup/Parent. Association)

1. TR wrfgds (Technical Guidance): ygwal | wd g3 & @
@il @ PRER wERa oed ok Swrd Rig 58 2 wmaRe o
e e W el AW 2 IES U Fawifie §9 ik dive @
sy, we v @ WA @ N smEwEs R oS owdn weed el
ey @ U 8 Wty wEedl W @ wmfe & 9= afmEeto @
o uReer 3 @ oove @ &8 v & 3 R a=9 &1 9

. ade ¥ Rfm R dwwe v um § wwed 8§

2. wiye % wwwum (Homogeneity of th& Group): waA®ual WY A
st wyE d wewl H amife, orftfe ofRed, ww oo & @i
TR B WERe Yew @ wWR, g Al iR wEfm e e oMl
Bl TRy W aRagea Qffcse) @ wmoad w® @yl wEedd @

B 8 W 3o fou wumi e wifRq|

e (Size): WEH H THR & SR Wl @A @fRT (4 @m oS

mﬂﬁmmmwﬂwmmﬁmﬁ@ﬁ

saegs & & afmEesTo sl gEERl @ M-emd d EM-UEE @Y,

%

afe W AR™ W el @ A1 9w UG e @ oanieEn el 8
R Aol d Rfvsa N s wad 2 ey & ool wgeg A ool
wF Wodl 8| U@ IR Wd §HE @ "Wl & wifed wEe] wenfid @
WY A WE @ Wewdl @ wWevd @ qEr R N sRami @ a9

CEan||
4, - WfA® ¥Wees (Physical boundaries): Wi uRar 2 @1 3 fHariex &
@ W I R IR IRER Wil B A e aews 81 T8 M
vaq Aecagdl 2 f& Rimn @@ a3 @ usmm @ wioht san @ e
e ¥ IfmEe @ wem wifia M| g v @i 4 ew  weaw
| B qer@ M| .
W s @ fww wea W (Common Place of meeting): @
mﬁﬂﬁﬂﬁﬁmﬁﬁamﬁ%ﬁmwﬁifmwwwﬁ
- fiR=a N wEwyyl R AR wEwfl W A wfE
g 9% dcw WH @ TR vl dfY Wy €R-2 9 W omd |
mammmamaﬂmmﬁsmﬁﬁwm
YRuwre &, # Rl oz afte) afwmEemd @ gha @ e
AN AN zw werR Afa ool AR N 3 gRo ¥ woRud @ W)
6. oFt sftmadl @ Wi @ wlRy (Involve both the parents): &N
e, dfMEET™ W SR @ e Fl @ aftiEsl @ wita s @
9 &Y ARy W wqfds omfeul @ Rew & faw Wyad
AfEs wa BH ARyl W S oorw @ wifs @ fa weagel )

: B.ED.SE-95/102
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7. amavgearsl @ ggwEen  (Identifying Needs): f#wiasavi & @A
TRl @ UEdM @Rl 9gd HEQyUl § i gHY UYE 'H O WEA @
WY UH gER W W W Bl 99F WY g WgE WM $ ERY S
g S SHd Wevdl @ g B ¥ Agg el )

2 @ A &R« (Factors for consideration)

U fmEd W @ gEl WE @ I IRe wed ¥WH @ fag
IqF HRS SUNel BT | TU G2 P AGN AE W Gdal & afuasnor
gl & g e wuw Wrwd @ U B 9 Wgad WEW @ g1 3H
amgegdal A I s @ AIfw aR @ €| SR e Wy wm @ faw
X TH BN Ul HE B doe e @ Y Us |EE ©iewE @)
Wi @ oo Bl gE fov A oRel @ =M § W@ @ wekd & oo
f6 z@ varR B
1. qaifddl @ qgqgga@ (Commitment of professional): afwrasi @

forr vk wer R #Arfes= & amavgear & &) sOd wawrdel @

GaEedEl B @ aEsgdal g B
2. ffm @ @fwa  (Activitity centered): W waw1 @& faesm & fow

e aroeli & AR & sEeF-—vEM & sena @w vl (Rygae) s

& TfafaRE @ mEwen HRA wifRe) swd fmEe wfafdftdl o unfem

A wfagi & F9w wwa @ far afufa 8N e aftEsTel &

GRS "4 AR gfeam 9w # wEma e o B osma &Rl #
FH a1 W ® |

- 4 Suvaid@l @ g4R-R Ao (Gradual transfer of responsibility):
afveids wam sfwEsl @1 e wve A Swdl @ wnensli @ aese
i o W@ F%d ok SU W a A oW Wy e @
afzy & TR @ wEu & SwEldd & dged 98 e O RYEdl O
99 @ A diga ARY " aa & gl w9 ¥ ¥ Rwwiw 3 @ Wi
R U SoRafdEl ® A WHH U |

4. sFElgmRs d@ @@ (Informal get together): IHiu=miRes afie A
@l ok od, @ waven &b JAMWTETU B TEA A FT FgEH
oyl afey, e f6 S yaeel, grvmel MR fERl @1 RE-uEE
B W& T WREd Ea H Fed fwa 2|

5. sfidion  (Motivation): U wig #, @B W dfmEs @ Ba & W &

 @Ed B fb wW A8 W WP, W@ o B W afvEell @ qe 9@
qE WGl Wl Whdl o4 ad & ' I 9 Waeadledl @ WY &
A @] I© WONHE giedv gl afaewl 8 fEr-fad @ sravgea
gl B

6. srwgea  (Self determination): JawEifd®l @ @a9a wiEg @& f@Exi #
gAd > WEE W @ afed) 0 N wue w9 @ ol A o

B.ED.SE-95/103
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AR wermm (Mutual Help): dadc & wag IftwEsl & deafRa &
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sfrvras |qE/ WY @ oM (Benefits of Parents Group /
Association)
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: Toplc 4
Feelings, Reactions and adjustment process of parents & sibling
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. Feeling of fear _ & @ w1 -
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B.ED.SE-95/106



SFUTT-12

Day Care Centre

ﬂaﬁmﬁwmw%wﬁ?ﬁﬁmﬁﬁmﬁaﬂﬂﬁﬁm%mmmfﬁﬁm
M PN Faverdl ouwrdl 8| RAeart = @ 3 @ e 9g5a 997 g9 & | ok R
¥ wuEdal oF & fag Ream gu $Y omsw 58 O o wean|

fen & &1 § ey Heeg @t 7% & by 0 wiw A Hagfy Rifta wE @ w R ¥ | sty
Ha vl 7F IS € | O E @, ofw a9 e, arnfis uften @
anfe |

AR Be— §H AeE B Dor A9y e I Aad Jod & A v a8 & 5 R
e 97 A9 Read @1 3W Y A H19d 9Ed € 9 ave W A1 ey fave egawen wd
Wi & G § g aRE @ aardy dv ¥ Ed # | g9 ave 4 gfm 9w oe @ forg
IUYad 8 S8l ¥aU AR UY Suelsl qé § |

fady we— Ra wa RS RAeam qwl & o S T @9 whe, gdema Ren w
_AmRiiaRel @) avs W o R wm o R

afte fRear qedi @ o3 aie & Wl 8 2 om: S g e @
forg 38 fadivst gmr wi¥err vd Aide & sngwaear 8 @ Rl aw @1 ol Ao g

2l g9 f Qo @& Wy —wy 99 ul¥ew wd Ben & 9 afm apfes @
HTaeaedl Bl & |

s A AT qell Prew AT e ¥ o wiE B § ow 5T ae
oR eAfdamia ea fRn ol @ | 9= Al gwia i @ ok wy & Wi 94 gw= B gdgd
Heary & AT S & R $¥ avE B yoneh A v a9 78 R ve Q9w v § wme
ma%mammﬁﬁqfwehaﬁﬂaﬁ%uﬁwmﬁ{vh el wEd B

ﬂﬁ-ﬁwﬁw%wﬁm%ﬁwgﬁgﬁﬁﬁw
araraRel U afddl 8 dfa e o # | REd Wy 81 e v v

Q1 U A WBR A AR W FH A P UG WA T S DI R @1 @iy @ ten
B B B X W 2| FB N Wy Tegaey W g9 @ ) a9 2 @ §

B.ED.SE-95/107
105



&1 @b 4 W g5 B R W @ S AREv1 wEidem ¢ 6 |

W?ﬁgﬁﬁﬁﬂﬂ'ﬁﬂ'

q, g e § fen — Wwﬁ@ﬁﬁmmaﬁmﬁ
e &fE avan & B0 &, S Fo a3t § afvnes @ R @ afiRea weEre
& SETH el g1

ez ﬁuﬁﬂmﬁﬁmmwsﬁwwﬁmﬁm 9 OXE D v H
Ted B HE FE § gerd War g, memﬁﬁaﬁwﬁhﬁmﬁ
weH § A wien @ A 99 FARga wie & g QERi w9 3 Jon oiar 8 | ol g0
urgaEH B U vy e 9w Adell @) wRed 2 | 39 dRe A sEwen § wrr s
& e vd RO Riers & o wivrorg 191 amEvds @ aifd Ua @ Ugdes &l g
e WSt @ TwEd |

3 T e A Ry Riee - 39 9w @ e ¥ 99 9= F srE g
%ﬁ%wmﬁwﬁmﬁﬁmmmmﬁmﬁmﬁﬁﬁ
%tﬁméﬂ@ﬁaﬁwmammﬁmﬁmﬁmmﬁmﬁa
g £ | 9% e nfafafai 99 @« ewe, Wi 3 wdRe Ren anfe & we £
A qed g7 TfafARR A wr =l @ Wiy W o Wad §

B.ED.SE-95/108
106



Vocational Training (@awfis wfew)
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AGENCIES AND PROGRAMMES
Zauiids s gfhem
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TEH & fg R & sden/aERR
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